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Policy

In compliance with federal and state laws, it is the policy of Pfeiffer University to prohibit unlawful
harassment and sexual misconduct by any person and in any form.

TITLE IX Pfeiffer University is committed to providing equal access to its educational programs,
activities, and facilities to all otherwise qualified students without discrimination on the basis of race,
national origin, color, creed, religion, sex, age, disability, veteran status, sexual orientation, gender
identity, or any other category protected by applicable state or federal law. An equal opportunity
employer, Pfeiffer affirms its commitment to nondiscrimination in its employment policies and practices.
In compliance with Title IX (20 U.S.C Sec. 1681 et seq.) Pfeiffer University prohibits sex discrimination,
including sexual harassment. For student-related disability discrimination concerns, contact the disability
services coordinator, 704-463-3366. For all other concerns, including any arising under Title IX, contact
the director of human resources, who is also Pfeiffer’s Title IX Coordinator, 704-463-3067.

For more information regarding the Pfeiffer University’s Student Grievance and Allegations of
Harassment Policy, please see:

http://www.pfeiffer.edu/pfeiffer-policies

Review
This policy will be reviewed at the annual program retreat.
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