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Accreditation 
 
Pfeiffer University is accredited by the Southern Association of Colleges and Schools Commission on Colleges to 
award baccalaureate and masters degrees.  Contact the Southern Association of Colleges and Schools Commission 
on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404 679-4500 for questions about the 
accreditation of Pfeiffer University. 

 
 
 
 

This Catalog is not to be regarded as an irrevocable contract between a student and Pfeiffer University. The information 
in this catalog applies to the academic year 2019-2020 and is accurate and current, to the best of tŦŜƛŦŦŜǊΩǎ knowledge, 
as of July 2019. Pfeiffer University reserves the right to change fees, programs of study, academic requirements, faculty, the 
academic calendar, and other items described herein without prior notice, in accordance with established procedures. 

http://www.pfeiffer.edu/
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Notice of Compliance with Federal Law 

 
 

TITLE IX 
Pfeiffer University is committed to providing equal access to its educational programs, activities, and facilities 
to all otherwise qualified students without discrimination on the basis of race, national origin, color, creed, 
religion, sex, age, disability, veteran status, sexual orientation, gender identity, or any other category  protected  
by  applicable state  or federal law. An equal opportunity employer, Pfeiffer affirms its commitment to 
nondiscrimination in its employment policies and practices. In compliance with Title IX (20 U.S.C Sec. 1681 et 
seq). Pfeiffer University prohibits sex discrimination, including sexual harassment. For student-related disability 
discrimination concerns, contact the disability services coordinator, 704-463-3366. For all other concerns, 
including any arising under Title IX, contact the director of human resources, who is also tŦŜƛŦŦŜǊΩǎ Title IX 
Coordinator, 704-463-3067. 

TITLE VII 
Pfeiffer University employs individuals and admits students of any race, color, or national origin to all rights, 
privileges, programs, and activities generally accorded or made available to students at the University. It does 
not discriminate on the basis of race, color, or national origin in administration of its educational policies, 
admission policies, scholarship and loan programs, and athletic and other university administered programs. 

 

Furthermore, Pfeiffer University trustees have determined that students not be denied admission, rights, privileges, 
programs, or activities on the basis of religion, veteran status, sex, sexual orientation, ethnic origin, relationship 
status, gender identity, socioeconomic status, and/or health status; nor will the University discriminate on the basis 
of religion, veteran status, sex, sexual orientation, ethnic origin, relationship status, gender identity, socioeconomic 
status, and/or health status. 

 

SECTION 504 
Pfeiffer University does not discriminate against employees, students, or applicants who are disabled. This 
policy is in keeping with Section 504, the Rehabilitation Act of 1973 as amended. 

 

AGE DISCRIMINATION ACT 
Pfeiffer University does not discriminate against students or applicants on the basis of age. This policy is in 
keeping with the Age Discrimination Act of 1975 and with the EEOC Age Discrimination Act. 

INTERNATIONAL STUDENTS 
Pfeiffer University is authorized under Federal law to enroll nonimmigrant alien students. 
 

EXCHANGE VISITORS 
Pfeiffer University has been designated by the U.S. Department of State as a sponsor of exchange visitor 
programs. 
 
Pfeiffer University further complies with the provisions of the Family Educational Rights and Privacy Act of 1974, 
as amended. This act, as it applies to institutions of higher learning, ensures that students have access to certain 
records that pertain to them and that unauthorized persons do not have access to such records. A copy of the 
act and the ¦ƴƛǾŜǊǎƛǘȅΩǎ policy regarding student educational records and information is available upon request 
at the Office of the Dean of Student Development.  
 
Information on crime statistics and graduation rates is available upon request from the Dean of Students in 
the Student Development Office. 
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Mission Statement 
 

 
Established in 1885, Pfeiffer University is a globally engaged, regional university 
distinctive for its transformational undergraduate experiences and leadership in 

professional and graduate programs that fill demonstrated needs at its campuses in 
Misenheimer, Charlotte and Raleigh-Durham, and online. 

Vested in its history as a United Methodist-related university and propelled by 
an innovative faculty and staff, Pfeiffer prepares its students for a lifetime of 

achievement, scholarship, spirituality and service. 

 

General Education Philosophy 
άΧǘƘŀǘ your love may overflow more and more with knowledge and full insight to help you determine what is ōŜǎǘΧέ 
Phil 1:9-10 
The Undergraduate College provides a Liberal Arts education that affirms that all thinking, learning, and knowledge is 
infused with wonder. The task of the general education curriculum at Pfeiffer is to prepare students 1) to engage 
knowledge critically with college level inquiry, analysis, and an appreciation of its consequence; and 2) to 
communicate clearly through understanding, reflection, and application of acquired and refined knowledge. 
 
The Liberal Arts tradition, with its emphasis upon the Humanities and the Sciences, presents students with a broad 
and holistic view of human knowledge, ethics, cultures, behaviors, and societies, as well as an appreciation of nature 
and its order. In service to the Liberal Arts and supporting the ǳƴƛǾŜǊǎƛǘȅΩǎ vision for preparing transformative servant 
leaders, the general education curriculum at Pfeiffer University will prepare students with the following core 
competencies: 
 
Foundational Knowledge 
Foundational knowledge is based in the study of the Arts/Humanities, Social/Behavioral Sciences, and Natural 
Sciences/Math. The ǎǘǳŘŜƴǘǎΩ visions of humanity expand through the integration of thought, culture, and ethos of the 
Liberal Arts tradition. By engaging foundational knowledge, students demonstrate an ethical and holistic 
understanding of themselves and others in contemporary global society. Students also connect to a shared past and 
enliven their imaginations with the aim of becoming leaders in service to a better future. 
 
Communication 
Effective communication embraces oral and written language skills, including the ability to choose an appropriate 
combination of medium, genre, and technology for personal, academic, and professional communication. 
 
Collaboration 
Individuals collaborate to accomplish shared goals. Collaboration includes advancing ideas, fulfilling commitments 
to the group goals, working professionally with others, and recognizing and managing conflict. 
 
Critical Thinking 
Critical thinking is the intellectually disciplined process of actively and skillfully conceptualizing, applying, analyzing, 
synthesizing, and/or evaluating information gathered from, or generated by, observation, experience, reflection, reasoning, 
or communication. 
 
Information Literacy  
Information Literacy is the skill of identifying, locating, and evaluating information, in service of problem solving, 
critical thinking, and communication.  
 
Educational Goals for the Graduate Program 
The graduate programs are designed to offer the depth of education and specialized skills necessary for the 
graduates to practice and contribute to their professions. Graduates will be expected to have demonstrated 
abilities in analyzing, planning, and performing in relation to specific problems and issues. These skills are 
evaluated through the use of a des ignated capstone course within each graduate program. 
 
The Pfeiffer faculty adopted the ¦ƴƛǾŜǊǎƛǘȅΩǎ educational goals. The Pfeiffer community - faculty and staff, and 
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students s h a r e in the responsibility of realizing them. 

Pfeiffer Facts 
 

Enrollment: 853 Women, 512 Men, 1365 Total for all campuses (Fall 2018).  

Full-Time Teaching Faculty: 89 (79 hold terminal or first professional degree). Full-Time 
Student/Full-Time Faculty Ratio: 12 to 1. 

 
Undergraduate Programs of Study: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Financial Aid:  More than 90% of students receive some form or forms of aid. 
 

Intercollegiate Sports (Women): Intercollegiate Sports (Men): 

 Softball  Basketball  Baseball  Basketball 

 Cross Country  Golf  Cross Country  Golf 

 Lacrosse  Soccer  Lacrosse  Soccer 

 Track and Field  Swimming   Track and Field  Tennis 

 Tennis  Volleyball   

 

Program Accreditations 
Accredited by National Association of Schools of Music; North Carolina State Board of Education; National Council 
for Accreditation of Teacher Education; Council for the Accreditation of Educator Preparation; Accreditation Council 
for Business Schools & Programs; American Association of Colleges of Nursing and Commission on Accreditation for 
Marriage and Family Therapy Education.  
 
In addition, Pfeiffer University is approved by The University Senate of The United Methodist Church as a United 
Methodist-Related Institution.    
 

Open Door Tradition 

The open door is a long-standing tradition at Pfeiffer University. The President, the Deans, and other 
administrative staff and faculty welcome opportunities to talk with students about any matter. Most faculty and 
staff keep posted office hours, but in some cases an advance appointment may be needed. 

Accounting Art 

Biology Business Management and Leadership-MBA 3-2 
 
p-MNMBA 

Chemistry Communication 

Comprehensive Science Education Computer Information Systems 

Counseling and Human Services Elementary Education (K-6)-MSE 3-2 

Criminal Justice Educational Studies 

English Environmental Science 

Environmental Studies Health and Physical Education 

Health and Exercise Science Music and Sacred Music 

History Religion and Practical Theology 

Mathematical Science Special Education 

Nursing Visual Communication. 

Psychology  

Sport Management  
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Admissions Procedures 
 

Pfeiffer Admission Criteria 
The following information will be supplied to the advisors of newly entering students (freshmen and transfers). 
The Pfeiffer Admission Criteria (PAC) will consist of the ǎǘǳŘŜƴǘǎΩ previous academic performance, which may 
be of assistance to advisors/mentors  in determining each ŀŘǾƛǎŜŜΩǎ potential for success in specific disciplines. 
The PAC should be used only in conjunction with other information when making predictions for future 
performance (e.g., standardized placement tests). 
1.  High school Grade Point Average (academic courses only) 

2.  Class rank 

3.  Delineation of college preparatory units (e.g., English, Mathematics, Science) 

4.  Results of the Scholastic Aptitude Test or equivalent test 

5.  Transcripts from previously attended institutions of higher education (if applicable) 

6.  The above information will be provided on a standard form 
 

Undergraduate Admissions 
Pfeiffer University offers admission to undergraduate students in six categories: 

¶ Freshman applicants are those who have completed high school and received a diploma and/or Dual 

 Enrolled/Early College applicants enrolled in dual enrollment/early college classes while 

 obtaining a high school diploma 
¶ Transfer applicants are those who have completed high school and attended another regionally 
 accredited institution of higher learning 

¶ Non-degree students are those who wish  to  take  courses  without  seeking  a  degree from Pfeiffer. 
¶ Readmitted students are those who have withdrawn from Pfeiffer University and wish to re-enroll. 
¶ International applicants are those who are academically qualified and are not citizens or permanent 
 residents of the United States 
 
Provisional Admissions: Students who do not meet the stated requirements  for admission but show unusual 
promise for becoming a successful Pfeiffer University student should contact an Admissions Counselor . to 
determine if they would be eligible for acceptance as a provisional student. 
 

Rolling Admission 
Pfeiffer enrolls on a rolling basis. This means that the Admissions Committee acts on each application as soon as 
all necessary credentials arrive and informs the student of the decision as soon as possible. To accept an offer 
of admission and reserve a space in the entering class and/or the residence halls, students must submit an 
enrollment deposit. The deposit is credited to the ǎǘǳŘŜƴǘΩǎ account and is deducted from the first payment of 
charges at registration. 
 

The Undergraduate Admissions Process 
Persons considering applying to Pfeiffer University, at Misenheimer, should apply on-line at www.pfeiffer.edu  
 

Instructions for Freshman Applicants: 

1.   Submit the completed application form. 

2.   Have a high school transcript sent directly from the high school to the Office of Admissions. 

3.  Have scores from either the Scholastic Assessment Test (SAT)  or scores from the American College 
Testing (ACT) Program sent directly to the Office of Admissions (optional). 
Three primary criteria are considered:  high school record, SAT or ACT scores, and class rank, if available. Activities 
are also considered, particularly in  service  and  volunteer  areas. Interviews may be required in certain cases. 
Requirements of applicants: 
 
 
 
 
 

 

 

English 4 Units 

Math 3 Units (including Algebra) 

Science 2 Units (including 1 lab science) 

Social Studies 2 Units 
Foreign Language 2 Units (strongly recommended) 

 

http://www.pfeiffer.edu/
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Instructions for Transfer Applicants: 
1. Submit a completed application form. 

2. Have an official transcript from each college attended sent directly to the Office of Admissions. 

3. Applicants with fewer than 24 semester hours of transferable work can submit an official high school 
 transcript. SAT and/or ACT scores are optional.  
Transfer applicants should be eligible for re-admission to, or should have graduated from, the last college attended. 
Transfer applicants are encouraged to request advance evaluations of their transcripts to determine which 
courses will be accepted for transfer to Pfeiffer University and how credit will be applied toward the general 
education requirements, the major program, or electives.  Please see important note about άwƻƭƭƛƴƎ !ŘƳƛǎǎƛƻƴέ 
on page 12. 

 
Instructions for Non-Degree Applicants - Submit a completed application to the Office of Admissions. 
 

Instructions for International Applicants 
1. Submit a completed application. 

2. Provide proof of English proficiency by submitting a TOEFL paper test score of 500 or above, TOEFL 
 computer-based test score of 173 or above, or TOEFL internet-based test score of 61 or above. To discuss 
 other forms of acceptable English proficiency, contact the Office of Admissions at 704-463-1360. 

3. Have an official transcript (in English) from each school (high school and college or university) sent 
 directly to the Office of Admissions. 

4. Furnish an affidavit of financial support. 

5. Provide a valid passport copy. 

6. Non-degree seeking international applicants should follow steps 1-5 above for admittance. 
 

High School/Pfeiffer Dual Enrollment Program 
Pfeiffer University and several North Carolina high schools are actively engaged in promoting dual enrollment 
programs. Academically eligible high school students may take approved courses at Pfeiffer University while 
completing the normal requirements for high school graduation. Information is available in the Of f i ce of 
Admissions. College credit earned may be applied to a degree at Pfeiffer University or transferred to another 
college.  
 

Re-Admission to Pfeiffer University ςUndergraduate Students  
- Students returning to Pfeiffer University after an absence of 2 semesters or longer, must apply to the Admissions 
Office for re-admission to the University. Re-admitted students must follow the graduation requirements of the 
catalog in effect at the time of their return, or a subsequent catalog. Re-admitted students must be in good academic 
standing. 
- Students who left for any length of time while on academic probation or suspension must appeal their Financial Aid 
suspension to the Financial Aid Office, for revision by the Satisfactory Academic Policy Committee. For an appeal 
to be granted, the student should have a mathematical chance that the GPA will  raise to meet the Undergraduate 
Satisfactory Academic Progress during an additional probationary period. Students are strongly advised to repeat 
any course with an άCέ grade as soon as they return to the University. For more information see the Satisfactory 
Academic Policy in this Catalog. 
 

Immunization Records 

The State of North Carolina, under General Statute  130-A-155,  requires  Pfeiffer University to show proof of 
immunization of all full time students in  the  Undergraduate Program at the Misenheimer Campus. Students 
have 30 days from the published first day of class to comply with this requirement. Failure to comply by the 
deadline means: 

¶ That the University must remove the student from the campus. 

¶ The student will be withdrawn from the University. 

¶ The student will be responsible for a prorated amount of the tuition, room and board charges 
and will be responsible for 100% of all fees assessed to the student for the semester 

If a student is withdrawn from the University for lack of compliance with this policy, his/her financial aid 
award will be prorated using the Return to Title IV calculation methods for Federal and Institutional aid. All 
grant proceeds awarded from the North Carolina Legislative Tuition Grant or North Carolina Contractual Grant 
will be forfeited. 
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Acceptance of Credits from Other Colleges or Agencies 
 

Transfer Credits 
Pfeiffer University accepts courses earned at other institutions provided that: 

1. The courses represent collegiate coursework relevant to the degree program being pursued at Pfeiffer 

 University, and was completed at an accredited institution.  
 * Course descriptions or syllabi from the class taken in preparation for the exams may be required to demonstrate what was covered.  
 

2. The grade earned for the course was a C- or higher. An exception to this rule exists for courses to 
 Be applied to the B.S. in Nursing or the B.A. in Education which require a grade of C or better. 

3. The course content,  level of instruction, and resulting  competencies are equivalent to those offered 
 by the University. 

4. Official University Transcripts from each institution previously attended  are  received before transfer 
 credits may be awarded. 

5. Students may not transfer in more than 50% of the credits required in  the  major. Students may not 
 transfer in more than 50% of the credits for a minor. 

6. To receive a Pfeiffer degree, students must complete a minimum of 45 credits  in residence at Pfeiffer 
 University. Students in the degree completion program at Charlotte are required a minimum of 30 SH 
 in residence at Pfeiffer University if they are registered in the RN to BSN. 

7. A maximum of 64 credits from 2 year colleges and 75 credits from four year colleges (or combination) 
 will be accepted towards a Pfeiffer B.A., B.S. or BSN degree. 

8. The Registrar determines the applicability  of  transfer  credits  toward  the  general education 
 Requirements at Pfeiffer. The academic departments determine the applicability of transfer credits for 

the majors. 

9. Students who have earned a two year Associate of Arts or Associate of Science degree from a 
 Member college of the North Carolina Community College System shall be considered to have completed 
 all the General Education requirements towards their Pfeiffer Degree. For more information please read 
 the άNorth Carolina Community College System Articulation Agreementέ contained in this catalog. 

10. Courses completed at accredited two year colleges from outside of the state of North Carolina, will  
 be evaluated on a course by course basis,  and  transferred  towards  a Pfeiffer degree if the courses are 

equivalent to those offered  by  Pfeiffer.  Transferred courses must have been completed with a 
minimum grade of C-, with the exception of courses intended for Education and Nursing which require 
minimum grades of C. 

11. Students admitted to a Pfeiffer ¦ƴƛǾŜǊǎƛǘȅΩǎ  undergraduate  program  who  have previously earned a 
 Bachelor of Science degree (BS) or Bachelor of Arts degree (BA) from an accredited* undergraduate 
 institution in the United States shall be considered to have fulfilled Pfeiffer ¦ƴƛǾŜǊǎƛǘȅΩǎ lower-division, 
 institution-wide general education requirements as well as writing intensive requirements of  Pfeiffer 
 University, provided that the general education courses are graded with a C- or better. Any course(s) 
 with less than a C- grade must be retaken and passed with a grade of C- or better at Pfeiffer University. 
 An exception to this rule exists for courses to be applied to the B.S.N. in Nursing or the B.A. in Education 
 which require a grade of C or better. 

12. Students who have not completed a degree may have transfer courses evaluated on a course by 
 course basis, as long as conditions 1 through 6 are met. 

*The accrediting body must be one recognized by the United States Department of Education. 
 

North Carolina Community College System Articulation Agreement 
The North Carolina Community College System and Pfeiffer University agree to the following terms for the transfer 
of students for member colleges of the North Carolina Community College System under the terms and conditions 
set forth by the Comprehensive Articulation Agreement prepared in response to House Bill 739 and Senate 
Bill 1161, 1995 Session of the General Assembly, beginning with the academic year 1997-98 and continuing 
until such time as this agreement is terminated by Pfeiffer University or by the State Board of Community  
Colleges. 
 

I. All students who have earned an Associate in Arts or Associate in Science degree from a member college 
of the North Carolina Community College System under the terms and conditions of the 
Comprehensive Articulation Agreement and who meet Pfeiffer ¦ƴƛǾŜǊǎƛǘȅΩǎ admission standards 
are eligible to apply and may expect the following if admitted: 
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a. A student who has completed the General Education Core as outlined by the 

Comprehensive Articulation Agreement shall be considered to have fulfilled the 
lower-division, institution-wide general  education requirements of Pfeiffer University. 
To be eligible for inclusion in  this policy, the student must have an overall grade point 
average of 2.0 and an earned grade of C- or better on all general education core courses. 

b. An additional 36 semester hours of approved college transfer courses required for the 
completion of the Associate in Arts or Associate  in Science degree shall be accepted 
as transfer credits, if  successfully completed with an earned grade of C- or better, 
with the exception of courses intended for Education and Nursing which require 
minimum grades of ά/έ in certain courses. 

c. A student who has successfully completed the Associate in Arts or Associate in  
Science  degree with an overall grade  point average  of  2.0 
and an earned grade of C- or better on all courses shall receive up to 64 semester 
hours of credit and junior status upon admission to Pfeiffer University. 
 

II. Pfeiffer University agrees that students who have attended a member college of the North Carolina 
Community College System without completing the degree requirements for an associate degree but 
who otherwise meet the Pfeiffer ¦ƴƛǾŜǊǎƛǘȅΩǎ admission standards are eligible to apply and may 
expect the following if admitted: 
Students who have not completed a degree , or students who completed an Associate of Applied 
Science (AAS) or Associate in Fine Arts (AFA) degree may have courses evaluated on a course by course 
basis. All courses to be transferred to Pfeiffer University must have a grade of C- or better. Courses 
to be applied to the B.S.N. in Nursing or the B.A. in Education require a grade of C or better. 
 

Greater Charlotte Consortium  
Pfeiffer University is a member of the Greater Charlotte Consortium. Full-time undergraduate students at Pfeiffer are 
able to take courses in person or on-line at other consortium member institutions at no additional charge. Summer 
school courses and graduate classes are not included in this arrangement.  
Students interested in this arrangement, must first consult with their advisor and if approved, complete a Transient 
Credits Form from Pfeiffer and a Consortium Agreement Form.  Both forms must be approved ōȅ ǘƘŜ wŜƎƛǎǘǊŀǊΩǎ hŦŦƛŎŜΣ 
before the student enrolls at the other school.  
 

Courses taken through the consortium must be only those necessary for degree completion and Pfeiffer, and that are 
ƴƻǘ ƻŦŦŜǊŜŘ ŀǘ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƛƴ ǘƛƳŜ ŦƻǊ ŀ ǎǘǳŘŜƴǘΩǎ ƎǊŀŘǳŀǘƛƻn. Cross-registration is on a space-available basis with 
ǘƘŜ ǎǘǳŘŜƴǘǎΩ ŀǘ ǘƘŜ Ƙƻǎǘ ƛƴǎǘƛǘǳǘƛƻƴ ƘŀǾƛƴƎ ǇǊƛƻǊƛǘȅΦ {ǘǳŘŜƴǘǎ ŀǊŜ ǊŜǎǇƻƴǎƛōƭŜ ŦƻǊ ǘƘŜƛǊ ƻǿƴ ǘǊŀƴǎǇƻǊǘŀǘƛƻƴΦ wŜŎƻǊŘǎ ŦƻǊ 
such courses are maintained by the home institution and grades in these courses are part of the grade point average 
at Pfeiffer.  For further information and cross-ǊŜƎƛǎǘǊŀǘƛƻƴ ŦƻǊƳǎΣ Ǝƻ ǘƻ ǘƘŜ wŜƎƛǎǘǊŀǊΩǎ hŦŦƛŎŜΦ 

The following institutions in the Greater Charlotte area are members of the consortium. View this page for member 
contact information:  https://greatercharlotteconsortium.org/members/ 

Belmont Abbey College 

Central Piedmont Community College 

Johnson & Wales University (Charlotte campus) 

Livingstone College 

Pfeiffer University 

Queens University of Charlotte 

UNC Charlotte 

Winthrop University 

 

Credit for Completion of International Baccalaureate Certificate or Diploma Programs 
Placement and credit are available for Higher-Level Exams with scores of 5, 6 or 7 (on either the certificate 
or the diploma). Students must obtain course equivalency recommendations from the relevant departments. 
Course descriptions or syllabi from the classes taken in preparation for the exams may be helpful in demonstrating 
what was covered. 
 

https://greatercharlotteconsortium.org/contact/
https://greatercharlotteconsortium.org/contact/
https://greatercharlotteconsortium.org/members/
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Credit by Examination/ Advanced Placement 
Pfeiffer University recognizes the concept of άŎƻǳǊǎŜ ŜǉǳƛǾŀƭŜƴŎȅΦέ This concept permits the University to certify 
the educational value of study outside the post-secondary educational environment and out-of-class experiences 
and, following appropriate evaluation by the University, enables the student to receive academic credit 
towards a degree. Grades and quality points are not assigned to credits awarded by examination; credit is treated 
as transfer work and may not duplicate any equivalent credit. 

College .ƻŀǊŘΩǎ Advanced Placement Program (AP):  Pfeiffer University awards credit to students 

who have passed certain AP Examinations at an acceptable level. These tests may be taken prior to 
enrollment. Department Chairs reserve the right to verify test results. The following table outlines the credit 
acceptance; contact the wŜƎƛǎǘǊŀǊΩǎ Office for specific course equivalency. 
 

Advanced Placement Test Equivalencies Score SH(s) Awarded 
ECONOMICS 
Microeconomics 3, 4, 5 3 
Macroeconomics 3, 4, 5 3 

ENGLISH 
Literature and Composition 5 3 
Language and Composition 4, 5 3 
GOVERNMENT AND POLITICS 
American Government and Politics 3, 4, 5 3 
Comparative Government and Politics 3, 4, 5 3 
HISTORY 
American History 4 3 
American History 5 6 
World History 4 3 

World History 5 6 
European History I 4 3 
European History II 5 6 
HUMANITIES 
Art History/Studio Drawing/General 3, 4, 5 3 

Music Listening and Literature       3, 4, 5      3 

LANGUAGES 
French/Spanish/German  Literature 3, 4, 5 6 
French/Spanish/German  Language 3, 4, 5 6 
Latin  Vergil/Catullus-Horace 3, 4, 5     12 
MATH 
Calculus AB 3, 4, 5 4 
Calculus BC 3, 4, 5 8 

SCIENCES 
Biology 4 4 
Biology 5 8 
Chemistry 4 4 
Chemistry 5 8 
Physics B 4 4 
Physics B 5 8 
Physics C: Mechanics 4, 5 4 
Physics C: Electricity & Magnetism 4, 5 4 
Psychology 
 
 

3, 4, 5 3 
Statistics 3, 4, 5 3 
Computer Science A 3, 4, 5 3 
Computer Science AB 3, 4, 5 6 

 

/ƻƭƭŜƎŜ .ƻŀǊŘΩǎ /ƻƭƭŜƎŜ [ŜǾŜƭ 9ȄŀƳƛƴŀǘƛƻƴ tǊƻƎǊŀƳ ό/[9tύ: Pfeiffer University awards credit to 

students who have passed certain CLEP examinations  at  an  acceptable level. These tests may be taken prior 
to enrollment or after a student has actually begun studies at the University. In rare cases, an optional essay 
is also required. Department Chairs reserve the right to verify test results. The following table outlines the 
credit acceptance; contact the wŜƎƛǎǘǊŀǊΩǎ Office for specific course equivalence. 
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CLEP Examination Equivalencies                                  Required Score    SH(s) Awarded 
COMPOSITION  AND  LITERATURE 
American Literature 50 3 
Analyzing and Interpreting Literature 50 3 
College Composition 50 6 
College Composition Modular with essay 50 3 
English Literature 50 3 
Humanities 50 3 

WORLD  LANGUAGES 
College French Level 1 50 6 
College German Level 1 50 6 
College Spanish Level 1 50 6 
College French Level 2 60 9 
College German Level 2 60 9 
College Spanish Level 2 60 9 
HISTORY AND SOCIAL SCIENCES 

American Government 50 3 
Human Growth and Development 50 3 
Intro. To Educational Psychology 50 3 
Introductory Psychology 50 3 
Introductory Sociology 50 3 
Principles of Macroeconomics 50 3 
Principles of Microeconomics 50 3 
Social Sciences and History 50 6 
U.S. History I 50 3 
U.S. History II 50 3 

Western Civilization I     50 3 

Western Civilization II    50 3 
SCIENCE  AND  MATHEMATICS 

Biology 50 6 
Calculus 50 4 
Chemistry 50 6 
College Algebra 50 3 
College Mathematics 50 6 
Natural Sciences 50 6 
Pre-calculus 50 3 
BUSINESS 

Financial Accounting 50 3 
Introductory Business Law 50 3 
Information Systems and Computer Applications 50 3 
Principles of Management 50 3 
Principles of Marketing 50 3 

 

Military Credit:  Pfeiffer University is a Service Member Opportunity College (SOC) 

and grants four activity credits for Military Training and other credit on a course by course basis appropriate 
to the ¦ƴƛǾŜǊǎƛǘȅΩǎ program using The Guide to the Evaluation of Educational Experiences in the Armed Services. 
For additional information, contact the Registrar. 

 
Undergraduate Pfeiffer Challenge Exams 
A student may request an examination for any course. The student must make the request in wri ting. The 
appl ication must receive approval from the Instructor, the Department Chair, the Dean of the Division, and 
either the Vice President for Academic Affairs or the Registrar. If the student achieves a passing score, he/she 
will receive the appropriate credit hours and grade. The charge for a challenge exam, to be paid prior to the 
test, is 1/2 of the current part-time tuition rate. Credit and grades will be a part of the Pfeiffer academic record and 
will apply towards residency. 
 

Correspondence Credits 
Pfeiffer University does not accept correspondence credits.  
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Undergraduate Academic Programs 
 

 

Degrees Offered 
Students may earn the Bachelor of Arts (B.A.), a Bachelor of Science (B.S.) or a Bachelor of Science in Nursing 
(B.S.N) degree at Pfeiffer University. 
 
The B.A. degree is awarded to students completing majors in: 

Communication Music, Sacred Music  

Elementary  Education Psychology 

English Religion and Practical Theology 

Environmental  Studies Special Education 

History Sport Management  

Human Services Studio Art 

 Visual  Communication 

 

The B.S. or B.S.N. degrees are awarded to students completing majors in: 

Accounting Criminal Justice 

Biology Environmental  Science 

Business Management & Leadership Health and Exercise Science 

Business Management & 
Leadership/MBA 3-2 Program 

Health and Physical Education 

Chemistry Mathematics 

Comprehensive Science Education Nursing (B.S.N.) 

Computer Information Systems  

 
 

Important Definitions 
Majors and/or minors are listed and described along with the courses in each area. The following are 
definitions of some terms as they are used at Pfeiffer University. 

Major: A major is a sequence of courses in an academic discipline. The minimum number of credit hours required 
for each major is listed with that major. The maximum number of credit hours permitted for a major is 75 
non-activity credit hours. Exceptions are permitted in majors where teacher licensure is included as a part of 
the major program. All major courses must be passed with a grade of C- or higher (B or better for Nursing 
and C or better for Education). 50% of the courses required for a major must be completed at Pfeiffer 
University. 

Minor: A minor is a short sequence of courses taken in an academic area which complements a ǎǘǳŘŜƴǘΩǎ 
major and provides a second field of in-depth study. Each minor specifies a minimum number of hours to 
be earned and the courses required. All courses in a minor must be passed with a grade of C- or higher (C or 
better for Education). 50% of the courses required for a minor must be completed at Pfeiffer University. 

Concentration: A concentration is a required part of some academic majors. Concentrations allow students to 
specialize within the major in one or more options. Optional concentrations are available only in addition to 
completion of the related major. All courses in a concentration must be passed with a grade of C- or higher 
(C or better for Education). 
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Digital Transformation and Technology 
Pfeiffer University offers technology assistance to its students via its Service Desk servi ce. This service is 
staffed by Pfeiffer IT staff Monday ς Friday 8 AM ς 5 PM. The Service Desk can be reached at 704-463-3002 
or by emailing techsupport@pfeiffer.edu. 

 
Support for student-owned computers is normally limited to needs relating to network connectivity on the 
university campuses, My.Pfeiffer, Blackboard and other university-provided systems.  Any other services are 
provided on a time and effort available basis. 
 

Technology Requirements 

Pfeiffer University classes require significant amounts of electronic coursework, and all Pfeiffer students 
must fulfill technical competencies as part of graduation requirements. Much of the coursework is online, done 
in teams, and requires student mobility, therefore, an appropriate laptop computer is essential to academic 
success at Pfeiffer. The University strongly recommends that all students purchase a quality laptop computer 
and Internet connectivity that meets the minimum requirements outlined below. Additionally, any student 
enrolling in an online class is required to have a laptop computer and Internet connectivity meeting the 
minimum standards outlined below. 
Windows Systems 

¶ Windows 8 or later 

¶ Intel Core i5 or i7 processor 

¶ 6 GB RAM 

¶ 250 GB hard drive 

¶ Webcam 

¶ USB headset with microphone 
Macintosh Systems 

¶ Current generation Macbook/MacBook Pro/MacBook Air 

¶ OS 10.10 (Yosemite) or later 

¶ USB headset with microphone 
 

tŦŜƛŦŦŜǊΩǎ network is based on aƛŎǊƻǎƻŦǘΩǎ Active Directory system.  Not all  services offered for Windows users 
May be available for Macintosh users.  Microsoft Office licensing is provided free via your student account for as 
long as you are a student at Pfeiffer.  Security software is the responsibility of the student. A number of good 
commercial products, including those from Trend Micro, McAfee and Symantec, will meet the need for 
security software.  Broadband Internet access is needed by all students. Non-residential and online students will 
need to work with a local Internet Service Provider (ISP) to obtain service; residential students have wired 
broadband connectivity in their residence halls and other campus locations.  Wireless access is provided in 
many campus locations for student use. Up to 1 GM Broadband internet access is provided.   
 

Computer Purchase Program for Students 

To facilitate availability and affordability of supported laptops, the University has entered into  a  partnership  
with  Lenovo  to  make  laptop  computers  available  to  Pfeiffer  students  at discounted prices. It is the ǎǘǳŘŜƴǘΩǎ 
responsibility to ensure that any laptop purchased through this program or directly by the student meets the 
requirements outlined above. Please visit www.lenovo.com/pfeiffer for information on currently available models 
and prices. 
 

Pfeiffer University Active Directory, Email and Blackboard Accounts 

Access to the My.Pfeiffer portal and to campus computer labs requires an Active Directory account. Login 
information for this account is sent to ǎǘǳŘŜƴǘΩǎ home email address shortly after they deposit and declare 
their intention of attending the university.  All Pfeiffer University students are required to use their assigned 
Pfeiffer University email for University communications. Email account access information is  sent  to  ǎǘǳŘŜƴǘΩǎ  
home email addresses shortly after they deposit and declare their intention of attending the university. 
Blackboard is the ǳƴƛǾŜǊǎƛǘȅΩǎ online learning platform. Login information for this system is sent to ǎǘǳŘŜƴǘΩǎ 
university email addresses shortly before the start of classes. 

mailto:techsupport@pfeiffer.edu
http://www.lenovo.com/pfeiffer
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Costs and Financial Policies 
tŦŜƛŦŦŜǊΩǎ costs are competitive when compared with similar private institutions and the University distributes 
a large amount of student financial aid each year on the basis of both need and merit. The costs listed are the 
amount students and parents are expected to pay before financial aid is considered. 

 

Undergraduate Tuition and Fees: 2019-2020 

 Per Semester Per Year 

Full Time Tuition $  14,900   $  29,800 

Part Time Tuition (per hour rate) $  700  

Room Rates Per Semester Per Year 

Double Room $  3,010   $  6,020  

Private Room $  3,950   $  7,900  

New Hall $  4,370   $  8,740  

Meal Plans Per Semester Per Year 

19 meals + $180 per semester $  2,819   $  5,638 

17 meals + $100 flex per semester $  2,591   $  5,182 

14 meals + $225 flex per semester $  2,591  $  5,182 

 
Additional Tuition Charges and Fees Per Semester Hour 

Part Time Tuition (less than 12 SH) $  700.00 
 Overload Tuition (over 19 SH) $  700.00 

Audit Fee $  100.00 

Challenge Exam Fee $  350.00 

Private Music Lesson Fee $  150.00 

Cultural Credit flat fee $  250.00 

                                                                                                                         
  Other Fees and Charges (Fees are non-refundable) Per Semester Per Year 

  Advanced Tuition Deposit (new, readmits, transfer student) $  150.00  

  Advance Residence Hall Deposit (returning students) $  100.00  

  Application Fee $  50.00  

  Comprehensive Fee Fall/Spring $  630.00   $  1,260.00 

  Comprehensive Fee Summer $  150.00  

  Ed Tech Lab Fee (EDUC 255)      $  25.00  

  Forensic Evidence Material Fee (CRIM 365)      $  50.00  

  Web-Based Electronic Portfolio Fee (EDUC 306) $  140.00  

Late Payment Fee $  150.00  

Late Registration Fee $75.00  

Late Registration Fee for Institutional Assessment Exams $75.00  

Nursing Lab/Testing Fee (NURS 312, 320, 410, 510) $250.00  

Orientation Fee (new, readmits, transfer students) $165.00  

Returned Check Fee ς per check $25.00  

Science Lab Fee (BIOL 175N, BIOL 211N, BIOL 224, CHEM 
110N, CHEM 211N, CHEM 221,STEM 101N and 301, ENSC 
106N, EXSC 265, PHYS 201N and 213)  

$50.00  

Student Teaching Fee (EDUC 510 & 517, SPED 621A, B, and C, 
EDUC 621A, B and C) 

$200.00  

Studio Art Fee $50.00  

Transcripts       $10.00  

 

Other charges may be assessed to the student throughout the semester. Examples of these would include library fines and 
parking tickets. A student may elect to change  housing during a semester. In this case, the housing charges would be prorated.  
Changes in the amounts disclosed in this catalog are not expected to change; however, Pfeiffer University reserves the 
right to make necessary adjustments in the defined rates at any time. 
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Payment of Tuition, Fees, and Room and Board 
Tuition, fees, and all other institutional costs are due and payable on or before the beginning of each semester 
or summer session and before admission to a residence hall or classes. For the convenience of students and 
their families, Pfeiffer University offers several methods of payment for charges not covered by financial aid. 
Cash, personal check, VISA, American Express, Discover, and MasterCard credit/debit cards are accepted. 
Credit/Debit card payments and electronic check payments can be made online by logging on through 
My.Pfeiffer. Cash and personal check payments can be made in  person  in  the  /ŀǎƘƛŜǊΩǎ Office. 
 

Undergraduate Payment Plan 
An interest-free monthly installment plan is available for the payment of tuition, room, board and fees due 
at the time of registration. This plan is currently managed through a third party vendor. Enrollment in the 
payment plan can be done by logging on through My.Pfeiffer. 
 
Early enrollment and establishment of the plan is strongly encouraged. Enrollment fees are assessed by the 
Management Company and are payable at the time of enrollment. Late fees will be assessed if payments 
are not received in accordance with the terms of the plan. Additionally, the management company will 
terminate your plan due to non-payment. In such a case, the balance owed to Pfeiffer University will be due 
and payable. 
 
If a student has not honored prior payment plan terms, Pfeiffer University reserves the right to deny that 
student the benefit of a payment plan. 
 

Charges for Students Enrolled In The 3-2 Programs 
Students who are accepted in a 3-2 Program will be charged tuition at the rate specified for Undergraduate 
tuition during their senior year. They will be charged tuition at the rate specified for the School of Graduate 
Studies for the fifth year of the program and any subsequent semesters. 
 

Credit Balances 
A credit balance on the student account  is  paid to the student  within 14 days of  the ŎǊŜŘƛǘΩǎ origination 
provided the credit is a result of Title IV funding. Refund checks can be picked up in the Business Office 
within 2 weeks of the issuance date, after that they will be mailed to the address on file. 
 

Refund Policy for Withdrawal Full Time & Part Time Students 
Pfeiffer University has established a fair and equitable refund policy in accordance with the requirements 
of the ¦ƴƛǾŜǊǎƛǘȅΩǎ accrediting agency. This policy pertains to all students who cease attendance in all 
classes, either through official withdrawal or without notification. It is always the ǎǘǳŘŜƴǘΩǎ responsibility 
to withdraw from unwanted courses.  Withdrawal forms are available at My.Pfeiffer and at the 
wŜƎƛǎǘǊŀǊΩǎ Office.   
 

Effects of Withdrawal to Financial Aid Package 
When a student enrolls, he/she receives an aid package for the entire semester. On the date when the 
semester is 60% complete, the student has earned 100% of this package. If a student withdraws before 
this date, known as the 60% point, Pfeiffer University is required to determine the amount of federal 
financial aid the student has earned from the time of enrollment to the point of withdrawing. 
 
The Office of Financial Aid performs a calculation known as Return of Title IV, which was developed by 
the US Department of Education and is defined below. Federal aid administered under Title IV of the Higher 
Education Act of  1965  includes  PELL  Grants, SEOG, Perkins Loans, Direct Loans and PLUS loans. 
 
In addition to federal funds, Pfeiffer University also applies this same methodology to calculate the amount 
of state aid, institutional aid, and other scholarship awards that has been earned by the student. 
 
Outside scholarships (those received from non-federal, non-state or non-Pfeiffer agencies or organizations) 
are also subject to the calculation. Any unearned portion of a scholarship will be returned to the granting 
agency or donor. 
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Effects of Withdrawal to Charges 
Refunds of tuition, room and board charges are based on the last date attended. If the student does 
not officially withdraw the University will attempt to establish the last date attended; if no clear date is 
determined, the mid-point of the semester will be the default date. No refund is allowed for fees, books 
or other charges. Tuition is earned at the same rate as financial aid. Room and board plan charges are 
pro-rated using the number of weeks that have passed to the number of weeks in the semester. 
 
Return to Title IV Calculations 

Number of Days Completed = Last Date Attended - Date Semester Began 

Percentage of Aid Earned = Number of Days Completed /  Total Days in Semester 
 
Aid to be Returned 

= (100% - Percentage of Aid Earned) X Aid Disbursed to Student for 
Institutional Charges 

Percentage of Tuition Earned = Percentage of Aid Earned 

Tuition to be Refunded = (100% - Percentage of Tuition Earned) X Total Semester Tuition Charges 

These calculations determine the amount of financial aid the student has earned during the semester, the 
unearned aid to be returned, the tuition earned by the University and the amount to be credited back to the 
student account. 

Federal regulations have mandated the amount of unearned aid will be returned in this prescribed order: 

1) Unsubsidized Federal Stafford Loans 

2) Subsidized Federal Stafford Loans 

3) Federal PLUS Program, 

4) Federal Perkins Loan Program 

5) Federal Pell Grant Program 

6) Federal SEOG Program 

7) Other Title IV Programs 

8) Other federal programs 

9) State programs 

10) Private or institutional assistance 

11) The student 
The student should realize that a balance might be owed to the University after aid  is returned. The student 
should contact the Business Office to establish payment arrangements or pay the balance in full. 

Example 

The Spring Semester began on 1/15/20xx and ended on 5/3/20xx. The total number of days in the semester minus scheduled 
breaks of 5 days or more is 109. A student last attended on 2/3/20xx. The number of days completed in the semester 
was 19. 19 days completed divided by 109 total days in the semester yields 17.4% of the semester was completed by the 
student. Therefore, the student has earned 17.4% of federal, state, institutional and all other scholarship aid; the University 
has earned 17.4% of the tuition. 82.6% of the aid disbursed to the student would need to be returned; 82.6% of the tuition 
would be credited back to the student account. The student last attended in the third week of the semester. There are 16 
weeks per semester. 3 weeks divided by 16 weeks =18.75%; therefore, 18.75% of the room and board fees would be earned 
and 81.25% of these charges would be credited back to the student account. 

 
Effects of Student Suspension/Dismissal 
In unusual and unfortunate circumstances, a student may  be  suspended  or  dismissed during the semester for 
academic  or  disciplinary  problems  or  nonpayment  of  account.  In such cases, a student will not receive a refund 
for tuition, fees, and room or board charges. If the suspension/dismissal is prior to the 60% point in the 
semester, all sources of financial aid awards (federal, state, institutional, and any other scholarship) will be 
adjusted  using  the Return to Title IV calculation. 
 

Student Military Activation 
In the event a student is called to active duty, he or she must complete the formal withdrawal process and 
provide a copy of the deployment orders. Until the student has done both, special consideration will not be 
granted under this policy. The ǎǘǳŘŜƴǘΩǎ account will be credited with 100% of the tuition charges assessed 
for the semester in which the activation occurred. Room and board charges will be pro-rated based upon 
the withdrawal date. Any other charges, such as vehicle registration, parking fines, citations, etc. will not be 
adjusted or refunded. 
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If the activation is prior to the 60% point in the semester, all sources  of financial aid awards (federal, state, 
institutional, and any other scholarship) will be  subject  to  the Return to Title IV calculation. 
 

Unpaid Accounts 
Students with an unpaid balance will not be permitted to pre-register for the next semester. Transcripts and 
final grade reports will not be issued unless all charges are paid in full. 
 
Degree candidates will not be permitted to participate in graduation ceremonies and will not receive a diploma until 
all tuition, fees and fines are paid in full.  
 
Unpaid accounts are subject to be given to a collection agency. If financial obligations are not fulfilled, the student 
agrees to reimburse Pfeiffer University the fees of any collection agency, which maybe based on a percentage at a 
ƳŀȄƛƳǳƳ ƻŦ оп҈ ƻŦ ǘƘŜ ŘŜōǘΣ ŀƴŘ ŀƭƭ Ŏƻǎǘǎ ŀƴŘ ŜȄǇŜƴǎŜǎΣ ƛƴŎƭǳŘƛƴƎ ǊŜŀǎƻƴŀōƭŜ ŀǘǘƻǊƴŜȅΩǎ ŦŜŜǎΣ ǿŜ ƛƴŎǳǊ ƛƴ ǎǳŎƘ 
collection efforts.  
 
If a student disputes the unpaid balance, written documentation supporting the claim must be provided to the 
Business Office for investigation. Any communication with a University official should be documented with names, 
dates, and details of the conversation. Copies of forms from professors, advisors, counselors, etc. that substantiate 
your claims should be provided. 
 

Returned Checks 
Checks which are returned to the Business Office for any reason must be taken care of immediately. There 
is a service charge of $25.00 for each returned check. Returned checks will be deposited only twice. Persons 
whose checks are returned more than twice lose their check cashing privileges. Failure to resolve the matter 
results in conduct charges and referral to the judicial system. The maker of the returned check will be 
contacted by the Business Office. Continued failure to pay the debt will result in legal action. 
 

Check Cashing Service 
During regular business office hours, the /ŀǎƘƛŜǊΩǎ Office will cash checks up to $50. The student must present 
proper identification (valid student ID and ŘǊƛǾŜǊΩǎ license). This service is available to all Pfeiffer students, 
faculty, and staff 

 

 

 

Checks issued by Pfeiffer University and payable to the student for more than $50.00 can be cashed at First 

Bank (Richfield Office) after endorsement by Pfeiffer University. Proper identification and endorsement will 
be required. 
 
Checks payable to the student in an amount for more than $50.00 and less than $150.00 can also be cashed 
at First Bank (Richfield Office) after endorsement by Pfeiffer University. Proper identification and endorsement 
will be required. No endorsement will be provided for a third-party check in an amount greater than $150.00. 
 
Pfeiffer University reserves the right to refuse endorsement. 
 

Business Office Hours 
The Business Office is open from 8:00 a.m. until 5:00 p.m. Monday-Friday. The Business Office may be reached 
by dialing either 704-463-3019 or 1-800-338-2060. 
 
 

Bookstore Policies 
Buy-Back  
Your books must be in "good" condition or better. This means all pages are intact, and the cover is intact. The spine 
may show signs of wear. Pages can include some notes and highlighting. If your book originally came with a CD, study 
guide, or other supplement, it must be included. CDs must be in working condition. A book is not considered to be in 
good condition if any of the following apply: 

¶ Water damage 
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¶ Missing or torn pages/cover 

¶ Stains or mildew 

¶ Damaged spine/binding 

¶ Excessive writing/highlighting 

If your book is not in good condition the quoted price may be reduced. Decisions regarding the condition of a book 
will be determined by our staff at the time they are received. Once you send your books, they cannot be returned for 
any reason. 

Textbook Return Policy 
¶ You may return an item for any reason within 7 days of delivery provided the below conditions are met.  

¶ If you initiate a return after 7 days of delivery, we will issue a partial refund depending on elapsed time and 
current buyback value. However, with proof of a schedule change, a full refund will be given during the first 
30 days of classes. 

¶ Original shipping charges are non-refundable. We will refund the amount of the purchase only. 

¶ Refunds and exchanges for the following items will be handled on a case-by-case basis (still subject to the 7 
day full-refund policy): Custom course material, eBooks, access codes and open software. 

¶ Items purchased must be postmarked on or before the 7th day from delivery confirmation. 

¶ Items must be returned in their original condition. New course material must be returned in new, unopened 
condition in order to receive a full refund. All supplemental materials that were originally included must be 
returned and loose leaf items must be in the original shrink-wrap. 

¶ Books damaged in shipping may not be eligible for full refund. 

¶ Returns will be refunded in the form of the original payment method. If your order was purchased with your 
financial aid or with a book voucher, the credit will be made to your financial aid or book voucher. Contact 
your financial aid department for more information. Please allow up to 2 weeks for processing once the 
return shipment has been received. 
 

Restocking fee 
Pfeiffer University Bookstore reserves the right to charge a 10% restocking fee on all returns. Of course, if the return is 
a direct result of an error on our part, we will waive the restocking fee. 
 
 

Financial Aid General Information 
 

Each year Pfeiffer awards approximately $25 million in assistance to over 90%  of  the student body. Financial 
assistance at Pfeiffer University is available to students  from  three different sources: federal, state, and 
institutional.  Assistance is based upon two criteria, need and merit. Need-based assistance is determined by 
information from the Free Application for Federal Student Aid (FAFSA). Merit-based assistance is determined 
by academic and artistic achievement. 

 
FA Application Procedure 
1. Apply for admission to Pfeiffer University. 

2. Complete the required FAFSA as soon as possible after October 1
st
. When completing the FAFSA be 

sure to authorize the release of the information to both Pfeiffer University and the agencies in your state. The 
FAFSA must be completed on-line at www.fafsa.ed.gov. The school code is 002955. 
3. Financial aid eligibility is determined after a student has been offered admission and after the FAFSA 
has been received and processed. Financial aid information is sent electronically to students and may be 
accessed via the my.pfeiffer.edu student portal. 
4. Financial Aid is disbursed at the beginning of each semester as credits against tuition first, and room 
and board costs second. 

 
5. Students eligible for educational benefits through the Veterans Administration, the Social Security 
Administration or Vocational Rehabilitation should apply directly to these agencies and inform the Office of Financial 
Aid. 
 

Important: STUDENTS MUST REAPPLY EACH ACADEMIC YEAR FOR FINANCIAL AID. 

http://www.fafsa.ed.gov/
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Types of Financial Aid 
Financial aid is awarded in a άǇŀŎƪŀƎŜέ or combination of different types of assistance from various sources. 
Scholarships, grants, loans, and campus employment are integral parts of the financial aid program. 

 

Scholarships and grants are non-repayable gifts that can be based upon need and/or merit. Need- based 

eligibility is determined by FAFSA data and/or academic achievement. 
Possible sources include: 

¶ Federal Pell Grant (need based) 
 

¶ Federal SEOG (need based) 

¶ North Carolina Need Based Grant ( must qualify at ncresidency.org)  

¶ United Methodist Scholarships (need and merit based) 

¶ Pfeiffer University Grants and Scholarships (need and merit based) 
 

¶ Community and external scholarships 

Student Loans available to Pfeiffer University students (based upon eligibility) include: 

¶ Federal Stafford Loans (subsidized and unsubsidized) 

¶ Federal Parent Plus Loans for Undergraduate Students 

¶ United Methodist Student Loans 

¶ Private and alternative Loans from outside organizations, agencies, and individuals 

First time borrowers must complete entrance loan counseling and a master promissory note 
before loans can be disbursed. 
 

The Federal Work Study Program is a need-based program. Eligibility is determined by FAFSA data. The 
program is administered by the Office of Financial Aid and Human Resources. 

 

Academic Scholarships 
Annual institutional financial aid awards and scholarships are allocated equally over the fall and spring semesters. 
An academic year award cannot be applied to a single semester. There are limits on the amount of institutional aid 
students can receive. Institutional awards apply to tuition only. (see important note below) 
 

Important: To Be Eligible for Pfeiffer UniversityΩǎ Academic Scholarships and Awards Students 
Must Maintain a άCǳƭƭ ¢ƛƳŜέ Course Load (12 credits or more). 
 

Honor Scholarships: Scholarships ranging up to 100% of tuition are awarded by the Scholarship Committee 
to entering freshmen who have shown extraordinary academic achievement and outstanding leadership and 
character. Students qualifying for the required interviews are notified by the Office of Admissions and are generally 
in the top of their class, have high SAT/ACT scores, and have excellent grades in a competitive college preparatory 
program of study. Honor Scholars must maintain a 3.0 cumulative average and are required to live on campus. 

 

Presidential, University, and Legacy Scholarships: Prospective students with exemplary high school records 
and test scores are eligible. Awards are based upon a combination of SAT/ACT scores and academic course grade 
averages. Honor Scholars are ineligible for these awards. Scholarships are renewable annually by meeting the 
specified GPA requirements. New transfer students entering Pfeiffer University with more than 24 semester 
hours of transferable work are granted awards based on their entering cumulative average of previous college-
level work. Awards are renewable annually based on maintaining the specified GPA. 
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Endowed Scholarships: Named scholarships are awarded in accordance with the Office of Advancement and 
the stated preferences of the donor. A complete listing of endowed scholarships is available through the Office of 
Advancement. 

United Methodist Scholarships:  NC tŀǎǘƻǊΩǎ Scholarship Program: Students who are members of NC United 

Methodist Churches and who are recommended by their pastor can receive a $1000 Methodist scholarship. These 
scholarships are renewable. 
 

Charles Wesley Award: United Methodist students with an un-weighted GPA of 3.50 or higher are eligible to 

apply for a $10,000 scholarship awarded at $2500 per year, $1250 per semester, for up to four years (eight 
consecutive semesters). Two (2) awards will be made per academic year and given to students who demonstrate 
leadership in their local UM congregation. There is an application and review process. 

 

Susanna Wesley Award: Dependents and spouses of United Methodist clergy are eligible for an 

$8,000 clergy dependent scholarship awarded at $1000 per semester for up to four years (eight consecutive 
semesters). 

 

North Carolina Need Based Grant: Students must be enrolled for at least 15sh per semester to receive the full 

amount of funding.   
 

Financial Aid and Satisfactory Academic Progress 
!ƛŘ ǇǊƻƎǊŀƳǎ ŘŜǇŜƴŘ ƻƴ ǎǘǳŘŜƴǘΩǎ ǎŀǘƛǎŦŀŎǘƻǊȅ ŀŎŀŘŜƳƛŎ ǇǊƻƎǊŜǎǎΦ For information about Financial Aid and 

Satisfactory Academic Progress read the section entitled: Satisfactory Academic Progress/  Academic Standing 
in the Undergraduate Academic Policies section of the catalog. 
 

FA Contact Information 
The Financial Aid Office is open 8:00 a.m. to 5:00 p.m., Monday through Friday. 
 
For more information about financial aid contact:  

The Office of Financial Aid 
Pfeiffer University 

 P.O. Box 960 Misenheimer, NC 28109 
 financial.aid@pfeiffer.edu  
  704-463-3060 

 

Special Programs 
 

Study Abroad Policy: Pfeiffer University encourages students to take advantage of every opportunity available 
while matriculating at Pfeiffer. One option available to students is the study abroad program. Students studying 
abroad may use financial aid up to the cost of attendance. 
 

3-2 Programs: In a 3-2 program the student is eligible for financial aid as an undergraduate for the first 4 years. 

During the 5th year or at the point the student is registered for only graduate courses, he/she will be considered a 
graduate student and will receive only that level of aid which consists of unsubsidized loans. 
 

Payment Plans  
Payment Plans are available. More information is available from the Business Office. 

 
±ŜǘŜǊŀƴǎΩ 9ŘǳŎŀǘƛƻƴŀƭ !ǎǎƛǎǘŀƴŎŜ Benefits 

Pfeiffer University is pleased to welcome all Veterans, active and retired, as well as their eligible spouse and/or 
children. Generally, Veterans have 10 years from the date they were last released from active duty to use their 
educational benefits. The exception to the rule will be the Post 9/11 GI Bill which may be used up to 15 years 
following separation from active duty. Children of Vets are generally eligible from age 18 up to age 26. 

 

mailto:%20%20%20financial.aid@pfeiffer.edu
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Certificate of Eligibility 
In order to determine educational benefits, Veterans and their families should complete a request for their COE 
(Certificate of Eligibility). A copy of the COE should be sent to the VA Certifying Official at Pfeiffer University who is 
located in the wŜƎƛǎǘǊŀǊΩǎ Office, suite 226. 
 

Pfeiffer Provisions for Covered Individuals under Chapters 31 and 33 
¶ Any covered individual* under chapter 31 or 33 is allowed to attend and participate in all University 

activities beginning on the date the individual provides Pfeiffer University with a VA certificate of eligibility 
for entitlement to educational assistance unŘŜǊ ǘƘŜ ŀōƻǾŜ ƳŜƴǘƛƻƴŜŘ ŎƘŀǇǘŜǊǎ όŀ άŎŜǊǘƛŦƛŎŀǘŜ ƻŦ ŜƭƛƎƛōƛƭƛǘȅέ 
Ŏŀƴ ŀƭǎƻ ƛƴŎƭǳŘŜ ŀ ά{ǘŀǘŜƳŜƴǘ ƻŦ .ŜƴŜŦƛǘǎέ ƻōǘŀƛƴŜŘ ŦǊƻƳ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘ ƻŦ ±ŜǘŜǊŀƴǎ !ŦŦŀƛǊǎΩ ό±!ύ ǿŜōǎƛǘŜ 
ς eBenefits, or a VAF 28-1905 form for chapter 31 authorization purposes), and ending upon the date on 
which payment from VA is made to the University, or 90 days after the date the University certified tuition 
and fees following the receipt of the certificate of eligibility (which ever happens first). 
 

¶ Pfeiffer University will not impose any penalty, including the assessment of late fees, the denial of access 
to classes, libraries, or other institutional facilities, or the requirement that a covered individual borrow 
ŀŘŘƛǘƛƻƴŀƭ ŦǳƴŘǎΣ ōŜŎŀǳǎŜ ƻŦ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭΩǎ ƛƴŀōƛƭƛǘȅ ǘƻ ƳŜŜǘ Ƙƛǎ ƻǊ ƘŜr financial obligations to the 
University due to the delayed disbursement funding from VA under chapter 31 or 33. 

 
*a covered individual is any individual who is entitled to educational assistance under chapter 31, Vocational 
Rehabilitation and Employment, or chapter 33, Post 9/11 GI Bill benefits. 

 

The Yellow Ribbon Program  

The Yellow Ribbon Program was established by the Post-9/11 Veterans Educational Assistance Act of 2008. Eligibility 

and qualification for this program will be listed on the COE. Students must adhere to the Academic Standards 
Policy of Pfeiffer University. 

 
For more information on transfer of Entitlement, the current Chapters for educational benefits, and information for 
the Yellow Ribbon Program please visit the VA GI Bill website: www.gibill.va.gov. 
 

Termination of VA Benefits 
Students will be terminated for VA purposes if academically suspended. Pfeiffer University notifies the VA within 
thirty (30) days of any change in status or failure to meet satisfactory academic progress. All courses and 
programs of study must be approved each year. VA regulations limit payment for only those courses that are 
required for the ǎǘǳŘŜƴǘΩǎ declared major. Any change in enrollment status or program of study must be reported 
to the VA Certifying Official όwŜƎƛǎǘǊŀǊΩǎ Office, suite 226). 
 
 

Academic Assessment 
Admission Criteria 
The following information will be supplied to the advisors of newly entering students (freshmen and transfers). 
The Pfeiffer Admission Criteria (PAC) will consist of the ǎǘǳŘŜƴǘǎΩ previous academic performance, which may 
be of assistance to advisors/mentors  in determining each ŀŘǾƛǎŜŜΩǎ potential for success in specific disciplines. 
The PAC should be used only in conjunction with other information when making predictions for future 
performance (e.g., standardized placement tests). 
1.  High school Grade Point Average (academic courses only) 

2.  Class rank 

3.  Delineation of college preparatory units (e.g., English, Mathematics, Science) 

4.  Results of the Scholastic Aptitude Test or equivalent test 

5.  Transcripts from previously attended institutions of higher education (if applicable) 

6.  The above information will be provided on a standard form 

 
Standardized Tests (norm referenced)/Assessments 
1. ETS Proficiency Profile ETS Proficiency Profile, is a nationally standardized assessment of student academic 
achievement. The results of the ETS Proficiency Profile test provide the University with information relating to 
institutional effectiveness and may be used to compare student performance at Pfeiffer with student 

http://www.gibill.va.gov/
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performance at other colleges with similar academic offerings and student populations in the Pfeiffer region 
and in the nation at large. 

2. SAT Verbal, SAT Writing, and High School GPA 

Item 2, the SAT scores and High School GPA, serve as a guideline for placement into the appropriate level 
writing course during the ǎǘǳŘŜƴǘΩǎ first year at Pfeiffer. 
 
In addition to these standardized tests, major field exams  are  administered  for  most majors near the end of 
the academic program. Praxis II exams serve as the major field exams for the Elementary Education and Special 
Education programs. 
 

Surveys 
Surveys are used to collect information relating to institutional effectiveness. 

1. Faculty Self-Evaluations - The primary purpose of these evaluations is to  assist  faculty members in assessing 
their teaching performance and involvement in other professionally related activities. 
2. Student Evaluation of Instruction - The evaluation of individual courses  is  an  on-going activity. The 
information in these reports should be used by faculty to aid them in course planning. With the individual 
faculty ƳŜƳōŜǊΩǎ ŎƻƴǎŜƴǘΣ they may also be used by the University in a well-defined program of faculty 
improvement when it has been initiated by the instructor and the administration of the University. 
3. Student Review of University Programs and Services - This survey is  an  opportunity  for students to voice 
their opinion about University Programs and Services. It is conducted on an annual basis to foster continuous 
improvement. 
4. Administration/Faculty/Staff Review of University Programs and Services - This survey is conducted to 
provide an opportunity for Pfeiffer employees to voice their opinion about University Programs and Services. 
It is conducted on an annual basis to foster continuous improvement. 
5. Survey of Graduates and Employers of Graduates - On a periodic basis graduates of Pfeiffer are asked to 
complete surveys that enable the University to  determine  ƎǊŀŘǳŀǘŜǎΩ  attitudes toward the educational 
preparation they received at Pfeiffer after they have become actively involved in their chosen occupations, 
graduate or professional programs. The University also periodically surveys employers of Pfeiffer graduates. 
Employers can furnish a unique perspective on institutional effectiveness. 
6. Planning and Assessment - The institution annually engages in ongoing institution wide research-based 
planning and evaluation to ensure that the University is effectively accomplishing its mission. 

7. Advising Survey - This survey is administered annually to collect information about the effectiveness of the 
advising process. 
 

Academic Program Assessment of Students 
In addition to the campus-wide evaluation procedures, each academic program has adopted learning outcomes 
designed to measure the effectiveness of instruction in the majors. 

 
Undergraduate Academic Policies 

 

Declaration or Change Of Major/Minor 
All students are required to declare a major by completing a Declaration or Change of Major/Minor  Form no later 
than the second semester of their sophomore year. Students may also use the same form to declare a second 
major, to change majors, or to declare or change minors. The form is online at My.Pfeiffer, and in the wŜƎƛǎǘǊŀǊΩǎ 
Office. 

 
Definition of Semester Hour (SH) 
A Semester Hour is defined as: 

1- Not less than one hour of classroom or direct faculty instruction (contact hour**)  and 
a minimum of two hours out of class student work each week for approximately 15 weeks 
for one semester or trimester hour of credit, or 10-12 weeks for one quarter hour of 
credit, or the equivalent amount of work over a different amount of time or 

2- At least an equivalent amount of work as  required/outlined  in  item  1 above for other 
academic activities as established by the institution including laboratory  work, 
internships, practice, studio  work, music classes and other academic work leading to the 
award of credit hours. 
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*This policy also applies to all delivery systems and levels of academic instruction at the University  to include graduate, 
undergraduate and degree completion programs. Compliance of this policy is mandatory. 
**Contact hour: An amount of scheduled time spent in  the  classroom  or  under  direct faculty instruction equal to 50 
minutes. Pfeiffer University credit hour standard is based on the Carnegie Model of one credit hour per one contact hour 
(50 minutes) of classroom instruction or direct faculty instruction over 15 weeks for a semester length course.  The final 
exam period, during week 16, is mandatory and encompasses an additional 2 contact hours for a total of 45 contact 
hours. 

 

Undergraduate Enrollment Status  

Full-Time Students: 
Students admitted under regular policies and procedures who are carrying an academic load of 12 SH or more 
and are working toward a degree at Pfeiffer University are classified as full-time students.  Full-time status in the 
summer is 6 SH. 
 

Part-Time Students: 
Students admitted under regular policies and procedures and carrying less than 12 SH, but who are working 
toward a degree at Pfeiffer University, are classified as part-time students.  
 

Non-Degree Students: 
Students admitted under other than normal policies  and  procedures  to  pursue  one  or more courses at Pfeiffer 
University are classified as non-degree students. High school students enrolled in time-release or summer 
programs are non-degree students. These students are not enrolled in a degree program or else have previously 
completed a four-year degree. 
 

On-Line Courses/Cross Registration 
A limited number of on-line courses are available to Misenheimer students who have met the conditions for 
admission.   Students  who take on-line courses are required to have the computer  hardware and software 
needed to access the course information. The grading standards and all other academic policies apply to on-
line courses. International students are limited to one on-line course above the 12SH required for full-time 
students. 
 

With permission of the Dean of the Division, Misenheimer Senior undergraduate students with at least a 3.0 GPA, may 
take up to 6 sh of General Education requirements in the Degree Completion Program.  Students must be at least 21 
years of age and may only be granted permission under special circumstances.  Tuition will be charged at the rate of 
the Undergraduate College.  
 
If the student meets  this  criteria,  s/he may download an Add/Drop from available from My.Pfeiffer and take it to 
the Dean for approvaƭΦ !ŦǘŜǊ ǎŜŎǳǊƛƴƎ ǘƘŜ 5ŜŀƴΩǎ ǎƛƎƴŀǘǳǊŜΣ ǘƘŜ student must bring the form to the wŜƎƛǎǘǊŀǊΩǎ Office 
for processing. 

 
Dual Undergraduate/Graduate Registration 
Full-time undergraduates at Pfeiffer University who have achieved senior status may  be allowed to enroll in certain 
Pfeiffer graduate courses if: 

1. The student has achieved a satisfactory score on the appropriate  graduate admissions test. 

2. The student meets the grade point average requirement for admission to the graduate degree 
 program in which the courses are taught. The student has also satisfied the prerequisites of the graduate 
 courses in which enrollment is sought. 

3. The student submits to the Dean of the Division housing the program, an Add/Drop   Registration f o r m  
 approved by the academic advisor and the Dean of the Division in which the student is enrolled. The 
 5ŜŀƴΩǎ ŘŜŎƛǎƛƻƴ ƛǎ ŦƛƴŀƭΦ  

4. The courses in which the undergraduate is requesting permission to enroll are not closed. 
 Undergraduates who enroll in graduate courses may receive either undergraduate or graduate 
 credit for the course. They may NOT receive undergraduate and graduate credit for the same course. 
 Undergraduates may not take more than 9 hours of graduate courses unless formally admitted into an 

 existing dual registration program. The maximum combined class load for undergraduates enrolled 
in one or more graduate courses is 15 semester hours. Permission to take graduate courses under 
dual undergraduate/graduate enrollment does not imply that the undergraduate is or will be admitted 
to the graduate program. 
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Study Abroad Programs 
Pfeiffer University supports and encourages students to participate in a study abroad experience.  A variety of 
programs are available from one week community service projects to semester and yearlong academic 
opportunities. These programs may carry academic credit, based on prior approval. Study Abroad programs are 
available during  the regular academic year, semester breaks, and during the summer. Contact the Learning 
Center for additional information. Details on costs, application procedures, and credit may be obtained through 
The Study Abroad Office in the Learning Center. 
 

Class Standing 
0-29 SH Freshman 

30-60 SH Sophomore 

61-91 SH Junior 

92+ SH Senior 
Students with fewer than 30 semester hours are classified as freshman. Sophomores have 30 to 60 hours of 
academic credit. Juniors have 61 to 91 hours. Seniors are those students with 92 or more semester hours. 
Transfer hours and current credit enrollment are included in this calculation. 
 

Residence Requirement 
At least 45 SH (excluding activity courses) must be earned in residence at Pfeiffer University. Work in residence 
must include at  least 1/2 of the number of  semester hours required in the major and 1/2 of the semester 
hours required in any minor. Students in the Degree Completion program at Charlotte are required a minimum 
of 30SH in residence at Pfeiffer University if they are registered in the RN to BSN program. 
 

Attendance 
Student attendance is required during the first six (6) days of classes, are that, students are expected to attend and 
participate in all class sessions to ensure academic success.  Attendance policies are set for each course by faculty 
members and should be printed in the syllabus and announced at the beginning of each term.  Lǘ ƛǎ ǘƘŜ ǎǘǳŘŜƴǘΩǎ 
responsibility to know the attendance policy in a particular course. 

 

Definition and Change of Catalog (Catalog Year) 

Students normally graduate under the provisions and requirements of the Catalog in effect at the time 
of their initial registration at Pfeiffer University, ǘƘƛǎ ƛǎ ƪƴƻǿƴ ŀǎ ŀ ǎǘǳŘŜƴǘΩǎ /ŀǘŀƭƻƎ ¸ŜŀǊ.  In cases 
where changes in curricula, graduation requirements, etc., make this impossible, students may in 
agreement with their advisor, choose to graduate under the requirements of a subsequent Catalog. In 
these cases, students must meet all of the requirements of one Catalog and may not interchange 
requirements. Students who reenter after an interval of one (1) full academic year must meet the 
requirements of the Catalog in effect at the time of readmission, or a subsequent Catalog. 
 

Double Degree Option 
Students holding a B.A. or B.S. degree from Pfeiffer or another accredited college shall be considered to have 
completed all General Education and Writing Intensive requirements towards the new degree. Students may 
earn a second degree by completing the requirements for that degree, including earning at least 1/2 of the 
hours for the major and meeting the residence requirement at Pfeiffer. Students completing a double major, 
1 in a B.A. degree and 1 in a B.S. degree, will be awarded both degrees. 
Students admitted to a Pfeiffer ¦ƴƛǾŜǊǎƛǘȅΩǎ undergraduate program who have previously earned a Bachelor of 
Science degree (BS) or Bachelor of Arts degree (BA) from an accredited* undergraduate institution in the 
United States shall be considered to  have fulfilled Pfeiffer ¦ƴƛǾŜǊǎƛǘȅΩǎ lower-division, institution-wide general 
education requirements and writing intensive requirements of Pfeiffer University, provided that the general 
education courses are graded with a C- or better. Any course(s) with less than a C- grade must be retaken 
and passed with a grade of C- or better at Pfeiffer University. An exception to this rule exists for courses to 
be applied to the B.S. in Nursing or the B.A. in Education which require a grade of C or better. 
 

Double Majors 
Students may complete more than one major by meeting all of the requirements for both majors. If both 
majors fall under the same degree, only one diploma with one major will be awarded. The second major will 
appear only in the academic transcript. If the two majors fall under two degrees, one BA and one BS, the 
student will receive two diplomas each one with the appropriate major. 
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Application For Degree(graduation)/Degree Audit 
Students in all programs are REQUIRED to complete an Application for Degree one academic year prior to 
their anticipated graduation date. These dates are published on the academic calendar which is available 
through My.Pfeiffer.  Failure to complete  the application for degree prior to one year before graduation will 
result in additional charges ($75.00 late fee) and a delay in processing the graduation audit. 

 
Students will incur a late fee of $75 for any application received after the deadline published on the academic 
calendar regardless of the program or cohort one belongs to. The late fee will be added to the ǎǘǳŘŜƴǘΩǎ 
account. 

 
Checklist to aid in preparing for graduation audit: 
¶ One year prior to your anticipated graduation (May, August, December), stop by the wŜƎƛǎǘǊŀǊΩǎ 
office or download the application for degree from My.Pfeiffer. 

¶ Meet with your Academic Advisor to review the on-line degree audit and proposed graduation 
date. 

¶ Submit the completed άDǊŀŘǳŀǘƛƻƴ Application/Degree ŀǳŘƛǘέ form to the wŜƎƛǎǘǊŀǊΩǎ office, 
prior to the deadline posted in the Academic Calendar. 

¶ After the wŜƎƛǎǘǊŀǊΩǎ office has reviewed the degree audit, the student will receive an email 
(sent to their Pfeiffer University student email account). This email will list all requirements in progress 
and those that still need to be met. *Please contact the Associate Registrar at 704-463-3068 if email is not 
received ONE semester prior to the anticipated graduation. 
 

Commencement (graduation) 
Participation in commencement practice and Commencement Ceremony is required of all graduates unless 
excused by the VP for Academic Affairs. Student must have met all graduation requirements before they are 
allowed to participate in the Commencement Ceremony. 
 

Policy on Student Records 
Academic files are maintained for enrolled students in the wŜƎƛǎǘǊŀǊΩǎ Office. These files are maintained for at least 
ten years after the student leaves Pfeiffer University. After ten years all materials in the files may be destroyed, 
with the exception of the academic transcripts, and other student information contained in the Student database. 
Academic transcripts are permanently retained and official copies are available for students upon request. 
 
Transcripts for students enrolled prior to 1983 are maintained on paper in fire-proof files. Backup is provided 
by microfilm maintained off-campus in a safety deposit box. Transcripts for students enrolled since 1983 are 
maintained electronically. Backup is provided by discs maintained at off-campus sites. 
Grade reports from the faculty are stored electronically. 

 

Academic Transcripts 
Pfeiffer University only issues official transcripts (in electronic or paper format).  To request an academic transcript 
go to:   www.pfeiffer.edu and click on the Transcripts link at the top of the page.  The fee per transcript is $10.00. 

Transcripts will only be released to the student (former student) or their designated 3rd party.  

 

Privacy of Student Records:  The Family Educational Rights & Privacy Act (FERPA) 
The Family Educational Rights and Privacy Act (FERPA) is a Federal law designed to protect the privacy of a 
ǎǘǳŘŜƴǘΩǎ educational records. The law applies to all educational institutions which receive any federal financial 
support. Pfeiffer University complies with the conditions and procedures of FERPA. FERPA gives certain rights 
to parents regarding their ŎƘƛƭŘǊŜƴΩǎ educational records. These rights transfer to the individual, who becomes 
an άŜƭƛƎƛōƭŜ ǎǘǳŘŜƴǘέ when he/she reaches the age of 18 or is attending any school beyond the high school 
level. At Pfeiffer, all enrolled students are considered άŜƭƛƎƛōƭŜέ and these rights are guaranteed under FERPA. 
Relevant portions of FERPA which have greatest application to Pfeiffer students are outlined below: 
1. Students have the right to inspect  and  review  their  personal  educational  records maintained by the 
University. The University is not required to provide copies of record materials unless, for reasons such as 
great distance, it is impossible for students to inspect records personally. 
2. Students have the right to request a hearing to review University records believed to be inaccurate or 
misleading. If after the hearing, the University refuses to effect the correction, the student has the right to place 
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a statement in the records commenting on the contested information. 
3. Generally, the University must have written permission from the student before releasing any information from a 
ǎǘǳŘŜƴǘΩǎ record. However, the law allows the University to disclose records without consent to the following 
parties: University employees who have a need-to- know; other colleges or universities to which a student is 
transferring;  parents when a student over 18 is still dependent for purposes of financial aid determination; certain 
government officials in order to carry out lawful functions; organizations doing certain studies for the 
University; accrediting organizations; persons who  have  obtained  court orders or subpoenas; persons who need 
to know in cases of health and safety emergencies; state and local authorities to whom disclosure is required 
by state laws adopted before 1974. 
4.   Certain information may be routinely released by the University to those who inquire.  If the student 
requests in writing to the Vice President and Dean of Student Development before September 1 that this 
information not be released,  it  will  remain  confidential. Forms are available in the Student Development Office. 
If a request is not filed, Pfeiffer University assumes that neither eligible students nor parents object to release 
of the directory information.   
Directory information includes: 
a.  {ǘǳŘŜƴǘΩǎ name 

b. Address 

c. Telephone Number/Email address 

d.  Date and place of birth 

e.  Participation in officially recognized activities and sports 

f.   Major field of study/Enrollment status and level 

g.  Weight and height of athletic team members 

h. Dates of attendance 

i.  Degrees and awards 

j.   Most recent previous educational agency or institution attended by the student 

5. Students do not have access to records where a conflict exists regarding privacy rights of others. Examples 
of such records include  financial information submitted in support of financial aid application and confidential 
letters and statements of  recommendation placed in their records in cases where students have signed  a  waiver  
of  their  right  of access. Waivers normally are related to confidential recommendations  concerning admission 
to college, job placement, etc. 

6. A student wishing to review his/her records or who has questions about FERPA, should contact the 
appropriate office as listed below: 
 
File File maintained by: 

Academic Records Registrar 

Academic Honor Offense Files Vice President for Academic Affairs 

Admission File 

Enrolled Students Registrar 

Non-enrolled Students Director of Admissions 

Financial Aid Files Director of Financial Aid 

Medical Records Director of Health Service 

Student Development/Conduct Files Vice President and Dean of Student Development 
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Grades and Satisfactory Academic Policies 
 

Grade Point Average Computation 
A ǎǘǳŘŜƴǘΩǎ academic average (commonly called άDt!Σέ for Grade Point Average) is computed on a 4.0 scale as 
follows: 

Letter Grade and Quality Points per SH: 

 

A A- B+ B B- C+ C C- D F WF I AW 

4.0 3.7 3.3 3.0 2.7 2.3 2.0 1.7 1.0 0.0 0.0 0.0 0.0 

 
-The GPA is used for such matters as determining satisfactory Academic Progress (SAP), eligibility for the 
Teacher  Education  and  Nursing  Programs,  graduation with honors, 5ŜŀƴΩǎ List, etc. It is also a figure that 
is often of interest to graduate/professional schools and future employers. 
-Only work attempted at Pfeiffer University is used in calculating the GPA, and for honors at graduation. 
Courses transferred to Pfeiffer University from other schools will be included in the attempted credits 
for the purpose of SAP calculations. 

-Activity classes are graded on a pass/not pass basis and are not calculated in the GPA. 

-In addition to all other requirements, a student must have earned a cumulative average in his/her 
academic program of at least 2.000 to be eligible to graduate from Pfeiffer University. 

-To calculate the GPA, the credit hours for each course are multiplied by the quality points awarded for 
each grade. The total quality points earned are then divided by the total credit hours attempted. 
 
SAMPLE: 

COURSE HOURS 
ATTEMPTED 

HOURS 
EARNED 

GRADE QUALITY 
POINTS 

Course A 4 4 B+ 13.2 

Course B 3 3 C- 5.1 

Course C (3)* --- W* --- 

Course D++ 1++ 1++ P ---++ 

Course E 3 0 WF 0.0 

Course F 2 2 A- 7.4 

Totals 13++ 10++  25.7 

 

25.7 ÷ 12 = 2.142 GPA 
*Marks of W, WP, and IP are not calculated in the GPA, W and WP grades are included in άƘƻǳǊǎ ŀǘǘŜƳǇǘŜŘέ 
Marks of WF, AW, and I are calculated as F in the GPA. 
+ + Activity classes are graded on a Pass/Not Pass basis. They are not calculated in the GPA. 
 
GRADING NOTATIONS 

A =Excellent 

B =Good 

C =Average 

D =Below Average 

F =Failure 

W =Withdrew 

WF =Withdrew Failing (Calculates the same as an άCέύ 

WP =Withdrew Passing 

AW =Administrative Withdrawal (Calculates the same as an άCέύ 

IP =In Progress (for courses that meet for more than 1 term) 

P =Pass (Activities only) 

NP =Not Pass (Activities only) 

S =Satisfactory 
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I =Incomplete 

R =Repeat 

H =Honors 

AU =Audit 

 
D Grades 
A grade of ά5έ may not be used to satisfy requirements of a major or minor (concentrations are part of the major). 
D grades may also not be used to satisfy the following:   

- ENGL 102W 

- UNIV 275 or 375 

- General Education courses which are also designated as Writing Intensive (WI) as long as they will be used 
to satisfy the WI requirement  

- Some General Education courses required by students in Education and Nursing 

- The computer competency requirement (C- or better) 

However, a D grade may be used to satisfy all other General Education requirements and electives for graduation.  

For more information, students must see their advisors.  
 

Incomplete Grade 
At the discretion of the instructor, an incomplete (I) grade may be assigned when a student, who is otherwise 
passing the course, yet has not, due to circumstances beyond his or her control, completed all the work in the 
course. When the I grade is submitted to the Registrar, the instructor must also submit an Incomplete Grade 
Form which contains among other things, a reason for the I, and lists the assignments to be completed. I grades 
calculate as an F in the ǎǘǳŘŜƴǘΩǎ GPA and SAP calculations. 
 
Incompletes will become F grades automatically if the I grade is not removed by the deadline published fo r  
th is  purpose in the University Catalog. This is true whether or not the student is in attendance the following 
term at Pfeiffer University. Exceptions apply only under the following circumstances: 
-For internships and practicum courses:  a deadline must be included as part of the άLƴŎƻƳǇƭŜǘŜ !ƎǊŜŜƳŜƴǘέ 

-When the student requests an extension with the ƛƴǎǘǊǳŎǘƻǊΩǎ approval due to a prolonged illness 
that can be documented with medical records, or due to military deployment. 

 

Important: Students must not re-enroll in a course in which they have received an I grade. Students who 
choose to re-take the course, will  have the I grade on the original course converted to F. 

 
Undergraduate Grade Repeat Policy 
Å If a course taken at Pfeiffer is repeated at Pfeiffer, the new grade becomes the official 
grade, even if it is lower than the previous grade. The new grade is computed in the GPA and it will 
count towards graduation. Previous grades will not be calculated into hours or averages or count 
towards the hours required for graduation. However, the original grade will be counted in the 
attempted credits for SAP calculation purposes.  
Å If a course taken at Pfeiffer is repeated elsewhere, the new work will be credited (if it has 
received the proper prior approval), but the Pfeiffer grade will stay on the record and will be 
calculated in the Grade Point Average. The hours toward graduation will, however, be credited only 
once. 
Å If a course previously taken at another school is repeated at Pfeiffer, the prior grade will 
be removed from the transfer credit and the Pfeiffer grade will be the official mark (even if lower). 
In such cases, the course will be credited only once. There is no limit on the number of times  a course 
may be repeated*. ά/έ grades may be repeated, but this practice is not encouraged since a lower 
grade could result. 
*Different Financial Aid rules apply for repeated courses.   Please check with the Office of Financial Aid for 
details. 

 

Administrative Course and Grading Errors 
Students have one year from a time a course final grade is recorded to correct any administrative errors. 
Administrative errors must be reported to the University Registrar. 
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Student Appeals for Grade Changes 
Students who wish to appeal a final grade should file a complaint in writing with the Director of Academic 
Support Services within thirty calendar days of the first day of class of the semester next following the semester 
in which the grade was reported. Students in the Degree Completion Program should file their complaint with 
the Assistant Dean of Academic Affairs   at   (704)  945-7309. A committee consisting of the Director of Academic 
Support Services, a representative from the Office of Academic Affairs, the Department Chair in the area of 
the course involved, will review and act upon each complaint. Neither faculty nor students are permitted to 
bring third party representation or other individuals to a grade appeal hearing; however, written 
documentation may be submitted by other faculty members and/or students. For more information about grade 
appeals, see the Student Handbook at www.pfeiffer.edu. 
 

Honor Code/Honor Board 
For information about the Honor Code and the Honor Board, please consult the Student Handbook (available 
online at www.pfeiffer.edu). 
 

 

Registration and Withdrawal Policies 
 

Registration and Add/Drop Period  
In order to secure the necessary courses, students are expected to register for the following semester, on the 
dates designated in the academic calendar. Those who miss the prescribed registration dates may register 
any time before the beginning of the new semester and up to the 6th day of classes or the 1st day of 
classes during the summer (add/drop period). Advisors assist students in arranging a class schedule consistent 
with their interests and needs. 
 

Dropping or Withdrawing from a Course 
Undergraduate students may officially drop a course during the first 6 calendar days of a regular semester 
without having the course appear on their record. After this period, students may apply for a course 
withdrawal. W and WP grades keep the student from failing the course, however, they may still have a negative 
impact on the student at the time the University calculates a ǎǘǳŘŜƴǘΩǎ Satisfactory Academic Progress. Students 
may not withdraw from a course during the last 28 calendar days prior to the end of classes. 
 

First semester full-time freshman will be assigned a W grade if they withdraw from a course, up to the 
withdraw deadline published in the Pfeiffer University Undergraduate Calendar. All other undergraduate 
students will be assigned a grade of WF  (withdrew  failing)  or WP (withdrew passing) by the instructor, 
according to the ǎǘǳŘŜƴǘΩǎ progress in the course up to the time of the withdrawal. After the deadline students 
cannot withdraw except for serious medical reasons.  

Students are advised to consult with the instructor and their advisor as soon as they make the decision to 
withdraw from a course, and if the decision to withdraw becomes firm, to process the Course Withdrawal 
form without delay. Withdrawal forms are available from the website at My.Pfeiffer and from the wŜƎƛǎǘǊŀǊΩǎ 
Office (Charlotte and Misenheimer). Withdrawals without notifying the wŜƎƛǎǘǊŀǊΩǎ hŦŦƛŎŜ wil l result in a failing 
grade (WF, AW, or F)*. 
*  WF and AW grades are computed in the academic average as an F.  All W grades count as ά!ǘǘŜƳǇǘŜŘέ credits for GPA and 
Satisfactory Academic Progress (SAP) calculations. 

 

Impact of less than full time status on financial aid and athletic eligibility 
Students who withdraw from courses below full-time status -11 or less semester hours- may have their 
financial assistance including any VA benefi ts and scholarships  adjusted, which may result in a debt to the 
University. Students are advised to consult with  the Financial Aid (FA) office, and/or the Veterans Administration 
(VA) Coordinator, before dropping their enrollment status to less than 12 sh. In addition to this, student 
athletes may see  their  scholarships  eliminated  or  reduced,  and  their  athletic  eligibility  cancelled  if  their 
Enrollment becomes less than 12sh.   Students who become less that full time, also risk being asked to leave 
their on-campus housing. 
 
 
 
 

http://www.pfeiffer.edu/
http://www.pfeiffer.edu/
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Drops or Withdrawals from Courses ς Quick Instructions 
- First 6 days of the semester- Ǝƻ ǘƻ ƳȅΦǇŦŜƛŦŦŜǊ ƻǊ ǘƻ ǘƘŜ wŜƎƛǎǘǊŀǊΩǎ hŦŦƛŎŜ ό/ƘŀǊƭƻǘǘŜ ƻǊ aƛǎŜƴƘŜƛƳŜǊύΦ 
/ƻƳǇƭŜǘŜ ŀƴ Ψ!ŘŘκ5ǊƻǇΩ ŦƻǊƳ ŀƴŘ ǎǳōƳƛǘ ƛǘ ǘƻ ǘƘŜ wŜƎƛǎǘǊŀǊΩǎ hŦŦƛŎŜ ŦƻǊ ǇǊƻŎŜǎǎƛƴƎΦ  
- From the 7th day of the semester to the deadline published on the University Calendar- go to my.pfeiffer  or 
ǘƻ ǘƘŜ wŜƎƛǎǘǊŀǊΩǎ hŦŦƛŎŜ ό/ƘŀǊƭƻǘǘŜ ƻǊ aƛǎŜƴƘŜƛƳŜǊύΦ /ƻƳǇƭŜǘŜ ŀ /ƻǳǊǎŜ ²ƛǘƘŘǊŀǿŀƭ ŦƻǊƳ ŀƴŘ ǎǳōƳƛǘ ƛǘ ǘƻ ǘƘŜ 
wŜƎƛǎǘǊŀǊΩǎ hŦŦƛŎŜ ŦƻǊ ǇǊƻŎŜǎǎƛƴƎΦ bƻ ƭƻƴƎŜǊ ƛǎ ŀ ŦŀŎǳƭǘȅ ǎƛƎƴŀǘǳǊŜ ƴŜŎŜǎǎŀǊȅ ǘƻ ǿƛǘƘŘǊŀǿ ŦǊƻƳ ŀ ŎƻǳǊǎŜΦ  ϝ{ǘǳŘŜƴǘǎ Ƴŀȅ 
instead emaiƭ ǘƘŜ ŦƻǊƳǎ ǘƻ ǘƘŜ wŜƎƛǎǘǊŀǊΩǎ hŦŦƛŎŜ ŀǘ registrar@pfeiffer.edu  
- {ǘǳŘŜƴǘǎ ƭŜŀǾƛƴƎ ŀ ŎƻǳǊǎŜ ǿƛǘƘƻǳǘ ŎƻƳǇƭŜǘƛƴƎ ŀƴ ƻŦŦƛŎƛŀƭ ǿƛǘƘŘǊŀǿŀƭ ŦƻǊƳ ŦǊƻƳ ǘƘŜ wŜƎƛǎǘǊŀǊΩǎ hŦŦƛŎŜΣ ǿƛƭƭ 
receive failing grades WF, AW or F) in the course. No faculty signature is necessary to withdraw from a course.  
 

Withdrawal from the University 
After a conversation with their academic advisor, undergraduate students may withdraw from the University 
at any point up to the withdraw deadline published in the Undergraduate or Degree Completion Catalogs. 
However, depending on the time of the semester when a student withdraws from the University, the student 
may have any financial assistance adjusted, including VA benefits and scholarships. Some adjustments may 
result in a debt to the University or the VA. Students are advised to consult with the FA office, and/or the VA 
Coordinator, before they withdraw from the University. Withdrawal from the University forms are available at 
My.Pfeiffer and at the wŜƎƛǎǘǊŀǊΩǎ Office. 

Students must submit the Official Withdrawal from the University form  to  the  wŜƎƛǎǘǊŀǊΩǎ Office by email to: 
registrar@pfeiffer.edu; or in person. Students leaving the University without  requesting an official withdrawal 
from the wŜƎƛǎǘǊŀǊΩǎ Office, will  receive failing grades (AW or F) in each course for which they are registered at the 
time of their departure. 

 

Medical Withdrawal 
Students with medical documentation who apply for and are granted a medical withdrawal for the term will receive a 
mark of W in all courses, unless the attendance policy was violated prior to the medical problem. A medical withdrawal 
extends to all courses in the term and not to individual courses. Undergraduate Misenheimer students must contact 
the Dean of Students at (704) 463-3400. Students in the Degree Completion Program (Charlotte) in need of a medical 
withdrawal must contact the Assistant Dean for Academic Affairs at (704) 945-7309. 

 

Withdrawal from The University Due to Military  Deployment 
In the event a student is called to active duty, (or operationally deployed) he or she must complete a Withdrawal from 
the University ŦƻǊƳ ŀƭƻƴƎ ǿƛǘƘ ŀ ŎƻǇȅ ƻŦ Ƙƛǎ ƻǊ ƘŜǊ ŘŜǇƭƻȅƳŜƴǘ ƻǊŘŜǊǎΣ ŀƴŘ ǎǳōƳƛǘ ǘƻ ǘƘŜ wŜƎƛǎǘǊŀǊΩǎ hŦŦƛŎŜΦ ¦Ǉƻƴ 
ǊŜǉǳŜǎǘ ŦǊƻƳ ǘƘŜ ǎǘǳŘŜƴǘΣ ǘƘŜ ǊŜƎƛǎǘǊŀǊΩǎ ǎǘŀŦŦ ǿƛƭƭ ǇǊƻǾƛŘŜ ŀǎǎƛǎǘŀƴŎŜ ǿƛǘƘ ǘƘƛǎ ǇǊƻŎŜǎǎΦ LŦ ǘƘŜ ǎǘǳŘŜƴǘ ǿƛǘƘŘǊŀǿǎ ŘǳǊƛƴƎ 
the drop period, the classes will be dropped without having the courses appear on their record. If the withdrawal 
ƻŎŎǳǊǎ ŀŦǘŜǊ ǘƘŜ ŜƴŘ ƻŦ ǘƘŜ ŘǊƻǇ ǇŜǊƛƻŘΣ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ǘǊŀƴǎŎǊƛǇǘ ǿƛƭƭ ǎƘƻǿ ƎǊŀŘŜǎ ƻŦ ² ƛƴ ŀƭƭ ŀŎǘƛǾŜ ŎƻǳǊǎŜǎΦ ! ƴƻǘŜ ǿƛƭƭ 
be placed in the studeƴǘΩǎ ǊŜŎƻǊŘ ǘƻƎŜǘƘŜǊ ǿƛǘƘ ŀ ŎƻǇȅ ƻŦ ǘƘŜ ŘŜǇƭƻȅƳŜƴǘ ƻǊŘŜǊǎ ǘƻ ƛƴŘƛŎŀǘŜ ǘƘŀǘ ǘƘŜ ² ǿŀǎ ŘǳŜ ǘƻ 
military call-up. Any students withdrawing under this situation qualify for readmission to the university. All financial 
charges for the term will be reverted by the university.   
 
Reservists and National Guardsmen on active-Řǳǘȅ ŀǊŜ ŎƻǾŜǊŜŘ ƛƴ ǘƘŜ ǎŀƳŜ ƳŀƴƴŜǊΦ  ¢ƘŜ ǎǘǳŘŜƴǘΩǎ ŀŎŎƻǳƴǘ ǿƛƭƭ ōŜ 
credited with 100% of tuition and fee charges assessed. Students are responsible for any monies received by Pfeiffer 
University for enrollment certifications processed prior to the beginning of the semester. Please contact the VA 
Certifying Official for Pfeiffer at X3061, if you are unsure of your responsibility for repaying any VA entitlement 
benefits certified prior to the first day of the semester. 
 

Undergraduate Course Load 
-Students in good academic standing,  may take up to but not over 22 semester hours during any given semester 
(including activities) 
-Students must have a 2.5 cumulative GPA to register for more than 18 hours; and 

-All students will  be charged the full semester hour charge per each non-activity hour taken exceeding 19 SH. 

 

Course Audit 
If a student desires to attend a class without credit, he/she may enroll as an auditor as long as the class 
level is below maximum capacity. Auditors are expected to attend class, but no credit towards a degree will be 
awarded. Auditors are exempt from exams and  other assigned projects and papers, but they may participate 

mailto:registrar@pfeiffer.edu
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in regular classroom activities. Auditors must be accepted through the Admissions Office and must be duly 
registered. The name of the auditor will appear on the classroom roster and the grade of AU (for Audit) will be 
recorded on the grade report and transcript. The AU mark will not affect the academic average. The charge for 
auditing is stated in the ά/ƻǎǘǎ and Financial tƻƭƛŎƛŜǎέ section of the catalog. The decision to take a course for 
credit or as an audit and the charge for the same may not be changed after the end of the first week of classes 
(add/drop period). 

 

Internal Undergraduate Course Substitution Policy 
The substitution of an internal course requirement by another may be approved under the following 
circumstances: 
Å The student completed another course which resulted in similar learning outcomes as required 
from the course to be substituted or, 
Å The course is no longer offered or will not be offered in time to be completed by the student 
before the ǎǘǳŘŜƴǘΩǎ graduation and, 
Å It is possible for the student to take another course which will result in similar learning outcomes 
as required from the one to be substituted. 

Course substitutions are limited to 6 SH. Exceptions to the 6 SH must be approved by the Provost. Advisors must 
report any course substitutions using the ά/ƻǳǊǎŜ {ǳōǎǘƛǘǳǘƛƻƴǎ CƻǊƳέΦ This form must be signed by the advisor 
and the major program director, and forwarded to the tǊƻǾƻǎǘΩǎ office for final approval.  The Provost  will  send  
the  approved forms to the wŜƎƛǎǘǊŀǊΩǎ Office for processing. The deadline for this process is one year before the 
ǎǘǳŘŜƴǘǎΩ intended graduation date, or as soon as the need for a substitution is determined. 
 

Independent and Directed Study 
Both Independent and Directed Studies require: 
1. The completion of a study prospectus before the beginning of the course. 

2. Completion of the άLƴŘŜǇŜƴŘŜƴǘκ5ƛǊŜŎǘŜŘ {ǘǳŘȅέ form (available in the wŜƎƛǎǘǊŀǊΩǎ Office). 

3. Approval of the prospectus by the Dean of the school offering the course. 
4. Registration. 

Introductory courses, activity courses, and courses offered every semester may not be taken as a Directed Study 
except by special permission of the Dean of the Division. Minimum student contact with the instructor for both 
Directed and Independent Studies normally should be 5 hours per SH. Each Independent and Directed Study 
must be taken during a regular semester or summer term. Students interested in an Independent or Directed 
Study should consult with their advisors. Both Independent and Directed Studies require a  faculty sponsor 
and prior approval of the designated officials. 

 
 

 

Satisfactory Academic Progress/Academic Standing 
 

Satisfactory academic progress (SAP) towards Pfeiffer University degree will be determined at the end of every 
semester based on ǎǘǳŘŜƴǘǎΩ qualitative and quantitative progress at Pfeiffer. 
Å Qualitative progress is based on-grade point average or GPA 

Å Quantitative progress refers to the rate of hours attempted vs. hours earned per the Undergraduate 
Academic Standing Scale below (students must earn at least  67%  of the hours that they attempt towards the 
degree). 
Å Maximum time frame ς Students must complete their degree requirements within 150% of the published 
length of their academic program to remain eligible for federal financial aid. This is the maximum allowable time for 
receipt of financial aid regardless of whether the student did or did not received financial aid during any period of 
his or her enrollment. In addition, students will be allowed to receive institutional financial aid for a maximum of 
150% of their Published program length. 
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Undergraduate Academic Standing Scale 
 

Hours Attempted** 
Required % of άtŀǎǎ IƻǳǊǎέ 

out of the άIƻǳǊǎ 
!ǘǘŜƳǇǘŜŘέ 

 
GPA 

1-15 67% 1.30 

16-30 67% 1.50 

31-45 67% 1.75 

46-60 67% 1.99 

61-75 67% 2.00 

76-90 67% 2.00 

91-105 67% 2.00 

106-120 67% 2.00 

121-135 67% 2.00 

136-150 67% 2.00 

151-165 67% 2.00 

166-180 67% 2.00 

 

**Hours Attempted= Non-Activity Hours attempted at Pfeiffer (including incompletes and all withdrawals) 
plus hours of transfer credit accepted towards the ǎǘǳŘŜƴǘΩǎ program. 

Note: When a student changes majors, all of the courses in the previous major will also be included in the 
ǎǘǳŘŜƴǘΩǎ SAP calculation. 
 
{ǘǳŘŜƴǘΩǎ academic standings are: Good Standing, Warning, Probation, Suspension or Dismissal Status. Each 
standing is defined below. Academic standing notations apply to the following academic semester or term. 

Good Standing is defined as progressing towards graduation with a GPA of 2.0  or greater, and with the amount 
of earned hours indicated in the Undergraduate Academic Standing Scale. Financial Assistance continues 
for students in this status. 

 
Academic Warning (AW) is defined as  progressing  towards  graduation  with  an  overall GPA or amount 

of earned hours that is  below  the  Undergraduate  Academic  Standing Scale. Students who have AW status 
should meet with their academic advisor(s) a minimum of two times during the semester. Financial 
Assistance will be granted for one semester during which a student is on academic warning. 
 

Academic Probation (AP) is given to students who after one term on Academic Warning are still not 
making satisfactory progress towards graduation per the Undergraduate Academic Standing Scale. An academic 
probation period consists of two academic terms: 1- Academic Probation (A1) and 2- Second term of Academic 
Probation (A2) Students with AP status must agree to follow an Academic Plan to avoid academic suspension. 
Students on Academic Probation must write a letter of appeal to the Office of Financial Aid.  Please refer to 
the Probation Appeals Process. 
 

Academic Suspension 
Students who fail to meet their Academic Plan and improve their GPA  and amount of earned hours to at 
least the level indicated in the Undergraduate Academic Standing Scale, will be placed on Academic 
Suspension. Academic Suspensions is limited to one in the ǎǘǳŘŜƴǘΩǎ career. Students on Academic Suspension 
may  write a letter of appeal to the Office of Financial Aid. Please refer to the Probation Appeals Process. 
 

Academic Dismissal 
An Academic Dismissal is a permanent and irrevocable suspension from the University. 
 

Plan for academic improvement 
The Academic Plan is a signed contract between the student and the Office of the Provost. Students in this 
situation must meet the following conditions contained in the contract: 
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1. Obtain a minimum GPA in accordance to the Undergraduate Academic Standing Scale. 

2. Misenheimer  students:  visit  the  Academic  Learning  Center  and  establish  a  monthly written and 

 signed plan for follow up and academic assistance, 

3. Adult Studies students: use the resources recommended by your advisor 
 
Failure to meet the conditions of the Academic Plan will result in a one semester suspension. Students have 
the right to appeal* this suspension, however, if the appeal is not awarded, the student cannot register for 
classes the following semester. Completed the semester suspension, the student may apply for re-admission. 
Re-admission is at the discretion of the Registrar. Upon re-admission, the student standing will be that of AP 
with two semesters to attain the GPA required in the Undergraduate Academic Standing Scale. Returning students 
must have their Academic Plan updated. 
If the appeal is awarded, the student standing will be that of AP with two semesters to attain the GPA required in 
the Undergraduate Academic  Standing  Scale.  Students  in  this  situation must have their Academic Plan updated. 
 
Important:  {ǘǳŘŜƴǘǎΩ who are suspended for a second time due to lack of compliance with SAP may be dismissed 
from the University. 
 

Appeals Process upon Suspension of Financial Aid  

Students on academic probation are automatically suspended from Financial Aid. The appeals process for students 
on academic probation is necessary only for Financial Aid purposes. The ά!ŎŀŘŜƳƛŎ tǊƻōŀǘƛƻƴέ standing will 
remain in a ǎǘǳŘŜƴǘΩǎ record even if the FA appeal has been granted. A letter of appeal must be written and as 
much supporting documentation as possible shall be provided (letters from faculty, academic plan, letter from 
minister or counselor, etc.) to the Office of Financial Aid. The appeal letter must include why the student failed 
to make satisfactory academic progress and what will/has changed in the ǎǘǳŘŜƴǘΩǎ situation that will allow him/her 
to meet SAP at the next evaluation. The appeal form is located on the financial aid page at www.pfeiffer.edu. 
The student must complete the appeals process, for each semester the student is placed on academic probation. 

 
Academic Suspension Appeals Process 
Students facing their first academic suspension, have the right to appeal the suspension. A Suspension 
Appeal, when granted, brings about an extension of a ǎǘǳŘŜƴǘΩǎ Academic Probation standing. For a ǎǘǳŘŜƴǘΩǎ 
appeal to be considered, the student should have a mathematical chance that the GPA will raise to meet 
the Undergraduate Academic Standing Scale during an additional probationary period (two semesters). 
 

Conditions to appeal 
The probationary and suspension appeals will be granted only if one or more of the following 
conditions exist: 

¶ Death of a ǎǘǳŘŜƴǘΩǎ close member in the family (parents, grandparents, children, close friend or 
spouse). 

¶ Serious illness of the student or a close family member that can be documented. 

¶ Other mitigating circumstances on a case by case basis. 

A committee will evaluate all Academic and Financial Aid suspension appeals.  Awarding of an academic appeal 
does not guarantee financial aid reinstatement. For more information on Financial Aid appeals contact the Office 
of Financial Aid. 

 

 

Requirements for the Degree (Graduation  Requirements) 
To earn an under graduate degree at Pfeiffer University, all students must: 
 

I. Earn a total of 120 semester hours. 
Students entering the Undergraduate College in Fall 2013 or later complete the following General Education 
Program requirements: 37 SH. General Education at Pfeiffer presents students with a broad and holistic view of 
human knowledge, ethics, cultures, behaviors, and societies, as well as an appreciation of nature and its order. In 
support of the ǳƴƛǾŜǊǎƛǘȅΩǎ vision to prepare transformative servant leaders, the general education curriculum 
develops student competency in Communication, Collaboration, Critical Thinking, and Information Fluency by 
delivering Foundational Knowledge through the following areas of required student inquiry. (Only courses in the 
areas of study that have been designated by the General Education Committee will meet the program 
requirements unless otherwise approved by the University Registrar in consultation with the General Education 
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Committee). 
Important:  A course may not be used to meet two general education requirements. A course may be used 
to meet both a general education requirement and a major/minor requirement. 
 

 
General Education 
Requirement 

 
Number of Credit 
Hours Required 

 
Explanation of Requirement 

 
Courses Examples that Meet 
Requirement 

College Writing (W) 3SH Students must complete with a C- or 
better or transfer in an equivalent 
course. Prerequisite: ENGL 101- 
Introduction to Writing. To place out of 
ENGL 101 a student needs at least two 
of the following three requirements: 
500 or better on SATV 
500 or better on SATW 

at least a 3.5 high school GPA-no less 
than a 3.0 

*Students must remain continuously 
enrolled in ENGL 101 or 102W until the 
requirement of passing the course(s) 
with at least a grade of C-has been met. 

ENGL 102W 

Literary Study (L) 3SH Prerequisite: Successful completion of ENGL 
102W 

ENGL 225L, ENGL 257L, ENGL 217L, 
ENGL 299L 

Historical Perspective (H) 3SH  HSTY 103H, HSTY 111H, COMM 
204H 

Global Awareness (G) 3SH  HSTY 232G, SPAN 101G, CHIN 
110G, EDUC 321G 

Study in Religion (R) 3SH  RAPT 201R, RAPT 205R, RAPT 210R, 
RAPT 334R 

Visual and Performing Arts (V) 3SH  ART 111V, ART 114V, ART 131V, 
MUSI 120V, MUSI 399V 

Social and Behavioral Sciences 
(S) 

3SH  COMM200S,PLSC201S,   PSYC 202S 

Introduction to Natural Science (N) 4SH Includes a course with a laboratory. STEM 101N, BIOL 211N, BIOL 
175N, STEM 101N, CHEM 211N, 
PHYS 201N 

Mathematics (M) 3SH  MATH 210M, MATH 220M, 

MATH 302M, PSYC 222MM 
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General Education Seminar 
Sequence 

9SH Completion of a three-course sequence: 
Freshman year: First Year Seminar (UNIV 
125, 126) or First Year Seminar- Honors 
(UNIV 128-129)-required of all students 
who enter Pfeiffer with fewer than 26 SH 
Sophomore year: Second Year Seminar 
(UNIV 275)-students must take when they 
have reached a range between 27-60 SH 
Junior year: Third Year Seminar (UNIV 
375)-students must take when they have 
reached a range between 61-90 SH 

Freshman Year; 
UNIV 125 & UNIV 126 OR 
UNIV 128 & UNIV 129 

Sophomore Year; UNIV 275 
Junior Year; UNIV 375 

 

Students will receive introduction or reinforcement in the broad general education competency areas as 
follows: 

-Communication through College Writing, Visual and Performing Arts, and First Year Seminar 

-Collaboration through Social and Behavioral Sciences, Natural Sciences, and First Year Seminar 

-Critical Thinking t h r ou gh L i te rary Study, Rel ig ion, G l oba l Awareness, and Second Year Seminar 

-Information Literacy through Historical Perspectives, Mathematics, and Second Year Seminar 

 

II. Completion of at least three writing intensive (WI) courses  
At least one of which must be outside the ǎǘǳŘŜƴǘΩǎ major, with a grade of C- or better (in many majors, 
one of these courses will be the senior seminar or senior capstone course). A writing intensive course 
requires at least 15 pages of graded writing.  At least one writing assignment must allow for guided student 
revisions of work. The evaluation of written assignments must make up at least 25% of the final grade in 
the course. Enrollments in writing intensive courses will be capped at 20. Writing intensive courses are 
identified in this catalog by a WI notation after the course title in the list of course offerings. Additional 
writing intensive courses may be taught each semester on a trial basis or in Special Topics. These additional 
courses will be designated by a WI notation on the semester course schedule. All writing intensive courses 
must be completed at Pfeiffer University. ! ƎǊŀŘŜ ƻŦ Ψ/-Ω ƻǊ better in ENGL 102W College Writing or the 
equivalent is prerequisite for all writing intensive courses. 

III. Earn Experience Points in Six Programming Areas of Pfeiffer Life   
For graduation, the number of experience points required in the six programming areas is as follows: 
-A first-time, first-year student and those with less than 30 SH of academic credit upon admission must complete a 
minimum of 4 experience points in each of the six programming categories for a total of 24 experience points.  
-For the student transferring 30-60 credits, he/she must complete 3 experience points in each of the six programming 
categories for a total of 18. 
-For a student transferring 60 or more credits, 12 experience points in three of the six programming areas of the 
ǎǘǳŘŜƴǘΩǎ ŎƘƻƛŎŜ Ƴǳǎǘ ōŜ ŎƻƳǇƭŜǘŜŘΦ 
 

IV. Demonstrate basic competency in the use of computer technology by passing one 
of the following: 

All new students or transferring students must take the Computer Competency Test as an entrance test to 
determine their levels of computer competency. Based on the results of the test, students can have the following 
options: 

- The student must score 70 or higher to pass the Computer Competency Exam. This would fulfil the 
requirement. 

- If the student scores a 69 or below, he or she must register for and take COMP110: 
Introduction to Computers to fulfill the computer competency requirement. 

- If the student passes the Computer Competency Exam, he or she may have the option to take 
COMP110 (online or self-paced) to reinforce his or her computer skills. Or he or she may take one 
of the following courses: COMP266 Emerging Technologies, COMP271 Computer Information Systems, 
COMP345 Business Analytics, COMP381 Web Page Design and Development, or consult his or her 
advisor to determine a course that best serves the ǎǘǳŘŜƴǘΩǎ needs. 
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V. Complete a major 
A list of the majors offered by Pfeiffer University may be found on page 40, and the requirements for the majors 
and courses offered may be found beginning on page 4. Pfeiffer graduates complete at least one major and may 
complete more than one major. Because of the extensive and varying requirements of each ǇǊƻƎǊŀƳΩǎ major, 
Pfeiffer University calls to the attention of prospective and enrolled students the critical nature of an early and 
continuous advisement process. 

VI. File  an Application  for  Degree  with  the  wŜƎƛǎǘǊŀǊΩǎ  Office  at  least  one  year in  
advance of  the expected graduation date. 

VII. Have  a  cumulative  academic  average  of  at  least  2.000  on  work  attempted  at 
Pfeiffer University. 

VIII. Complete all requirements of the current assessment plan. 

IX. Complete the senior project as designated by each major. 

X. When necessary, non-activity hours (the number of which may vary) must be 
earned as unrestricted electives. 

The purpose of this requirement is to ensure that students complete 120 academic hours.  These must be 
from courses which are not used to satisfy the general education requirements OR any major/minor 
requirements. 

XI. Students who entered PFEIFFER University before Fall 2018 must complete the activity courses required 
in their άCatalog Yearέ. 
 

 

Pfeiffer Life 
Pfeiffer Life is the co-curricular program aligned with Pfeiffer Journey and required for graduation. It provides a 
framework for each student to integrate learning, discovery, and knowledge on intellectual, professional, personal, 
experiential, civic, and spiritual levels. Through participation in Pfeiffer Life, students bridge the academic experience 
with life outside the classroom. Pfeiffer Life is a student-determined plan of experiences which is reinforced by the 
mentor-mentee relationship. In this wayΣ ǎǘǳŘŜƴǘǎ ǊŜŎŜƛǾŜ ƎǳƛŘŀƴŎŜ ƻƴ Ƙƻǿ ǘƻ ōŜǎǘ ǳǘƛƭƛȊŜ tŦŜƛŦŦŜǊΩǎ Ŏƻ-curricular and 
high impact programming to support their academic, career, and personal goals. 
 

Pfeiffer Life Program Description 
Six programming categories broaden the ǳƴŘŜǊƎǊŀŘǳŀǘŜ ŜŘǳŎŀǘƛƻƴŀƭ ŜȄǇŜǊƛŜƴŎŜΦ  ¢ƘŜȅ ōǊƛŘƎŜ tŦŜƛŦŦŜǊΩǎ ƘŜǊƛǘŀƎŜ όŀƴ 
education that addresses physical, mental, social and religious aspects of the whole person) to the challenges and 
opportunities of the 21st century student.  
 
Appreciation of the Arts ς experiences that promote knowledge and understanding of the creative arts. 
Global Cultural Awareness ς experiences related to knowledge of global issues, the world-wide diversity of societies, 
the impact of globalization, and an understanding of diverse ideas and divergent perspectives.  
Mental, Physical and Spiritual Wellness ς experiences that provide a holistic approach to the well-being and 
connection of body, mind, and spirit. 
Pfeiffer Pride and Traditions ς experiences that promote a sense of belonging to Pfeiffer University and engagement 
in the spirit and purpose of the community. 
Purpose and Career Preparation ς experiences that encourage self-exploration and vocational discernment in 
addition to developing skills related to lifelong professional success.  
Servant Leadershipς experiences that lead to a commitment to civic engagement and service to others. 
 

Program Requirements 
For graduation, the number of experience points required in the six programming areas is as follows: 
-A first-time, first-year student and those with less than 30 SH of academic credit upon admission must complete a 
minimum of 4 experience points in each of the six programming categories for a total of 24 experience points.  
-For the student transferring 30-60 credits, he/she must complete 3 experience points in each of the six programming 
categories for a total of 18. 
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-For a student transferring 60 or more credits, 12 experience points in three of the six programming areas of the 
ǎǘǳŘŜƴǘΩǎ ŎƘƻƛŎŜ Ƴǳǎǘ ōŜ ŎƻƳǇƭŜǘŜŘΦ 

By completing the minimum requirements, the student can begin to articulate how a liberal arts experience in 
general, and a Pfeiffer experience in particular, distinguishes them from others receiving the same degree.  By 
pursuing experience points beyond the minimum requirement, the student can choose to engage in opportunities 
that demonstrate their capabilities.  
 
NOTE: This requirement only applies to students enrolled and attending classes on the Misenheimer campus.  
 
 

Course Numbering and Modalities 
Course Numbering 
All courses are identified by 3 or 4 letters and 3 digits.  The letters represent the academic area (for example, BMAL 
for Business). The number indicates the level of the course in the first digit (1 thru 5), and the second and third digits 
describe the particular course.  
 
100-199  freshman level - Gen Ed courses with no prerequisites, activity courses, UNIV courses 
200-299  freshman and sophomore level - Gen Ed 2nd part course sequences, lower level elective courses 

with no prerequisites, foundation, survey courses, UNIV courses 
300-399  sophomore and junior level - Required courses across disciplines, upper level Gen Ed, major courses 
400-499 junior and senior level - Required courses across disciplines with prerequisites, major course, upper 

level elective course with prerequisites, topic courses 
500-599 undergraduate upper level courses such as: Capstone, seminar, research, and internships courses. 

Also, electives for specialization, graduate school pre-requisites, licensure or certification. 
600-799  graduate courses at the Master level 
800 -899  graduate courses at the Doctoral level 
 

Prerequisites/Co-requisites 
Prerequisites are conditions that students must meet before registering for a particular course. These may 
include satisfactory completion o f  o t h e r  courses or requirements such as junior status or being a declared 
major in that area.  Co- requisites may be taken during the same semester as the course for which the co-
requisite is required. 
 

Independent Study 
Most academic areas offer opportunities for Independent Study. In an Independent Study, students work under 
the guidance of a faculty member to  explore an area of interest which is not normally taught in the Pfeiffer 
curriculum. In order to register for an Independent Study, students must have taken at least 2 courses in 
the discipline or disciplines represented in the study and have earned a GPA of 3.0. Independent Studies numbers 
may vary depending upon the level. The credit to be earned is determined by a άŎƻƴǘǊŀŎǘέ between the 
student and the instructor. 

 
Directed Study 
Directed Study offers students opportunities to take regular  Pfeiffer courses on an individual basis. 
Students may register for a Directed Study only when it is impossible for them to take the course at 
the time when it is normally offered. Policies and procedures for Directed Study are listed elsewhere in 
this Catalog. 
 

Special Topics 
Groups of students wishing to study an area not normally offered  in the Pfeiffer curriculum may do so in 
most disciplines  by  taking  Special  Topics  courses. Special Topics numbers may vary depending on the 
level. Courses of this type are taught as regular courses and are normally placed on the schedule. 
 

International Travel Program - Global Pfeiffer Studies (GPS) 
Pfeiffer University  encourages  students  to expand  their  education  through  international 
travel. All full-time undergraduate students who meet the below criteria are eligible. Emphasis is placed on 
academic studies, cultural immersion, language study and developing exchanges with educational institutions 
around the world. Students should gain a sense of being immersed into the local culture and άƭƛǾƛƴƎέ in that 
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country. 

Global Pfeiffer Studies (GPS) may begin with a 2 SH seminar (GPS 200) in the semester prior to the 
international trip. Trips are typically taken after the conclusion of the spring semester but may also 
occur in December/January between the fall and spring semesters. Typical destinations are England, 
Spain, Mexico, China and the Dominican Republic. 

1. All regularly enrolled full-time students who have earned at least 26 SH at Pfeiffer are eligible 
to participate in the GPS Program, but students traveling after graduation are not eligible for 
Pfeiffer funds. Students can use financial aid and student loans to help pay for the program. 
Students will be responsible for the cost of their passport, insurance and non-essential  
spending money. 

2. Students who have traveled under the GPS Program are not eligible for funding towards 
additional trips. 

3. To participate in GPS, students must be in good academic and disciplinary standing with a 
minimum 2.7 GPA. 

4. The GPS program is open to any student regardless of seniority. Space is limited in the program. 
Interested students should fill out an application, which includes an essay on why you are 
interested in the program. The application, essay and GPA will be reviewed to determine 
acceptance to the program. 

5. International insurance is required. 

6. The GPS course (GPS 200) may be taken four (4) times for credit. 

7. There will be regular class sessions during the program in the host country and the classes will 
meet the required contact hours to earn credit. Classes offered may include the history, culture, 
art and language of the host country. 

 

Capitol Hill Internship Program 

Pfeiffer University is a member of the United Methodist College Washington Consortium which sponsors the 
Capitol Hill Internship Program. Pfeiffer students who have a GPA of 3.0 or higher are eligible to apply. Students 
spend one semester in Washington and may earn 12-15 SH credit. Applications are available in the Office of 
Academic Affairs. 
 

 
 

Program Requirements and Course Descriptions 

The course following descriptions also list when each course is planned. The following 
format is used throughout unless otherwise stated: 
F  Fall Semester Offerings 

S  Spring  Semester Offerings 

even       offered during specified semester of even numbered years  

odd  offered during specified semester of odd numbered years  

UD  offered upon demand 

 

 

 

  Accounting 
 (ACCT)   

tŦŜƛŦŦŜǊ ¦ƴƛǾŜǊǎƛǘȅΩǎ !ŎŎƻǳƴǘƛƴƎ tǊƻƎǊŀƳ ƛǎ ŀǇǇǊƻǾŜŘ ōȅ ǘƘŜ !ŎŎǊŜŘƛǘŀǘƛƻƴ Council for Business Schools & Programs. 

Pfeiffer ¦ƴƛǾŜǊǎƛǘȅΩǎ Accounting Major is a dynamic and progressive accounting program, and is designed to provide 
students with the core knowledge and skills needed to effectively transition into the 21st century workplace. Students 
will develop the skill sets required to work within any of the arenas of accounting, whether that workplace is public 
accounting, corporate accounting or within the new expanded horizons of law enforcement. Students will develop 
the skills needed to adapt to changes in the business environment, changes in regulations, and changes within the 
accounting profession. The ǎǘǳŘŜƴǘΩǎ educational experience ranges from the practical applications of accounting to the 
theoretical application of GAAP and International Accounting Standards in a complex business environment. The core 
required classes meet the North Carolina requirements to sit for the Uniform CPA Exam. 
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The accounting department works closely with other degree majors, such as criminal justice, business administration, and 
computer information systems, to provide a broad knowledge base. The dual major or major/minor can be 
accomplished through tŦŜƛŦŦŜǊΩǎ Minor in Accounting, enhancing a ǎǘǳŘŜƴǘΩǎ career opportunities. The minor in 
accounting was created based on input from the SBI, business management professionals, and computer information 
specialists. Careers in law enforcement (fraud investigations) and computer based accounting information systems 
specialists are two of the fastest growing career opportunities in an already explosive accounting job market. Business 
majors who have a broader base of knowledge in the field of accounting are also highly sought after employees. 
 
The mission of the Accounting Program is to develop the skills required to transition into the contemporary workforce, 
be able to adapt to changes in the business environment, and to understand and value the social contract the accounting 
profession has with society. The program is designed to engage students in the learning process through activities in class, 
activities within the program, activities within the university setting, and through activities with the community. It is through 
the activities within the university setting, and inclusive of community service, that students will develop the sense 
of obligation the accounting profession has to give back to the community as part of its social contract. 
 

 Accounting Major Curriculum  66 Semester Hours Minimum 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
Financial Fraud Concentration (15 SH): 
Required Courses: 

 ACCT 337 Forensic Accounting  3 SH 

 CRIM 202 Introduction to Criminal Justice  3 SH 

 CRIM 205 Introduction to Criminology  3 SH 

 COMP 345 Business Analytics  3 SH 

 FFFE 425 White Collar Crime Investigations  3 SH 

 
Accounting Minor 
21 Semester Hours Minimum 

 ACCT 
201 

Introduction: Financial Accounting  3 SH   ACCT 323 Intermediate Accounting I  3 SH 

 ACCT 
202 

Introduction: Managerial Accounting  3 SH  ACCT 324 Intermediate Accounting II  3 SH 

 ACCT 
301 

Accounting Information Systems  3 SH  ACCT 436 Internal Controls & Corporate 
Governance 

 3 SH 

 ACCT 
310 

Cost Accounting  3 SH    3 SH 

 
 
 
 
 

 

ACCT 201 Introduction: Financial 
Accounting 

3SH ACCT 504 Auditing & the Accounting Profession 3SH 

ACCT 202 Introduction: Managerial 
Accounting 

3SH BMAL   201 Principles of Business OR 3SH 

ACCT 301 Accounting Information Systems 3SH BMAL   261 Principles of Management    

ACCT 310 Cost Accounting 3SH BMAL   212 Principles of Finance 3SH 

ACCT 315 International Acct. & 
Globalization 

3SH BMAL   241 Marketing 3SH 

ACCT 323 Intermediate Accounting I 3SH BMAL   251 Business Law I 3SH 

ACCT 324 Intermediate Accounting II   3SH BMAL   301 Ethics in Business 3SH 

ACCT 330 Financial Information Analysis 3SH BMAL   311 Business Statistics 3SH 

ACCT 331 Taxation I 3SH BMAL 351 Business Law II 3SH 

ACCT 332 Taxation II 3SH ECON 200 Survey of Economics 3SH 

ACCT 333 Advanced Accounting 3SH MATH   220 College Algebra 3SH 

ACCT 436 Internal Controls & Corp. 
Governance 

   3SH    
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Courses Offered 
 

ACCT 201 Introduction to Financial Accounting 
F    (3 SH) 
The course introduces students to the foundations of financial accounting, how business decisions influence the 
presentation of accounting information, the composition and basic theory of the financial statements, how changes 
in the business environment and globalization are impacting accounting theory, and the basics of financial 
statement analysis. 
 
ACCT 202 Introduction to Managerial Accounting  
S   (3 SH) 
The course introduces students to the foundations of managerial accounting, how accounting information is used in 

business decisions, the composition and basic theory of cost analysis, and performance analysis. Prerequisite ACCT 
201, Introduction to Financial Accounting. 
 

ACCT 301 Accounting Information Systems  
S   (3 SH) 
An introduction to computerized accounting systems, Excel workbooks, and the integration and limitations of each 
program. In addition, students will research the internal control and security systems for the different major classes 
of software used in accounting information systems, and the impact they have on audit procedures. Prerequisites: 
Accounting 201. 
 
ACCT 302 Payroll Accounting 
S  (1 SH) 
The course introduces students to the foundations of payroll accounting, inclusive of: reconciliations, federal state 

and local payroll reporting requirements and issues, and federal state and local regulations regarding payroll 
withholdings and exemptions. Prerequisite: ACCT 201, Introduction to Financial Accounting. 
 

ACCT 303 Excel Spreadsheets  
S  (1 SH) 
The course introduces students to the foundations of payroll accounting, inclusive of: reconciliations, federal, state 
and local regulations regarding payroll withholdings and exemptions. Prerequisite: ACCT 301, Accounting 
Information Analysis. 
 
ACCT 310 Cost Accounting  
S  (3 SH) 

Determination of costs in inventory valuation and performance evaluation; standard costs and variance analysis. 
Prerequisites: ACCT 301. 

ACCT 315 International Accounting and Globalization  
S  (3 SH) 
The overall objective of the course will be to examine the differences between international standards and US 
GAAP. The student will conduct research by comparing and contrasting the different standard setting processes 
(GAAP rules based versus International principles based), as well as the differences between selected standards. The 
student will also research the history of international accounting within the frame- work of globalization. Students 
will examine and report on the Global Reporting Initiative (Corporate Social responsibility and Triple Bottom Line 
reporting). The course will also cover the complexities involved in convergence, harmonization and implementation 
of International Accounting Standards, and the impact on corporate governance. Prerequisite ACCT 201; Open to 
all business majors. Students will research the correlation between developments in organizational 
structure and accounting theory, as well as the development of international business and movement towards 
convergence. 

 
ACCT 323 Intermediate Accounting I  
F   (3 SH) 
An in-depth analysis of the requirements of outsiders (investors, auditors and governments) for information 
about the status and operations of firms. The application of various theories and concepts will be stressed. 
Prerequisite: ACCT 301. 
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ACCT 324  Intermediate Accounting II  
S   (3 SH) 
A continuation of ACCT 323 with an emphasis on accounting problems peculiar to corporate organizations and 
governmental units. Prerequisite: ACCT 323. 
 
ACCT 330 Financial Information Analysis  
F (3 SH) 
This course will cover financial statements as a whole, including the MDA, CDA, the notes (disclosures) and 
other pertinent information contained in a full set of Financial Statements. Topics that will be covered are 
the relationship between the components, such as managementΩs plans for the future, and how to analyze 
that information based on the financial data, current trends in the various national and international capital 
markets, cost of capital analysis, and financial analysis as it specifically relates to audit and fraud practices. 
Students will also be require to research companies in the SSEC and PCAOB data bases for current 
issues or investigations the company may be undergoing, and analyze how to potential outcomes may 
affect the financial position of the company (Cross-listed as FFFE 330). Prerequisites: ACCT 324 or 
permission of the instructor. 
 
ACCT 331 Taxation I 
F  (3 SH) 

A study of federal income tax laws and regulations applying to individuals. 

 
ACCT 332 Taxation II  
S  (3 SH) 

A study of federal income tax laws and regulations as they apply to property transactions and 
corporations. Prerequisite: ACCT 331. 
 
ACCT 333 Advanced Accounting 
F  (3 SH) 
This class will cover such topics as government and not-for-profit accounting systems, mergers and 
acquisitions, partnership and other business venture accounting, and other current event topics. The course 
will focus on advanced problem solving, including problem solving approach and analysis. Discussions will 
revolve around recent statements and pronouncements of the AICPA, the FASB,  and the SEC. Pre- 
requisites: ACCT 323 and 324. 
 
ACCT 337 Forensic Accounting  
F  (3 SH) 
The overall objective of this course will be familiarizing students with the processes procedures of a forensic 
accounting audit. The students will be able to distinguish between an audit and a forensic examination, and 
how forensic accounting is used as both an internal and external procedure by an organization as a fraud 
deterrent. The introduction of law enforcement and public forensics will also be examined. Prerequisite: 
ACCT 201 and 202. Cross-listed with FFFE 337. 
 
ACCT 397 Accounting Internship  
UD  (3-6 SH) 
The accounting internship provides an opportunity for students to be engaged with the accounting 
profession, and to develop the skills needed to transition into the contemporary workforce. The internship 
may be in the various fields that accounting profession is engaged in: investigations (civil and criminal), for 
profit, not-for- profit, governmental agencies (local, state, and federal), and public accounting. Requires a 
minimum of 135 hours of engagement (3SH), or 270 hours of engagement (6SH). The internship requires 
schedule seminars with a faculty member to provide guidance and evaluation of the learning experience. 
Prerequisites: Sophomore status and approval of the program coordinator. 3-6 SH if taken as a 3 SH 
course it may be repeated once for a total of 6 SH. 
 
ACCT 398  Special Topics in Accounting  
(3 SH) 
Content varies. 
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ACCT 407 Accounting Ethics 
UD  (3 SH) 
The overall objective of this course is to introduce students to ethical practices in the accounting environment. 
Students will use case studies to determine ethical policies in the workplace, and ethical practices of 
globalization. The case studies will examine fraudulent practices from both the perspective of the organization, 
and the practices of auditors that led to material misstatements. Cultural diversity, the impact of innovation, 
accountability, responsibility and governance issues will also be the critical areas under examination. 
 
ACCT 422 Advanced Managerial Accounting 
UD  (3 SH) 
Course will revisit some components of cost accounting for a more in depth analysis, and reflect the 
changes that are taking place in the business environment that have a direct impact on cost structuring and 
analysis. The student will also be introduced to nonfinancial concerns that are direct contributors to cost 
analysis and cost management. Prerequisite: ACCT 310 or ACCT 421. Open to all business majors. 
 
ACCT 425 Fund Accounting 
UD  (3 SH) 
General theory and techniques in accounting for foreign operations; interim reporting; financial disclosures 
and presentation for non-profit units. Prerequisite: ACCT 324. 

 
ACCT 436 Internal Control and Corporate Governance 
F   (3 SH) (WI) 

The overall objective is familiarizing students with the guidelines for financial audits as relates to internal 
controls. The internal controls on account class balances will be evaluated, and the criteria for determining 
different levels deficiency will classified. Ethical issues and case studies will be researched directed at 
internal control failures. The types of opinions that can be rendered for the internal control report will also 
be examined. The importance of understanding the impact of corporate governance on the internal 
control environment will be examined from the internal corporate viewpoint as well as the external auditorΩs 
viewpoint. Best practices for corporate governance will be examined in light of the Sarbanes-Oxley Act of 
2002 and the recent financial crisis. The history of the relationship of internal controls and the accounting 
profession will also be examined. This is a writing intensive course. 
 
ACCT 504 Auditing and the Accounting Profession  
S  (3 SH) (WI) 
The overall objective of this course is to familiarize students with the collection and analysis of audit 
evidence. The students will examine and report on the different levels of significance of audit evidence, 
as well the documentation of the audit findings. The financial statement audit reporting process will be 
analyzed. Students will also be introduced to the other levels of engagement common in the practice of 
public accounting. Students will be exposed to the relationship between current and proposed accounting 
theory (international accounting) and the relationship between accounting practice and the ac- counting 
ǇǊƻŦŜǎǎƛƻƴǎΩ social contract. Case studies will examine the impact of audit fraud, tax fraud, and the 
accountantΩs responsibility to apply reasonable judgment in application of accounting and tax policies. 
This course represents a capstone course for the accounting program. 
 
ACCT 519 Issues in Contemporary Accounting Theory 
UD   (3 SH) 
This course will cover the more advanced topics of fair value, pensions, revenue recognition and deferred 
income taxes. This course will examine the changes that are taking place in the accounting standards and 
how those changes have impacted ǎǘǳŘŜƴǘǎΩ earlier studies in accounting. This course will also cover other 
changes in the accounting profession as convergence with international standards progresses. 
 
ACCT 520 Advanced Taxation  
UD (3 SH) 
The course will examine taxation and tax return filing issues for corporations, partnerships, and non-profits. 
The tax area of Sub-chapter S corporations, and LLCΩs, will be examined from the tax return preparation 
stage to advising clients on the advantages and disadvantages of business formations. The filing and 
formation requirements for non-profits will be examined for compliance and taxable events. The 
formation and filing requirements for trusts and estates will also be examined. In addition, students will 
research and report on current issues in taxation. 
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ACCT 526 CPA/CMA 
Preparation UD   (3 SH) 
General study of financial and management accounting techniques and decision-making. This course 
prepares students to take the five-part professional certificate examinations for the certificate in 
public accounting or certification in management accounting. 

 
  
 

ART 
(ART) 

The Studio Art program offers a 44 SH major dedicated to empowering students with the knowledge to express 
themselves through visual art.  The program is geared toward those students whose aim is to make the visual arts 
their specific area of study as well as students who wish to endeavor into studio art and expand their knowledge base 
of various mediums.  A student will earn their BA in Studio Art through a core of foundational courses in design and 
drawing coupled with courses in painting, digital photography, mixed media and sculpture.  Students are also provided 
a selection of art history and visual culture courses.  Involvement in the local art community is required of each major 
by way of an internship, apprenticeship, job shadowing, attending workshops, and/or an art service project.  Studio 
Art majors round out their skills and visual curiosities through Co-Curricular electives in areas of their choosing.  
 
All students will find that the curriculum not only teaches the skills of art making, but also the ways and means to 
utilize these skills to connect their personal and communal creativity to the world at large. 
 
Art majors and minors take Senior Exhibition as their capstone course.   
 

   
Studio Art Major Curriculum 44 Semester Hours 
Foundation Courses ς Choose 6 SH from the following: 

ART 121V 2D Design 3 SH 

ART 122V 3D Design   3 SH 
ART 131V Drawing Studio 3 SH 

 

Studio Courses ς Choose 12 SH from the following: 
 ART 231 Exp. Drawing Studio        3 SH ART 365 Digital Photography Studio       3 SH 

 ART 307 Painting Studio                3 SH     Any Topics course in Art or  3 SH 

 ART 308 Sculpture Studio               3 SH     VCOM  

 ART 315 Mixed Media Studio          3 SH        

 

 
 
Involvement in the Art Community* - 2 SH 
ART 318 Community Studio    1SH     (must take twice) 
**  Students will keep and maintain a Community Studio portfolio documenting artworks, 
experiences, hours worked, progress, and weekly reflections that will accompany their Senior Exhibition portfolio upon graduation 
(Senior Exhibition is the capstone course for the Studio Art major)**  

 

Art History Courses ς Choose 9 SH from the following: 
 ART 114V Art Hist. Survey I   3 SH  ART 385 Art & the Human Exp.  3 SH 

 ART 215V Art Hist. Survey II   3 SH     Any Topics course in Art History  3 SH 

 ART 465 Iss Contemporary ART  3 SH         

 

Senior Exhibition Capstone Course : 3 SH 

ART 497 Senior Exhibition      3SH 
The capstone course is the final required course for the Studio Art major and minor.  This course, coupled with their 
exhibition and completion of their portfolio counts as the senior exit test for the major. 
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Creative and Curricular Electives ς Choose 12 SH from the following: 
 VCOM  203 Typography   3 SH  BMAL   241 Marketing 3 SH 

 VCOM  301 Adv. Graphic Design   3 SH  BMAL   342 Advertising and Sales Promo 3 SH 

 VCOM  480 Topics in VCOM  3 SH  COMM   209 Intro to Video Production 3 SH 

 COMM  305 Multimedia Production  3 SH  COMM   320 Film Art 3 SH 

 ENGL  215 Creative Writing  3 SH  ENGL   220 Intro to Film and Drama 3 SH 

 ENGL  319 Topics in Literature  3 SH  COMP   381 Web Page Design & Development 3 SH 

    Other courses approved by 
advisor 

          

 
Minor in Studio Art 24 Semester Hours 
  
2 Foundation Courses  6 SH Senior Exhibit  3 SH   

3 Studio Courses  9 SH       

2 Art History Courses  6 SH       

 
 
Courses Offered 

 
ART 111V Art Appreciation   
F  (3SH) 
Introductory course in art history and art making.  Students will explore the various art movements and techniques 
that have shaped art as we know it.  Traditional as well as contemporary methods of creation will be emphasized.  
Satisfies Art General Education degree requirements for all majors.  No Prerequisites. 
 
ART 114V Art History Survey I  
F  (3SH) 
Timeline exploration of art historical events, persons, and movements from Pre-history to the early Renaissance.  
Satisfies Art General Education degree requirements for all majors.  No Prerequisites. 
 
ART 121V 2D Design  
S  (3SH) 
Introduction to the basics of artistic creation in terms of techniques and how they are applied to the flat picture plane.  
Focus is placed on the use of line, shape, color, value, and texture.  Abstract and representational models of structure 
will be utilized by students to create expressions on flat space and the illusion of form.  Satisfies Art General Education 
degree requirements for all majors.  No Prerequisites. 
 
ART 122V 3D Design  
S  (3SH) 
Introduction to the basics of creating art in terms of the techniques and motives applied to the three-dimensional 
form in-the-round.  Abstract, representational, and critical thinking will be combined to create modular and sculptural 
forms.  Satisfies Art General Education degree requirements for all majors.  No Prerequisites. 
 
ART 131V Drawing Studio  
F  (3SH) 
Course focused on rendering, perspective, and seeing as it relates to the flat picture plane and drawing.  Traditional 
and contemporary methods and subjects will be investigated.  Satisfies Art General Education degree requirements for 
all majors.  No Prerequisites. 
 
ART 215V Art History Survey II  
S  (3SH) 
Timeline exploration of art historical events, persons, and movements from the Renaissance to modern day.  Satisfies 
Art General Education degree requirements for all majors.  No Prerequisites. 
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ART 231  Experimental Drawing Studio  
F  (3SH) 
Expansion of ART 131V with methods of rendering to include thematic work, figure studies, mixed media, and 
experimental techniques.  Students will required to keep a portfolio of their work over the duration of the course.  
Prerequisites: ART 131V or permission of the instructor. 
 
ART 302  Elementary Art Education  
F  (3SH) 
Media and methods used in the elementary school.  Designed to fulfill teacher certification requirements.  Enrollment 
limited to elementary education majors. 
 
ART 307  Painting Studio   
S  (3SH) 
Course focused on the various techniques, attitudes, and mediums of Oil and Acrylic painting.  Traditional and 
contemporary techniques and subjects will be utilized and expanded upon for further exploration by the student.  
Prerequisites: ART 111V or ART 121V or ART 131V or permission of the instructor. 
 
ART 308  Sculpture Studio   
S  (3SH) 
Course in exploring the techniques, methods, and materials of manipulating the three-dimensional form in wood, 
stone, and found objects.  Abstract and representational forms of structure will be investigated.  Prerequisites: ART 
111V or 122V or 131V or permission of the instructor. 
 
ART 315  Mixed Media Studio   
S  (3SH) 
A synthesis of two-dimensional and three-dimensional art forms.  Contemporary in scope and method, the student 
will experiment in a variety of 2D and 3D media and processes and combine them together to form their own 
expressions.  Prerequisites: ART 111V or 121V or 122V or 131V or permission of the instructor. 
 
ART 318  Community Studio  
UD  (1SH) 
This course is taken twice to complete the required 2SH for the art major.  Student immersion in the local art 
community through interactive workshops, job-shadowing, internships, apprenticeships, and/or community art 
projects.  Students will use these opportunities to sharpen skills, expand horizons, and establish profession 
connections in the art community.  May be taken twice in the same semester.  Must be at least a sophomore or 
transfer student.   
 
ART 365  Digital Photography Studio  
F  (3SH) 
Course that explores digital imaging, post-production of images, workflow, and manipulation of the digital picture 
plane utilizing Photoshop and related software as well as hands-on techniques.  A digital camera with manual settings 
is required.  Prerequisites: ART 111V or 121V or 131V or permission of the instructor. 
 
ART 385  Art and the Human Experience  
F  (3SH) 
Study of the relationships between art, its history, and everyday culture.  A variety of visual cues and motivations will 
be analyzed such as photography, film, symbols, comics, pop culture, and graphic design all within an art historical 
context.  Prerequisites:  ART 114V or 215V or permission of the instructor. 
 
ART 455  Special Topics in Art  
UD  (3SH) 
Content varies. 
 
ART 456  Topics in Art History 
(3 SH) 
Content varies. 
 
ART 465  Issues in Contemporary Art  
S  (3SH) 
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Focused on the topics, philosophy, and influences of art history spanning the last fifty years.  Prerequisites: ART 114V, 
215V or permission of the instructor. 
 
 
ART 497  Senior Exhibition  
UD  (3SH) 
Capstone course for studio art and VCOM majors as well as studio art minors.  Portfolio enrichment and exhibition is 
required.  A course geared toward preparing students with the knowledge needed for professional, graduate, and 
personal gains as an artist. Requires Senior standing.  Must be taken final semester or spring before graduating in 
Summer/Fall. 

 
 

Athletic Coaching 
          (COHG)   

The Athletic Coaching minor is designed to prepare students to coach team and/or individual sports upon graduation. 
Students majoring in Physical Education, Sports Management, and Secondary Education who want to coach in public schools 
are encouraged to consider this minor as an option. 

 

Minor in Athletic Coaching 24 Semester Hours   
Required Core 18 SH 

HPED 220 Teaching and Coaching Team 3 SH 

HPED 240 Teaching and Coaching Individual Sports 3 SH 

SMGT 402 Athletic Administration 3 SH 

SMGT 408 Internship in Athletic Coaching 3 SH 

 

Plus, select 6 SH from the following courses 

EXSC 215 Foundations Of Fitness Leadership 3 SH 

EXSC 401 Sport Nutrition 3 SH 

SMGT 207 Sport Facilities Management 3 SH 

SMGT 300 Sociology of Sport 3 SH 

SMGT 404 Sports Law 3 SH 

 

All students successfully completing Athletic Coaching as their minor will  be required to be CPR and First 
Aid certified. 

     
 
       Biology 

        (BIOL)   

The curriculum in Biology includes courses for students planning a major in the field as well as for those who pursue 
other majors. The General Biology I & II courses are for any student, major or non- major. Advanced courses are 
designed to meet requirements of the major. However, any student with the proper background and prerequisites 
may choose to enroll in any of them. Students study and work in well-equipped under- graduate laboratories. The 
major in Biology prepares a student for graduate school or for employment as a technician or salesperson with a 
corporation in a biologically related field. The Biology major (like Chemistry) is one that may be pursued by pre-
professional students who are interested in medicine, dentistry, veterinary medicine, optometry, or the various 
technologies related to the delivery of health care (medical technology, cytotechnologist, physician assistant, etc.). In all 
of these areas, the completion of the ōŀŎƘŜƭƻǊΩǎ degree in Biology must be followed by admission to, and successful 
completion of, appropriate professional studies and training. 
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Biology Major Curriculum 40 Semester Hours  
Required Courses for the Biology Major: 

 BIOL  211N General Biology I  4SH  CHEM   212 General Chemistry  II 4 SH 

 BIOL  212N General Biology II  4SH  CHEM   221 Organic Chemistry I 4 SH 

 BIOL  304 Genetics  4SH  CHEM   222 Organic Chemistry II 4 SH 

 BIOL  510 Seminar in Biology  1SH  PHYS    201N General Physics I  OR 4 SH 

 CHEM  211N General Chemistry I  4SH     PHYS 213 Calculus-Based Physics I  

       PHYS   202 General Physics II OR 4 SH 

     Departmentally 
approved  Computer 

  
 3SH 

     PHYS 214 Calculus-Based Physics II   

 
 
PLUS Completion of one of the following concentrations: 

 

General Biology Concentration: 
Required Courses: (70-72 SH Minimum) 

 
 
 
 
 
 
 
 
 
 
 
 
 

Biomedical Sciences Concentration: 

 Required Courses:   (70 SH Minimum) 

BIOL 300 Microbiology  

BIOL 414 Cell and Molecular Biology 

CHEM 351 Biochemistry 

MATH 302M Calculus with Analytical Geometry I 

PSYC 222M Statistics & Data Analysis 

PSYC 295 Developmental Psychology OR 

PSYC 426 Sensation & Perception EITHER 

BIOL 415 Vertebrate Morphology and Development AND 

CHEM 331 Quantitative Analysis 

OR for students preparing for Physician Assistant Program: 

EXSC 265 Human Anatomy & Physiology I AND 

EXSC 266 Human Anatomy & Physiology II 

Å Students are encouraged to take PSYC 202S Intro to Psychology as General Education requirement in 

 Social/Behavioral Sciences 
Å These courses are meant to match most Medical School pre-requisites but please check individual 
 program information for any additional pre-requisites. 

 
 
 

BIOL 300 Microbiology OR 4 SH 

BIOL 414 Cell and Molecular Biology 4 SH 

BIOL 330 Wildlife and Conservation Biology OR  4 SH 

BIOL 312 Ecology (4 SH)  

MATH 220M College Algebra AND 3 SH 

MATH 235 College Trigonometry OR 3 SH 

MATH 302M Calculus with Analytical Geometry I AND 4 SH 

MATH 303 Calculus with Analytical Geometry II 4 SH 

 16 SH of BIOL Electives  
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Forensic  Science  Concentration: 
                Required Courses:  (70 SH Minimum) 

 
 

 
 
 
 

 

  Approved Statistics Course 
PLUS Electives: 2 courses from the following: 

 

BIOL 320 Biological Anthropology 

BIOL 300 Microbiology 

BIOL 415 Vertebrate Morphology and Development 

BIOL 420 Microbial Genetics 

STEM 485 Internship in Nat Sciences and Math 

CHEM 431 Instrumental Analysis 

 

Minor in Biology 
22 Semester Hours Minimum 

BIOL 211N General Biology I 

BIOL 212N General Biology II 

BIOL 300 Microbiology 

BIOL 304 Genetics 

BIOL 312 General Ecology 

Additional courses in Biology to complete the minimum semester hours required. 
 

 

Courses Offered 
BIOL 175N   Biology is Life 
F (4 SH) 
This course aims to provide non-science majors with a firm grasp on biological concepts, principles, and entities 
that they encounter in everyday life. The course will emphasize the scientific method and the role of biology in 
modern society. Among topics included will be evolution, ecology, genetics, and physiology. Course laboratory 
fee: $50.  Meets General Education requirement for Natural Sciences. 
 
BIOL 211N   General Biology I 

F  (4 SH) 

Part 1 of an introductory level, 2-semester sequence. This course introduces the principles and concepts of 
biology with emphasis on history, philosophy, and methodology of science. This course focuses on a general 
introduction to evolutionary biology, ecology, the major systems of vascular plants and vertebrate animals and 
other related topics. Course Laboratory Fee: $50.00 
*This course may be used to satisfy the general education requirement in laboratory science and is part of the 
first course sequence for majors in Biology. *In the event of transfer credits, permission of the instructor will 
suffice for prerequisites. 

 
BIOL 212N   General Biology II  
S  (4 SH) 
Part 2 of an introductory level, 2-semester sequence with a focus on cell structure and function, cellular 
metabolism, molecular genetics, gene expression, Mendelian genetics, and other related topics. The second 
semester is a continuation of the first semester; thus, the first semester is a prerequisite to the second.  

BIOL 414 Cell and Molecular Biology 

BIOL 323 Forensic Science 

CHEM 331 Quantitative Analysis 

CHEM 351 Biochemistry 

MATH 220M College Algebra 
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*This course may be used to satisfy the general education requirement in laboratory science and is part of the 
first course sequence for majors in Biology. *In the event of transfer credits, permission of the instructor will 
suffice for prerequisites. 
 
BIOL   224    Principles of Microbiology  
S (4 SH) 
Lƴ ǘƘŜ ǎŜŎƻƴŘ ǎŜƳŜǎǘŜǊ ƻŦ ŀ ƭƻǿŜǊ ŘƛǾƛǎƛƻƴ ƴǳǊǎƛƴƎ ƳŀƧƻǊΩǎ ŦǊŜǎƘƳŀƴ ȅŜŀǊΣ ǘƘŜ ǎǘǳŘŜƴǘ ǿƛƭƭ ŜƴǊƻƭƭ ƛƴ ǘƘƛǎ п ǎŜƳŜǎǘŜǊ 
credit course. Principles of Microbiology will provide an overview of bacteria, viruses, and eukaryotic microorganisms 
responsible for human disease. Mechanisms of disease progression will be discussed in conjunction with 
immunological defenses of human hosts. Microbial growth, structure, and control will be studied with a focus on 
molecular and genetic aspects. The course will not be part of the curriculum for the biology major. This course is 
appropriate for students who intend to pursue careers in nursing, and who require a microbiology course with a 
medical microbiology focus. The course will be designed as an introductory level biology course. Prerequisites: 
instructor approval and CHEM 110N or CHEM 211N. Course Laboratory Fee Required. 
 
BIOL   300    Microbiology  
F odd (4 SH) 
     This course focuses on the various groups of microorganisms including bacteria, molds, yeasts, and viruses. Topics 
include the microorganism structure, physiology, genetics, microbial pathogenicity, infectious diseases, immunology, 
and selected practical applications. Upon completion, students should be able to demonstrate knowledge and skills 
including microscopy, aseptic technique, staining, culture methods, and identification of microorganisms. 
Prerequisites: BIOL 211N, BIOL 212N.  
 
BIOL   304    Genetics 

F  (4 SH) 
This course focuses on the principles of genetics and heredity with application to the study of biological function. 
Topics include: structure and function of genes, chromosomes and genomes, biological variation resulting from 
recombination, mutation, and selection, population genetics, use of genetic methods to analyze protein function, 
gene regulation and inherited disease. This course is a combined lecture, discussion, and laboratory. Prerequisites: 
BIOL 211N, BIOL 212N, and CHEM 212. 
 
BIOL   305 Invertebrate Zoology 
UD (4 SH) 
This course is designed to present the diversity of life-forms of the major groups of invertebrates with emphasis 
on taxonomy, structure, reproduction, ecology and evolution. Laboratory experiences may include field 
collection, dissection, identification and taxonomic classification, and description of fundamental anatomical 
traits found within representative groups. 
 
BIOL   312 General Ecology  
S odd (4 SH) (WI) 
In this course, students will explore the relationships among plants, animals, and their environment. They will 
gain a better understanding of ecological concepts, species distributions, and how organisms are affected by 
their environment. This is a writing intensive course. Prerequisites: BIOL 211N, 212N. Cross-listed as ENSC 304. 
 
BIOL   317  Plant Morphology  
UD  (4 SH) 
This course teaches students how to identify local plants and plant families according to their morphology and 
phylogenetic relationships. Prerequisite: BIOL 212N. 
 
BIOL   318  Plant Physiology 
S even  (4 SH) 
This course will focus on the physiology of plants. Topics will include the structure and function of plants, plant 
genetics, growth and development, water transport, mineral nutrition, photosynthesis, an plant metabolism. The 
laboratory will reinforce the concepts in lab and include a project on plant transformation and tissue culture 
techniques. Prerequisites: BIOL 212N, CHEM 211N. 
BIOL   320 Biological Anthropology 
F even  (4 SH) (WI) 
Biological Anthropology covers concepts relating to the origin, evolution, and biological nature of the human 

species. The course explores the fundamental principles of the evolution and biological adaptation of our 
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own species, homo sapiens. This search takes the student in a number of directions by way of evolutionary 
theory - through genetics and the diversity of modern human populations, through the fossil record of human 
physical evolution, to a study of behaviors and physical traits we share with other primates. Finally, the 
course looks at how paleoanthropologists interpret and reconstruct the biological and cultural adaptions of 
our earliest hominid ancestors. The class utilizes several formats, including lecture, discussion, labs, 
computer programs, and visits to the Asheboro Zoo and Duke Primate Center. This is a writing intensive 
course. Prerequisite: BIOL 212N or permission of the instructor. 
 
BIOL   321    Biological Evolution 
S odd (4 SH) (WI) 
This course will introduce students to the major principles of evolutionary biology. Topics covered will include 
elementary population genetics, the theory of evolution by natural selection, concepts of fitness and 
adaptation, genetic and developmental bases of evolutionary change, modes of speciation, morphological 
and molecular evolution, principles of systemic biology, paleontology and macro-evolutionary trends in 
evolution, extinction and human evolution. Lab will include activities and experiments, recent articles and 
discussions, and student presentations. This is a writing intensive course. Prerequisites: BIOL 211N and BIOL 
212N. 
 
BIOL   323 Forensic Science  
S even (4 SH) (WI) 
The course will introduce students to the theory and technique used in Forensic Science. Topics will include DNA 
fingerprinting, Southern Analysis, PCR, fingerprinting analysis, hair and fiber analysis, forensic anthropology, blood 
serology, toxicology, and basic chemical identification and separations. This is a writing intensive course. Prerequisites: 
BIOL 211N or permission of the instructor. 
 
BIOL   330  Wildlife and Conservation Biology 
F odd (4 SH)  
The course will introduce students to the theory and technique used in Forensic Science. Topics will include DNA 
fingerprinting, Southern Analysis, PCR, fingerprinting analysis, hair and fiber analysis, forensic anthropology, blood 
serology, toxicology, and basic chemical identification and separations. This is a writing intensive course. Prerequisites: 
BIOL 211N or permission of the instructor. 
 
BIOL 400   Writing in the Life Sciences  
(3 SH) (WI)  
In this course, students will write a literature review on a topic of their choice, develop a novel hypothesis, and design 
an experiment to test that hypothesis. Students will write and revise drafts of scientific proposals and papers. 
Students will also learn about ethical issues and conduct in the world of science. This course fulfills the writing 
intensive requirement. Prerequisites: BIOL 211N and 212N, CHEM 211N and 212, ENGL 101 and 102W, MATH 220M. 
 
BIOL   414    Cell and Molecular Biology 
F even (4 SH) 
This course focuses on classical and modern concepts in cell and molecular biology with an emphasis on the 
organization of cellular and sub-cellular components; physical and chemical bases of cell activity. The laboratory 
applies concepts learned in lecture and will introduce standard genetic and biochemical techniques common in a 
molecular biology lab, such as DNA isolation, agarose-gel electrophoresis, and bioinformatics tools. The organization 
of cellular and sub-cellular components; physical and chemical bases of cell activity. Prerequisites: BIOL 211N, BIOL 
212N and CHEM 212.  
 
BIOL   415     Vertebrate Morphology and Development  
F odd (4 SH) (WI) 
Patterns of development; control processes during development; comparisons of anatomical features of vertebrates. 
This is a writing intensive course. Prerequisite: BIOL 212N. 
 
BIOL   420 Microbial Genetics 
S odd (4 SH) (WI) 
The lecture component of Microbial Genetics will place special emphasis on the integration of genetic studies with 
biochemical and physical analysis of synthesis, structure, and function of nucleic acid and protein. The genetics of the 
well-studied bacterium Escherichia coli will be presented as well as genetic and molecular studies of other 
microorganisms and viruses with ecological, medical, and industrial significance. The laboratory component of the 
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course will introduce students to classical and modern genetic approaches for studying microorganisms. This is a 
writing intensive course. Prerequisites: BIOL 304, CHEM 311 
 
BIOL   422 Molecular Genetics of Development 
S odd (4 SH) (WI) 
A study of how eukaryotic organisms develop, and the molecular and genetic processes that control development. A 
survey of developmental biology from egg to adult (differentiated organs) will be covered, along with topics describing 
the control of eukaryotic gene expression. Laboratory emphasis will include Caenorhabditis elegans and other model 
organisms, and molecular techniques in genetic analysis. This is a writing intensive course. Prerequisites: BIOL 304 and 
CHEM 311. 
 
 
BIOL   510 Seminar in Biology  
S (1 SH) (WI) 
This is a capstone course that provides senior biology major students an opportunity to apply, integrate, and 
demonstrate the knowledge and skills they have acquired during their undergraduate biology education. Students will 
present oral and written reports on topics in contemporary biology. This is a writing intensive course.  
 

    See additional natural science courses under STEM. 

 

 
 

Business Management and Leadership 
          (BMAL)    

tŦŜƛŦŦŜǊ ¦ƴƛǾŜǊǎƛǘȅΩǎ .ǳǎƛƴŜǎǎ Management and Leadership Program is approved by the Accreditation Council 
for Business Schools & Programs. 

Business remains perhaps the most wide-open career field today. The job market for business graduates is 
expected to remain strong throughout the near future. Business Management and leadership majors 
enjoy a wide range of options and much flexibility in both beginning and later employment. Banks, retail 
organizations, hospitals, manufacturing firms, non-profit agencies, educational institutions, and 
government are a few of the types of organizations seeking out qualified business graduates. The 
curriculum in Business Management and Leadership is designed to develop an understanding of the major 
functional areas of business -- accounting, economics, finance, marketing, and management -- as well as 
to build upon the competencies of critical thinking, communication, collaboration, information literacy, 
and foundational knowledge necessary to serve effectively in the modern global society. 
 

Business Management and Leadership Major Curriculum 
60 Semester Hours Minimum 
 
The following courses are required for BMAL majors ς 51 SH in core, 9 SH in concentration (students can elect to do 
more than one concentration): 

ACCT 201 Introduction to Financial 
Accounting 

3SH BMAL 311 Business Statistics I 3SH 

ACCT 202 Introduction to Managerial 
Accounting 

3SH BMAL 371 Organizational  Behavior 3SH 

ACCT 330 Financial Information Analysis 3SH BMAL 381 Global Dimensions of Leadership 3SH 

BMAL 212 Principles of Finance 3SH BMAL 411 Business Statistics II 3SH 

BMAL 241 Principles of Marketing 3SH BMAL 471 Organizational Change 3SH 

BMAL 251 Business Law I 3SH BMAL 491 Business Strategy 3SH 

BMAL 261 Principles of Management 3SH COMM 345 Business and Prof. Communication 3SH 

BMAL 271 Survey of Leadership  3SH ECON 200 Survey of Economics 3SH 

BMAL 301 Ethics Issues in Leadership 3SH    

 

Areas of Concentration:     

In addition to the above-required courses for all majors, each student majoring in BMAL will complete at least 
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ONE of the following concentrations (A course in italic signifies that it must be taken for this concentration). 
 

Concentration in Entrepreneurship (9 SH): 

BMAL 361 Entrepreneurship and Small Business Management (3SH) *REQUIRED      
Choose 6SH from the following courses 

BMAL 461 Management of Human Resources BMAL 391 Logistics/Supply Chain Management 

BMAL 399 Special Topics in Entrepreneurship 

 

Concentration in Financial Economics (9 SH): 

ECON 301 Financial Economics (3SH) *REQUIRED 
Choose 6SH from the following courses 

BMAL 421 Money and Banking ECON 331 Public Finance 

BMAL 332 Corporate Finance    

 

Concentration in Global Leadership (9 SH): 

BMAL 382 Globalization and Cultural Sensitivity (3SH) *REQUIRED 
Choose 6SH from the following courses 

BMAL 352 Government and Business BMAL 481 International Trade and Finance 

ECON 327G The U.S. in the Global Economy    

 

Concentration in Marketing (9 SH) from: 

BMAL 441 Marketing Management (3SH) *REQUIRED 

Choose 6SH from the following courses 

BMAL 342 Advertising and Sales Promotion BMAL 343 Sales Development and Management 

COMM 305 Multimedia Production    

 

Minor in Leadership (For non-business majors only) 18 Semester Hours Minimum 

BMAL 261 Principles of Management BMAL 371 Organizational Behavior 

BMAL 271 Survey of Leadership BMAL 461 Management of Human Resources 

BMAL 361 Entrepreneurship and Small BMAL 471 Organizational Change 

Business Management 

 
 

Courses Offered 
BMAL 201 Principles of Business  
F  (3 SH) 
A survey of the major functional areas of business τ accounting, human resources and organizational 

theory, marketing, finance and operations management τ as well as the legal, risk, and social 
responsibilities related to the business environment. Emphasis will be placed on learning the language of 
business. 
 
BMAL 212 Principles of Finance  
F (3 SH) 
This course discusses general finance concepts and theories, and financial decision-making, integrating principles of 
financial management with institutional finance. Topics include the financial markets and intermediaries, 
financial statement analysis, time value of money, cost of capital, capital budgeting, working capital 
management, and the valuation of stocks and bonds. 
 
BMAL 231 Personal Finance 
F even (3 SH) 
Lifelong financial planning and decision-making; personal credit; insurance; income taxes; estate planning; 
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personal investments; retirement planning. A general interest course for students not majoring in a business 
area. 
 
BMAL 241 (WI)      Principles of Marketing  
F even; S (3 SH) 

Marketing organization and methods with emphasis on the social and economic aspects of distribution; 
consumer problems; marketing functions and institutions; marketing methods and policies. This is a writing 
intensive course. 
 
 
BMAL 251 Business Law I 
F; S even (3 SH) 
Legal concepts evolved through government regulation, administrative agencies, environmental law and 
community planning, consumer protection, and contracts. 
 
BMAL 261 Principles of Management 
F; S even (3 SH) 
The study of management principles and techniques for all fields of business including business objectives, 
policies, functions, leadership, organization structure and morale, operative procedures. 
 
BMAL 271 Survey of Leadership  
F (3 SH) 
This course is built on the premise that leadership is a dynamic process. Students will: (1) explore 
ƭŜŀŘŜǊǎƘƛǇΩǎ multifaceted process; (2) broaden their understanding of the implications of effective leadership 
in their specific career choice; (3) examine the role of ethical behavior in both leadership and management; 
(4) discuss the process of change, and ƭŜŀŘŜǊǎƘƛǇΩǎ role as άŎƘŀƴƎŜ ŀƎŜƴǘέΤ (5) apply leadership and 
learning theories to the process of experiential training. 
 
BMAL 301        Ethics Issues in Leadership 

S (3 SH 

Application of the principles of philosophical ethics to the business community; philosophical ethics to such 
concerns as morality in advertising, environmental issues, values in economics, values of common good, 
and the role of the state in business practice. 

 
BMAL  311 Business  Statistics  I  
F; S even (3 SH) 
General principles and concepts of statistical methods; descriptive statistics; probability, sampling and 
estimation and hypothesis testing; regression and correlation, time series. Computer software packages 
applied. 
 
BMAL 331 Risk Management and Insurance 
S even (3 SH) 
Principals of risk; methods of handling self-insurance; principles of insurance and application to life, property 
& casualty insurance. 

 
BMAL  332  Investments 
F odd (3 SH) 
Fundamental principles of investment; analysis  of financial data; types of securities; security  market 
operations and portfolio planning. Prerequisite: BMAL 231. 

 
BMAL  341        E-Commerce 

UD  (3 SH) 

This course examines the development of and future prospects for electronic commerce. Students will 
consider the emerging changes in business brought on by the Internet; the dynamics of innovation; the 
organizational consequences of moving commerce to the Internet; and evaluate the operations of a variety 
of web businesses even as they develop a business plan for their own Internet commercial venture. Topics 
covered: theory and models of electronic commerce; technology for electronic commerce; Internet and web 
XML; security electronic payment; architecture for E-commerce applications; industry perspectives; banking; 
retail; manufacturing/supply chain management; government and policy implications; case studies . 
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Prerequisite: BMAL 241. 
 
BMAL 342 Advertising and Sales Promotion 
S odd (3 SH) 
A study of promotional communication practices and strategies used in the field of marketing in the areas of 
advertising, sales promotion, and personal selling. Special emphasis is given to the integrative nature which 
communication plays in identifying and targeting customers, providing product information, and creating 
demand for products and services. Prerequisite: BMAL 241. 
 
 
BMAL 343 Sales Development and Management 
F even (3 SH) 
A study of the theories and approaches required to effectively perform and manage the sales function. 
Students will make a sales presentation and participate in experiential exercises to reinforce elements of the 
professional selling process, including developing professional relationships, communications skills, 
handling questions, listening, prospecting and closing the sale. Prerequisite: BMAL 241. 
 
BMAL 3 4 4 Consumer Behavior 
F odd  (3 SH) 

An in-depth study of the consumer and the relation of consumer behavior to pricing, advertising, product 
design, and research. Prerequisite: BMAL 241 
 
BMAL 351 Business Law II 
S  (3 SH) 
Legal concepts involved in sales, negotiable papers, personal property, ŎǊŜŘƛǘƻǊǎΩ rights and secured 

transactions, real property, corporations, and agency and employment. Prerequisite: BMAL 251. 
 
BMAL 352 Government and Business 
S odd (3 SH) 
Legal, political, and economic framework  of  the business-government  relationship;  antitrust  policies; 
regulation of specific industries; effects of deregulation. Prerequisites: BMAL 251 and 261. 
 
BMAL 361 Entrepreneurship and Small Business Management 
S odd (3 SH) 
This course is designed to develop the skills and knowledge required to originate and operate a small 
business entity. Focus of the course will be the development and management of a small business. 
 
Emphasis will be placed on the integration of theory with practice and creative initiative as an integral 
aspect of small business formation and management. Students will develop a written business plan for a 
viable venture. The written business plan will be formally presented for evaluation. Class format will 
incorporate both lecture and discussion addressing both theoretical and practical issues associated with 
business entrepreneurship. Prerequisites: BMAL 241, BMAL 261, and ECON 221. 

 
BMAL 3 7 1 Organizational Behavior S 
(3 SH) 
The study of the managerial consequences of behavioral concepts and the environmental variables. 
Prerequisite: BMAL 271 

 
BMAL 381        Global Dimensions of Leadership 

F (3 SH) (WI) 

The role of the international manager with regard to the environment of international business; topics 
include international management, international marketing, cross-cultural management, and the role of 
multinational corporations. Prerequisites: BMAL 241, BMAL 251, BMAL 261, and ECON 221. 

 
BMAL 382 Globalization/Cultural Sensitivity  
S even (3 SH) 
A formal study and analysis of culture and the effects that globalization has had in determining how people 
view ethnicity and national cultures. The course will allow students to gain a new perspective which is how 
cultures are interacting and influencing one another. Students will learn how to lead and manage in this new 
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reality. Prerequisite: BMAL 261. 
 
BMAL 391 Logistics/Supply Chain Management  
S odd (3 SH) 
The study of logistics and management of supply chains. The course will focus on management techniques in 
design and control decisions; qualitative and quantitative problem solving; planning for and controlling 
production, inventory, and quality. 
 
 
 
BMAL 401 Business Administration Internship  
F, S (4 SH) 
A structured field experience in a profit or nonprofit organization of at least ten weeks duration. Students will 
be required to work the regularly scheduled hours of the office providing the internship. This course counts 
towards the Finance, Marketing, and Management Concentration in the Business Administration major. 
This course may be repeated once for elective credit.  
 
BMAL 411 Business Statistics II 
F (3 SH) 
Simple linear regression and correlation; multiple regression and model building; forecasting models; analysis of 
variance; chi-square tests. Pre-requisite: BMAL 311 
 
BMAL 432 Financial Management 
F (3 SH) 
Principles and practices of business and corporate financing; sources of capital; administration of working 
capital items; budgeting; and control, expansion, and treatment of earnings. Prerequisites: ACCT 201, ACCT 
202, BMAL 311. 

 
BMAL 441 Marketing 
Management S even (3 SH) 
This is the capstone course for the marketing concentration. Students will analyze case problems highlighting 
the marketing programs of businesses in different industries and formulate a comprehensive marketing mix 
consisting of product, promotion, distribution and pricing strategies to improve the ŎƻƳǇŀƴȅΩǎ marketing 
efforts and effectiveness. Prerequisites: BMAL 342, BMAL 343, and BMAL 344. 
 
BMAL 461 Management of Human Resources  
S odd (3 SH) 
The study of the objectives, functions, and organization of human resources programs. Emphasizes job 
evaluation,  selection  and  placement,  education  and  training,  safety  and  health,  employee  services, 
employee relationships, industrial relations, and personnel research. Prerequisite: BMAL 361. 
 
BMAL 471 Organizational Change  
S odd (3 SH) 
This is the capstone course for the Entrepreneurship and Supervision concentration. This course prepares 
students in the processes of planning, managing, evaluating, and leading organizational change which 
confronts every employee in ǘƻŘŀȅΩǎ business world. Students will explore the forces that are driving 
organizations to change and survey a range of approaches aimed at making organizational change more 
effective. The course will challenge students to dig deeper into why organizational change is often so 
difficult, how organizations institute and institutionalize change, and what organizations might look like in the 
future. Prerequisites: BMAL 361 and BMAL 371. 
 
BMAL 481 International Trade and Finance  
S even (3 SH) 
This is the capstone course for the International Business concentration. Study of international trade and 
finance theory, including comparative advantage, barriers to trade, balance of payments problems, and 
exchange rates. Study of the framework within which international business is conducted. Prerequisites: 
BMAL 381 and BMAL 432. 
 
BMAL  491 Business Strategy  
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F (3 SH) (WI) 
The capstone course in business administration which introduces the student to the processes and 
methodologies of strategic management. The case method is employed to enable the student to apply his or 
her knowledge of all functional areas of business in the analysis of real-life business cases. This is a writing 
intensive course. Prerequisite: Must be senior standing. 
 
 
 
 
 

Business Management and Leadership & MBA 3-2 Program 
tŦŜƛŦŦŜǊ ¦ƴƛǾŜǊǎƛǘȅΩǎ .ǳǎƛƴŜǎǎ aŀƴŀƎŜƳŜƴǘ ŀƴŘ [ŜŀŘŜǊǎƘƛǇ tǊƻƎǊŀƳ ƛǎ ŀǇǇǊƻǾŜŘ ōȅ ǘƘŜ !ŎŎǊŜŘƛǘŀǘƛƻƴ 

Council for Business Schools & Programs. 
 

Pfeiffer University offers the opportunity for highly motivated students to complete a Bachelor of Science in 
Business Management and Leadership (BMAL) degree and an MBA within 5 years. For more information 
about Pfeiffer ¦ƴƛǾŜǊǎƛǘȅΩǎ MBA program, consult the Graduate Studies catalog and or the Pfeiffer University 
Business Department. 
 

3-2 Program Overview 
150 Semester Hours Minimum: 116 Undergraduate SH, plus 4 activity hours and 30 Graduate SH. Students 
must complete all the B.S. graduation requirements by the end of their first semester as a senior (4th year). 
During the senior year, students will enroll in four (4) MBA courses (one during their first semester and three 
during their second semester). They will complete the rest of their MBA requirements in the fifth year. 
Students must complete all undergraduate graduation requirements and the requirements of the BMAL 
major before they are allowed to walk at the Undergraduate Commencement Ceremony. 
 

Admission to the 3-2 Programs in Business Management and Leadership 

Students who plan to complete an undergraduate BMAL degree and an MBA degree under the 3-2 
Program must apply for admission to the program by the beginning of their sophomore year. Application 
forms may be obtained from the wŜƎƛǎǘǊŀǊΩǎ Office. In order to be accepted into the 3-2 program, students 
must: 

¶ Have a GPA of 3.0 or better. 

¶ Apply and be accepted to the MBA (graduate) program before taking any graduate courses. 

¶ Earn a satisfactory score on the Graduate Management Admissions Test (GMAT), Graduate Record 
Examination (GRE), or aƛƭƭŜǊΩǎ Analogy Test (MAT). Pfeiffer will accept the entrance assessment scores 
from the GMAT, GRE, MAT, or LSAT. 

¶ Final approval of the application is subject to the discretion of the Graduate Admission Dean. Students 
who are formally admitted to the BMAL 3-2 Program will be allowed to pre-register for graduate 
courses and may carry no more than 18 SH per term.  

¶ Other students interested in taking MBA (graduate) courses, but not in officially belonging to the 3-2 
program, must consult with their advisor. 

 

Awarding of the 3-2 Undergraduate BS and MBA Degree ς The 3-2 Program in Business degree will be 

awarded only after the completion of all the BS and MBA requirements have been met. A student who drops from the 
MBA degree portion must have satisfied all the BS requirements to receive a BS degree (120 credits minimum).  
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3-2 BMAL Undergraduate Curriculum 
The following courses are required for 3/2 BMAL/MBA students ς 55 SH in core, 9 SH in concentration (students can 
elect to do more than one concentration):   
 
 
 
 
 
 
 
 
 
 
 

 

 
 
Areas of Concentration: In addition to the above-required courses for all majors, each student majoring in BMAL will 
complete at least ONE of the following concentrations (A course in italic signifies that it is a requirement for this 
concentration).  
 

Concentration in Entrepreneurship (9SH):  

BMAL 361 Entrepreneurship and Small Business Management (3SH) *REQUIRED     
Choose 6SH from the following courses: 
BMAL 461 Management of Human Resources   BMAL 391 Logistics/Supply Chain Management  
BMAL 399 Special Topics in Entrepreneurship  
 

Concentration in Financial Economics (9SH) 

ECON 301 Financial Economics (3SH)  *REQUIRED 
Choose 6SH from the following courses: 
ECON 421 Money and Banking      ECON 331 Public Finance    
BMAL 332 Corporate Finance 
 

Concentration in Global Leadership (9SH) 
BMAL 382 Globalization and Cultural Sensitivity (3SH) *REQUIRED 
Choose 6SH from the following courses : 
BMAL 352 Government and Business    BMAL 481 International Trade and Finance  
ECON 327G The U.S. in the Global Economy  
 

Concentration in Marketing Concentration (9SH) from:  

BMAL 441 Marketing Management (3SH) *REQUIRED 
Choose 6SH from the following courses : 
BMAL 342 Advertising and Sales Promotion    BMAL 343 Sales Development and Management  
COMM 305 Multimedia Production 
 
Electives: 16-19 SH  

In order to meet the degree requirements of 120SH,upon completion of 64 hours in the undergraduate BMAL 
core plus 9SH in a concentration plus the 37-40 SH of general education requirements, students will need to complete 
anywhere from 16-19SH (of fewer depending on transfer credits IF ANY).  Students can choose an additional 
concentration, OR they can speak with their academic advisor to choose the best elective courses to compliment the 
program of study. 

As is evident, these courses give students a liberal arts education even when it comes to the various 
disciplines within the Division of Business, thereby preparing them for the constantly changing business environment 
of today. Also, the curriculum gives a clear building block approach to the nine core courses within the MBA program. 
Thus, students who enter the 3-2 program will be prepared in the undergraduate portion of their studies to be 
successful in the graduate portion.  

 
3-2 MBA Curriculum (30 Hours) 

ACCT 201 Introduction to Financial Accounting 3SH BMAL 301 Business Ethics 3SH 

ACCT 202 Introduction to Managerial Accounting 3SH BMAL 311 Business Statistics 3SH 

ACCT 330 Financial Information Analysis 3SH BMAL 371 Organizational  Behavior 3SH 

COMM 345 Business and Prof Comm 3SH BMAL 381 Global Dimensions of Leadership 3SH 

BMAL 212 Principles of Finance 3SH BMAL 401 BMAL Internship 4SH 

BMAL 241 Marketing (WI) 3SH BMAL 411 Business Statistics II 3SH 

BMAL 251 Business Law I 3SH BMAL 471 Organizational Behavior 3SH 

BMAL 261 Principles of Management 3SH BMAL 491 Business Strategy (WI) 3SH 

BMAL 271 Survey of Leadership 3SH ECON 200 Survey of Economics 3SH 
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MBA 701 Organizational   Communications MBA 706 Managerial Finance 

MBA 702 Organizational  Behavior MBA 707 Marketing  Management 

MBA 703 Quantitative  Decision-Making MBA 740 Legal and Ethical Environment of Business 

MBA 704 Managerial Accounting MBA 799 Strategic Management 

MBA 705 Economics for Leadership   Plus 1 Elective Course 

 
Suggested Track for completion: 

Course # Course Title Credits 

Freshman First Semester 

 General Education Requirements 6 

UNIV 125 First Year Seminar 2 

COMP 110 Introduction to Computers 3 

MATH 220M College Algebra 3 

ECON 221 Principles of Macroeconomics 3 

 Total 17 
 

Freshman Second Semester 

 General Education Requirements 6 

UNIV 126 First Year Seminar 1 

BMAL 231 Personal Finance 3 

MATH 215 Calculus for Business 3 

ECON 222 Principles of Microeconomics 3 

 Activity 1 

 Total 17 
 

Sophomore First Semester 

 General Education Requirements 6 

UNIV  275 Second Year Seminar 3 

ACCT 201 Introduction to Financial Accounting 3 

BMAL 271 Survey of Leadership 3 

BMAL 241 Marketing 3 

 Total 18 
 

Sophomore Second Semester 

 General Education Requirements 4 

ACCT 202 Introduction to Managerial Accounting 3 

 

BMAL 261 Principles of Management 3 

BMAL 301 Ethics in Business 3 

BMAL 342 Advertising and Sales Promotion 3 

 Activities 2 

 Total 18 
 

Junior First Semester 
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 General Education Requirements 3 

UNIV 375 Third year Seminar 3 

COMM 311S Intercultural  Communications 3 

BMAL 251 Business Law I 3 

BMAL 343 Sales Development and Management 3 

BMAL 381 Global Dimensions of Leadership 3 

 Total 18 
 

Junior Second Semester 

 Electives (2) 6 

BMAL 344 Consumer Behavior 3 

BMAL 361 Entrepreneurship and Small Business Mgmt. 3 

BMAL 371 Organizational  Behavior 3 

 Activity 1 

 Total 16 
 

Senior First Semester 

BMAL 311 Business Statistics 3 

BMAL 401 Internship 4 

BMAL 441 Marketing  Management 3 

BMAL 471 Organizational Change 3 

BMAL 491 Business Strategy 3 

MBA  701 Organizational   Communications 3 

 Total 19 
 

Senior Second Semester 

MBA 702 Organizational  Behavior 3 

MBA 703 Quantitative Decision Making 3 

MBA 704 Managerial Accounting 3 

 Total 9 
 

Fifth Year, First Semester 

MBA 705 Economics of Leadership 3 

 

MBA 706 Managerial Finance 3 

MBA 707 Marketing  Management 3 

 Total 9 
 

Fifth Year, Second Semester 

MBA 740 Legal & Ethical Environment of Business 3 

MBA 799 Strategic Management and Leadership 3 

MBA Elective 3 

 Total 9 
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Chemistry 

         (CHEM)    

The curriculum in Chemistry includes a course in general chemistry and further study in each of the 5 major 

fields of chemistry: analytical chemistry, biochemistry, inorganic chemistry, organic chemistry, and physical 
chemistry. tŦŜƛŦŦŜǊΩǎ laboratory facilities are excellent for an undergraduate program. Furthermore, majors get 
experience in using all instruments. The Chemistry major prepares  students  for  continued  study  at  the  graduate 
level or for employment in industry. The Chemistry major (like Biology) is one that may be pursued by pre-
professional students who are interested in medicine, dentistry, veterinary medicine, optometry or pharmacy.  
Students interested in these fields who major in Chemistry should take at least 4 courses in Biology. Completion 
of the ōŀŎƘŜƭƻǊΩǎ degree in Chemistry must be followed by admission to, and successful completion of 
appropriate professional studies and training. 

 
Major in Chemistry Curriculum 
59 Semester Hours Minimum 

CHEM 211N General Chemistry I 4SH MATH 302M Calculus I 4SH 

CHEM 212 General Chemistry II 4SH MATH 303 Calculus II AND 4SH 

CHEM 221 Organic Chemistry I 4SH MATH 420 Differential Equations OR 3SH 

CHEM 222 Organic Chemistry II 4SH MATH 400 Linear Algebra  

CHEM 331 Quantitative Analysis 4SH PHYS 201N General Physics I OR 4SH 

CHEM 431 Instrumental Analysis 4SH PHYS 213 Calculus-Based General Physics I  

CHEM 441 Physical Chemistry I 3SH PHYS 202 General Physics II OR 4SH 

CHEM 442 Physical Chemistry II 3SH PHYS 214 Calculus-Based General Physics II  

CHEM 461 Inorganic Chem* 3SH STEM 381 Research I 1SH 

CHEM 462 Inorganic Lab. 1SH STEM 471 Senior Seminar 1SH 

COMP  **   3SH STEM 481 Research II 1SH 

  

*(Students entering the medical field may substitute CHEM 503 for CHEM 505 and CHEM 508) 

**An  approved course in Computer Information Systems 

 

Minor in Chemistry 
24 Semester Hours Minimum ς Consult with a Chemistry advisor. 
 
 

Courses Offered 
 
CHEM 110N     General, Organic, and Biochemistry  
F   (4 SH) 

This course is designed specifically for students who are interested in pursuing a nursing degree. The 
course will provide an overview of the foundations of general, organic, and biological chemistry will be 
explored. 
 
CHEM 160N Introduction to Environmental Science  
F   (4 SH) 
This course explores the root causes of the global environmental quality deterioration: overpopulation, 
depletion of natural resources, and subsequent pollution. Students will consider differing world viewpoints 
and development of possible solutions. Cross-listed as ENSC 160N. 
 
CHEM 211N    General Chemistry I  
F  (4 SH) 
Foundation for the advanced study of chemistry; physical principles of chemistry. Laboratory stresses use of 
classical analytical methods, interpretation of observations, and independent study. Prerequisite: 2 years of 
high school algebra and 1 year of high school geometry or enrollment in MATH 220M or MATH 302M. 
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Course Laboratory Fee Required. 
 
CHEM 212 General Chemistry II  
S  (4 SH) 
Continuation of General Chemistry I. Prerequisite: A passing grade in CHEM 211N. 
 
CHEM 221 Organic Chemistry I  
F  (4 SH) 
The foundational course in a two-semester sequence of the chemistry of carbon containing molecules. Course 
designed to introduce theories of structure and bonding, acid-base chemistry, three-dimensional analysis, 
elementary reactions, nomenclature. The structure/function relationship is emphasized. Prerequisite: 
Successful completion of CHEM 212 or equivalent. Lab fee applies. 
 
CHEM 222 Organic Chemistry II 
S  (4 SH) 
A continuation of CHEM 221, this course builds upon the structure/function relationship to include topics of 
structure determination, chemistry of alcohols, the carbonyl group, and advanced chemical synthesis. Emphasis 
placed on molecular transformations by reaction. Prerequisite: Successful completion of CHEM 221. Lab fee 
applies. 
CHEM 311     Environmental Chemistry 
S   (4 SH) 

This course will focus on an interdisciplinary approach to understanding the scientific concepts, principles, 
processes and methodologies required in environmental analysis. Topics will include atmospheric pollution, 
water pollution, ozone layer depletion, acid rain, and climate change. Laboratory will emphasize some 
standard wet and instrumental methods of air, water and soil analyses. Prerequisite CHEM 212. 
 
CHEM 331 Quantitative Analysis 
F  (4 SH) 
Wet methods of analysis; solution equilibria; complexation phenomena; potentiometry. Laboratory work 
emphasizes wet methods analysis techniques and statistical analysis of data. Prerequisite: CHEM 222. 
 
CHEM 351 Biochemistry 
S   (4 SH) (WI) 
Comparison of enzyme-catalyzed mechanisms of reactions involved in cell metabolic pathways to 
mechanisms of related non-cellular chemical reactions; energy sources and requirements for the total cell; 
control mechanisms; chemotherapy and information transfer. Laboratory stresses modern analytical and 
instrumental techniques to study cellular metabolism and molecular physiology. This is a writing intensive 
course. Prerequisite or Co-requisite: CHEM 222. 

 
CHEM 398 Special Topics in Chemistry  
(3 SH) 
Content varies. 
 
CHEM 421 Advanced Organic Chemistry 
UD (3 SH) 

Continuation of introductory organic chemistry with emphasis on structure, synthesis, and reactions of bio - 
organic compounds and natural products. Topics include alkaloids, carbohydrates, and terpenes, de- 
termination of the structure of organic compounds by modern spectroscopic methods, and more detailed 
description of reaction mechanisms. Reading the chemical literature will also be incorporated. Prerequisite: 
CHEM 222 
 
CHEM 431 Instrumental Analysis 
S  (4 SH) 
Instrumental analysis including spectrophotometry (UV, Vis, IR, rotational, FES, AAS); modern 
chromatography; classical electro analytical techniques. Laboratory emphasizes instrumental techniques. 
Prerequisite: CHEM 331. 

 
CHEM 441 Physical Chemistry I 
F  (3 SH) 
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Course designed to provide the mathematical rationale for chemical equilibrium, thermodynamics, and kinetics. 
Topics include laws of thermodynamics, free energy, rate law determination, and how these issues impact chemical 
reactions. Prerequisites: CHEM 211N, CHEM 212, MATH 302M, MATH 303, PHYS 301N, PHYS 302. 
 
CHEM 442 Physical Chemistry II 
S   (3 SH) 

This course explores the wave/particle duality as applied to chemical systems. Students will apply fundamental 
knowledge of the theory of relativity to explain bonding, rotational/translation changes, and spectroscopy.  
Prerequisite: Successful completion of CHEM 441. 
 
CHEM 461 Senior Inorganic Chemistry  
F  (3 SH) 

A systematic overview of the reactions and properties of the transition metals. Additional topics include metal 
bonding, coordination chemistry, group theory, and organometallic chemistry. Serves as a capstone course 
for the Chemistry-Business major. Prerequisites: Successfully completion of CHEM 221, CHEM 222. 
 

CHEM 462 Senior Inorganic Laboratory  

S  (1 SH) (WI) 
Techniques in physical chemistry and advanced inorganic chemistry. Encourages critical thinking in practical laboratory 
situations. This is a writing intensive course. Prerequisites: CHEM 221, CHEM 222. 
 
 
 See additional natural science courses under STEM. 
 

 
 

Communication 
         (COMM)   

The Communication Program seeks to ensure that students become engaged in applying theory to action. 
By embracing a curriculum that requires individuals to take ownership of their learning process, the 
communication program incorporates innovative teaching methodologies and links community resources and 
experiences to the classroom. We aim to prepare students for either professional endeavors or graduate 
school. All communication majors are required to take core courses that equate to 22 Semester Hours (SH). 
The student can then customize their program and engage their interest by choosing an additional 18 SH of 
approved electives. The department fosters the development of oral and written communication skills 
essential in navigating a constantly changing world while also developing the broad knowledge base that 
benefits the liberally educated graduate in better knowing how he/she fits into that world. Graduates of 
tŦŜƛŦŦŜǊΩǎ Communication Program will develop skills in research, critical thinking, synthesis, analysis and 
implementation of information. 
 

Major in Communication Curriculum 
40 Semester Hours, Including 22 SH in the core, 18 SH in electives.  

Core Courses: 22 Semester Hours (required of all majors): 

 

COMM  206 Media Writing 3SH COMM 411 Theories of Communication 3SH 

COMM 305 Multi Media Production 3SH COMM 421 Communication Ethics & Advocacy  3SH 

COMM  330 Principles of Public Relations 3SH COMM 500 Internship 3SH 

COMM 350 Relational Communication 3SH COMM 525 Senior Capstone 1SH 

 
Electives: 18 SH 

Can be chosen from the following: 

¶ COMM 209 Introduction to Video Production 

¶ COMM 311S Intercultural Communication  

¶ COMM 320 Film Art 

¶ COMM 345 Business and Professional Communication 
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¶ COMM 355S Diversity in Global Context  

¶ COMM 360 Organizational Communication  

¶ COMM 414 Conflict Mediation   

¶ COMM 426 Visual Rhetoric  

¶ COMM 480 Advanced Topics in Communication Studies 
 
Students may take 6 credit hours of elective courses outside of the major in either a foreign language or a 
ŘŜǇŀǊǘƳŜƴǘ ŀǇǇǊƻǾŜŘ ŎƻǳǊǎŜ ǘƘŀǘ ŎƻƳǇƭƛƳŜƴǘǎ ǘƘŜ ǎǘǳŘŜƴǘǎΩ ŘŜǎƛǊŜŘ ƛƴǘŜǊŜǎǘ ƛƴ ŀ ŎƻƳƳǳƴƛŎŀǘƛƻƴ ŦƛŜƭŘ 
 

Minor in Communication 
21 Semester Hours 

Core (13 SH): 
 

COMM 215 The FalconΩǎ 9ȅŜ COMM 421 Communication Ethics and Advocacy  

COMM 200S Public Speaking COMM 412 Theories of Communication 

COMM 204  Communication Dynamics    

Electives (9 SH): 

9 semester hours selected from the academic offerings in Communication at least one of which must be 
at the 400 level 

 

Note: Communication Majors are advised to take COMM 200S and COMM 204H as general education 
requirements.  

 

Courses Offered 
 
COMM 200S     Public Speaking  
F; S  (3 SH) 
Speech-making; students prepare and deliver short, informative, entertaining and persuasive 
presentations. 
 
COMM 204H    Communication Dynamics  
F  (3 SH) 
This course examines the past and current developments of communication technologies from seals and 
clay tablets to text-messages and mp3s. The course challenges students to examine the influence of 
major media companies over access to and content of new media as well their use of media across a 
variety of different platforms. 
 
COMM 206 Media 
Writing F odd (3 SH) (WI) 
Media writing introduces the process of creating scripts and written material for a variety of media 
contexts from radio, television, newspapers, and the web. Students will create scripts for drama, news, 
advertising, and social media. 

 
COMM 209 Introduction to Video Production 
S even (3 SH) 
Digital video production studies the principles of producing, directing, and editing techniques for digital 
video. Students script, storyboard, shoot, and edit short video projects. The course instructs students on 
the proper handling and use of digital video equipment including video cameras, lighting, and 
microphones. Students are also taught how to construct finished film projects on non -linear editing 
software with an introduction to compositing and DVD development software. 
 
COMM 215 The CŀƭŎƻƴΩǎ Eye 
F; S  (3 SH) 
Lƴ ά¢ƘŜ CŀƭŎƻƴΩǎ 9ȅŜέ ǎǘǳŘŜƴǘǎ ǿƛƭƭ ǊŜŎŜƛǾŜ ǘǊŀƛƴƛƴƎ ƛƴ ƴŜǿǎ ǊŜǇƻǊǘƛƴƎΣ ƭŀȅƻǳǘΣ ǇƘƻǘƻƎǊŀǇƘȅΣ ŀƴŘ ǇǳōƭƛŎ 
communication.  The student will write, edit, and publish the student newspaper. Pre-requisite: ENGL 
102W 
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COMM 305 Multimedia Production 
F even (3 SH) 
This is a production course designed to instruct students in the basic skills necessary for a competent 
communication with interactive communication technology. Students will gain diverse technological 
experience working with animation, digital art, graphics and interface design, hypermedia storytelling, 
digital video, and webcasting. Students will receive training and produce content in such programs as 
Adobe Photoshop, Illustrator and InDesign. 
 
COMM 311S Intercultural Comm unica t ion  
S  (3 SH) 
In this course, students will gain up-to-date knowledge of major world cultures, socioeconomic trends, 
demographic shifts, inter/intra cultural relations, and the implications of technical progress. This course 
satisfies the oral communications requirement. Besides public speaking practice, students will receive 
training in cross cultural effectiveness for the workplace, and for social situations. First semester 
international students may enroll only with the ƛƴǎǘǊǳŎǘƻǊΩǎ permission. Cross-listed with BMAL 382. 
 
 
 
COMM 320 Film Art 
S even (3 SH) 
Introduction to the art of filmmaking. Students will learn how to analyze and critique film as an art form. 
 
COMM 330 Principles of Public Relations  
S odd (3 SH) 
Study of the practice of public relations and promotion in various communication contexts. Prerequisites: 
ENGL 102W. 
 
COMM 334 Editing & Publishing  
(3SH)  
This course delivers practical experience in publishing through work on The Phoenix, the campus literary journal. 
Students will solicit and evaluate work for publication, and then will gain practical experience in editing, layout, 
and production of the journal, as well as publicizing and promoting the finished product.  Approval of instructor is 
required to register. 
 
COMM 345 Business and Professional Communication  
F  (3 SH) (WI) 
Forms and techniques of business communication including presentations, business letters, resumes, 
reports, and business vocabulary. Regular drills in grammar, punctuation, and usage. Resea rch paper on 
a business-oriented topic is required. Prerequisite: ENGL 102W or permission of the instructor. 
 
COMM 350 Relational Communicat ion 
S even  (3 SH) 
A survey of concepts, theories, and research related to human interaction. Issues related to how communication 
affects personal relationships will be explored. Special emphasis on small group processes including decision-
making, problem-solving, power, and leadership.  
 
COMM 351   Literary Editing and Publishing  
(3 SH) 
Practical experience in literary publishing through work on The Phoenix, the campus literary journal.  Students 
will solicit and evaluate work for publication, and then will gain practical experience in editing, layout and 
productions of the journal, as well as in publicizing and promoting the finished product.  Includes introduction 
to the larger literary market, and instruction in preparing creative work for submission and publication.  Approval 
of department head and instruction required to register for credit.  Cross listed as ENGL 351 processes including 
decision-making, problem-solving, power, and leadership. 
 
COMM 355S Diversity Issues in a Global Context 
F even (3 SH) 
This course involves the study of cultural diversity and multiculturalism by focusing on differences in 
communicative behavior among various global communities. Emphasis will be placed on increasing 
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ǎǘǳŘŜƴǘǎΩ awareness of significant differences in world view and the potential for negative outcomes of 
those views, specifically when operating from an ethnocentric standpoint. The impact of variations in 
communication strategies on significant life issues will be explored. 
 
COMM 360 Organizational C om m un i c a t io n 
F  (3 SH) 
Students will investigate theoretical and practical issues in various business, educational, social, and 
industrial organizations. Students will consider traditional and modern concepts of communication 
behaviors, efficiency, and effectiveness issues, information flow, and the effect of individual 
characteristics in the work group as well as the work ƎǊƻǳǇΩǎ influence on the individual. The concept of 
change will be integrated throughout the course. This course includes a service learning component. 
 
COMM 411 Theories of Communication 
S odd (3 SH) 
Serves to connect theories, systems and models commonly covered in communication and media 
studies to research methodology. Critical study of published reports in the contemporary literature of the 
field. Prerequisite: COMM 204H or Junior standing. 

 
COMM 414 Conflict Mediat ion 
F even  (3 SH) (WI) 

Study of conflict management theory and skill processes, including active listening, assertion, 
negotiation, and mediation. Students will develop knowledge about the nature of conflict, the growing 
opportunities to utilize conflict management skills, and will develop awareness of personal styles of 
dealing with communicative discord. This is a writing intensive course. 
 
COMM 421 Communication Ethics and Advocacy  
S odd (3 SH) 
Communication Ethics introduces students to the ethical issues within the field of communication 
studies. Students will apply philosophical theories to practical case studies in order to reveal how our 
interactions reflect moral decision making. Students will examine ethical perspectives in interpersonal 
relationships, small groups, organizations, intercultural contexts, and media environments. The course 
helps students shape and practice their moral compass through communication. 
 
COMM 426 Visual Rhetoric 
F even  (3 SH) (WI) 
Visual Rhetoric examines visual images and artifacts to understand how they can persuade and impact 
perceptions and choices. Students will rhetorically analyze and interpret visual forms of communication 
such as photography, cartoons, art, museums, and commemorative sites. Will include one or more 
required field trips. 
 
COMM 480 Advanced Topics in Communication Studies 
UD  (3 SH) 
Examination of specific topics in journalism, film, and/or television. May be taken up to four (4) times if 
different topics are offered each time. Prerequisite: Junior standing. 

 
COMM 500 Communication Internship 
F, S (3-6 SH) 
All internships are arranged in conjunction with and supervised by Department of Communication 
faculty. They require 98 hours of supervised activity in the field and are available in a range of 
professions, from non-profit agencies to newspapers, businesses, and media. 

 (Note: All students must complete a departmental application before enrolling in an internship) 
 
COMM 525 Senior Capstone  
S  (2 SH) 
The Senior Capstone is an evaluation course designed to both prepare the student for their post- 
graduate career and to evaluate the fruit of the ǎǘǳŘŜƴǘΩǎ academic labor and learning. A new 1 hour 
credit course taken in the senior year, in which the student will flesh out their portfolio and/or senior 
project as well as receive guidance on job-searching and/or applications to masters programs. The 
ǎǘǳŘŜƴǘΩǎ project and/or portfolio will be judged by the faculty. Passing this evaluation will be necessary 
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for graduation. 
 
 

 

Visual Communication 
         (VCOM)   

The Studio Art and Communications programs provide an inter-disciplinary major in Visual Communications 
(VCOM). As a major, Visual Communications encompasses elements of studio art, graphic design and 
communications. Students interested in a multi-pronged major that will prepare them for a number of 
careers in design, advertising, media production and marketing will be ideal candidates for this major. No 
programmatic external accreditations are needed though professional membership in the AIGA (American 
Institute of Graphic Arts) and activity in one of the three (3) chapters in North Carolina is highly 
recommended and would be beneficial. An internship is required with this major. 

 

 

 

Major in Visual Communication Curriculum 
45 Semester Hours 

ART 121V 2D Design 3SH COMM 426 Visual Rhetoric 3SH 

ART 131V Drawing Studies I 3SH VOMM 100 Design Toolbox 3SH 

ART 497 Senior Exhibition 3SH VCOM 203 Typography 3SH 

COMM 206 Media Writing 3SH VCOM 301 Advanced Graphic Design 3SH 

COMM 305 Multimedia Production 3SH    3SH 

 
Electives:  
Visual Studies: Majors must take 9 credit hours from the following courses 

ART 215V, ART 385, ART 465, COMM 204H, COMM 320, COMM 330, COMM 425, COMM 480,  

BMAL 241, BMAL 342, VCOM 480 

 

Visual Application- Majors must take 9 credit hours from the following courses:  

ART 122V, ART 231, ART 307, ART 308, ART 315, ART 365, COMM 209, COMM 215, COMM 500, VCOM 480 

 

Courses Offered 

VCOM 100V   Design Toolbox  
(3 SH) 
An  exploratory  introduction  of  the  primary  graphic  design  programs  found  in  the  Adobe  Create  Suite 

(Photoshop, Illustrator, InDesign and Dreamweaver). Basic design concepts are explored through various 
projects and lessons. 
 

VCOM 203  Typography 
(3 SH) 
An introduction to the theory of practice of letterform as they apply to graphics, advertising, and other areas of visual 
communication.  This course will explore letter structure, typeface, font design, and typography.  
 
VCOM 300   Illustration 

(3 SH) 

A studio-based examination of the effectiveness and power of illustration. Spanning from the sketch process 
to the development of finished images, students will be exposed to a variety of methods including digital 
media, acrylic, gouache, pen and ink, watercolor, and collage enable students to experiment with a variety of 
media. Assignments may include creating spot images for the web, decorative surface design, educational 
posters, storytelling and personal explorative work. 

 

VCOMM 301  Advanced Graphic Design 

(3 SH) 
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This class builds on the principles of the graphic design in the creation of vector-based drawings, digital object 
manipulations, image creation, digital composition, and publication.  Students will develop and create 
professional graphic designs using industry standards.   
 
VCOM 400  Designing the Web 
(3 SH) 

An exploration of the aesthetic design principles and practices as they relate to the Web.  Students will utilize 
industry-standard software to create Graphic User Interfaces (GUI). Emphasis is placed on the content, look, 
feel and navigational issues of web design and less on the architectural/coding mechanics of web sites. (For a 
web design course focused on the architectural aspects of web design please refer to COMP 381 a nd 
COMP 455 in our CIS program). 
 

VCOMM 480     Special Topics in Visual Communication 
(3SH) 
A special topics course in the field of visual communications.  The specific course topic varies based on the 
instructor and the year.  

Comprehensive Science Education 
                       (CSED)   

The Comprehensive Science Education Major is designed for teacher candidates planning to teach science 
in high school. It combines studies in Biology, Chemistry, Earth  Science,  and  Physics.  Teacher 
candidates completing  this  major  and  the Education minor are eligible for licensure in 
Comprehensive Science (9-12) with a B.S. degree. 

 

Major in Comprehensive Science Education 
89 Semester hours Minimum (51 SH in the core; 38 SH in required Education minor) 
I. Teacher candidates in the Comprehensive Science Education major must complete a concentration in either 
Biology or in Chemistry. The exact sequence of the courses in the concentration will be determined by the 
academic advisor and the teacher candidate. 
 

Biology Concentration (51 SH) from: 

Biology -- 24 SH Chemistry -- 12 SH 

Earth Science -- 7 SH (may be satisfied by STEM 101N and GEOG 201) Physics -- 8 SH 

 

Chemistry Concentration (51 SH) from: 

Chemistry -- 24 SH Biology -- 12 SH 

Earth Science -- 7 SH (may be satisfied by STEM 101N and GEOG 201) Physics -- 8 SH 

 
II. Professional Education Requirements for Secondary Licensure: 38 SH.  
 

 

 

Computer Information Systems 
                                                           (COMP) 

 

tŦŜƛŦŦŜǊ ¦ƴƛǾŜǊǎƛǘȅΩǎ /ƻƳǇǳǘŜǊ LƴŦƻǊƳŀǘƛƻƴ {ȅǎǘŜƳǎ tǊƻƎǊŀƳ ƛǎ approved by the Accreditation Council for 
Business Schools & Programs. 

 

The Computer Information Systems (CIS) program prepares students for careers as information systems 
professionals. The program of study focuses on the development and management of information systems 
in a business environment. Students develop the technical skills and organizational insights required to 
analyze, design, implement and administer information systems that support business operations, facilitate 
managerial decision-making, improve customer service, and enable business innovation. The CIS curriculum 
includes hands-on projects, computer lab exercises, case analysis to build strong technical and analytical skills, 
effective oral and written communication skills, and the ability to work independently and in team- oriented 
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environments. Students are offered the opportunity to gain practical experiences through internships and 
co-op programs. The CIS program covers business process analysis, project management, business analytics, 
the information value-chain, databases and data modeling, application program development, network 
deployment, and systems integration. Computer information systems professionals analyze business 
opportunities and problems, then design and build solutions using the power of information technologies. 
Students in the CIS program gain the business and technical skills that will prepare them for job opportunities 
in a variety of industries, including entertainment, national defense, transportation, education, health care 
and finance. Information systems are key components in the success of other functional business areas 
such as accounting, supply chain management, finance and marketing. 

Entry-level information systems positions include database administrator, systems analyst, network 
administrator, project manager, systems administrator and consultant. Long-term career aspirations for a 
student with a CIS degree include chief information officer, chief technology officer, chief knowledge officer, 
chief security officer and chief executive officer. 

 

 
Major in Computer Information Systems 63 Semester Hours Minimum 
The following courses are required for all CIS majors - 42 SH: 

ACCT 201 Introduction to Financial Accounting COMP 300 Programming  Essentials 

BMAL 212 Principles of Finance COMP 331 Networking Essentials 

BMAL 241 Marketing COMP 335 Systems Analysis and Design 

BMAL 261 Principles of Management COMP 390 Data Base Management Systems 

BMAL 311 Business Statistics COMP 415 Application  Programming 

COMP 266 Emerging  Technologies COMP 510 Application Development Workshops 

COMP 271 Computer Information Systems ECON 200 Survey of Economics 

 

Electives (CIS major must take at least 2 CIS electives): 

COMP 110 Introduction to Computers COMP 411 Network System Manager II 

COMP 345 Business Analytics COMP 412 Network Management II 

COMP 369 Computer repair and upgrade COMP 445 Advanced Cybersecurity 

COMP 372 Network System Manager I COMP 405 Computer Operating Systems 

COMP 373 Network Management I BMAL  341 E-Commerce 

COMP 337 Intro to SAS and Data Analysis   

COMP 343 

 

Big Data Management   

COMP 345 Business Analytics   

COMP 349 Applied Bus.Analytics (capstone)   

 

Areas of Concentration: 

In addition to the above required courses for all majors, each student majoring in CIS will complete at least ONE 
of the following concentrations: 
 

Information Technology Concentration (15 SH): 

COMP 370 Networking Applications I COMP 455 Web Programming 

COMP 381 Web Page Design and Development COMP 500 CIS Internship 

COMP 435 Business  Programming COMP 501 CIS Internship I 

COMP 440 Cybersecurity I COMP 502 CIS Internship II 

  COMP 556 Scripting 
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Network Administration and Cybersecurity Concentration (15 SH) from: 

COMP  370 Networking Applications I (CCNA I) COMP 443 Securing Windows Systems 

COMP 371 Networking Applications II (CCNA II) COMP 444 Incident Handling 

COMP 440 Cybersecurity I COMP 500 CIS Internship 

COMP 441 Cybersecurity II COMP 501 CIS Internship I 

COMP 442 Securing Unix Systems COMP 502 CIS Internship II 

 

Minor in Computer Information Systems 
18 Semester Hours Minimum 

 

 

Courses Offered 

COMP 110   Introduction to Computers  
F;S (3 SH) 
This course provides an introduction to business computing and prepares students to work with Microsoft 

Office suite for course work, professional purposes, and personal use. Students develop a competency in 
Word, Excel, Access, and PowerPoint 2010 and explore the essential features of Windows 7 and Internet 
Explorer 8.0. Upon completion, students will be able to use major microcomputer applications to solve 
problems in a professional setting, including word processing, spreadsheet, database, and presentation 
software. Suitable for non-majors as well as CIS majors. 

 
COMP 266  Emerging Technologies 
F (3 SH) 
This course provides students with critical foundational knowledge of information technology. It includes 
an overview of emerging technologies and the strategic importance of information systems in an 
organization. The course introduces the major business information systems and their conceptual and 
technical foundations, components, capabilities, and management issues. A variety of business 
applications are studied, including enterprise information systems (CRM, ERP, SCM), decision support 
systems, business intelligence tools, business process modeling, and e-business systems. Upon 
completion, students will gain a solid foundation for advanced CIS course work. This course also 
benefits CIS minors or non-CIS majors with an appreciation of the essential role of information systems in 
contemporary organizations. 
 
COMP 271   Computer Information 
Systems S (3 SH) 
This course introduces computer programming and focuses on problem-solving techniques and structured 
programming. This course includes foundational topics in variables, decisions, procedures, repetition, and 
arrays and advanced topics in databases, object-oriented programming, and web applications through 
hand-on computing projects. Upon completion, students will gain a solid foundation for advanced CIS 
course work. 

 
COMP 300  Programming 
Essentials F (3 SH) 
Covers basic topics such as variables, data types, functions, as well as relational and arithmetic opera- 
tors. Additional topics include advanced function handling, arrays, file handling, pointers and structures. 
Prerequisites: COMP 271 or permission of the Department Chair. 
 
COMP 331  Networking 
Essentials F (3 SH) 
Provides an introduction into the technical foundation in computer networking. Covers the aspects of 
mainframe versus microcomputer networks, client-server strategies, and issues such as throughput and 

COMP 110 Introduction to Computers COMP 300 Programming  Essentials 

COMP 266 Emerging  Technologies 3 SH from COMP 331, COMP 390, or COMP 405 

COMP 271 Computer Information Systems Any other COMP course at the 300 level or above 
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response time. Prerequisite: COMP 266 or permission of the instructor. 
 
COMP 335  Systems Analysis and Design 
F (3 SH) (WI) 
This course is a comprehensive introduction to the methodologies and theories involved in system 
analysis and design. Emphasis is placed on elements of systems development and an appreciation of 
how to plan, execute and manage a development project using well-known methodologies. The course 
will introduce you to both traditional and object-oriented development methodologies and tools, but will 
emphasize the use of object-oriented method and a suitable development methodology. Despite the 
many tools and techniques available, systems analysis and design requires many skills, especially in 
communicating and documenting requirements and designs among stakeholders. This course is designed 
to shape those skills and to provide extra tools to those who wish to become effective system developers. 
Prerequisites: COMP 266 or permission of the Department Chair. This is a writing intensive course. 

 
COMP 345    Business Analytics 
UD (3 SH) 
This course provides an overview of business analytics to solve complex business problems with data-driven 
solutions. The course introduces the techniques of predictive modeling and analytics in a data-rich business 
environment. It covers the process of formulating business objectives, data selection, preparation, and 
partition to successfully design, build, evaluate and implement predictive models for a variety of practical 
business applications (such as direct marketing, cross selling, customer retention, fraud detection, marketing 
segmentation). Predictive models such as classification and decision trees, regressions, clustering, 
association analysis, link analysis, and others will be studied. It is practically oriented with a focus of 
applying data analytic tools to help companies address business questions such as who is likely to 
respond to a new advertisement, what customers are most likely to be default on a loan/payment, what 
transactions are most likely to be fraudulent, and what combinations of products are customers most likely 
to purchase at the same time. The primary approach will entail ΨƭŜŀǊƴƛƴƎ-by-ŘƻƛƴƎΩ with the use of the 
state-of-the-art software such as SAS Enterprise Miner®, and a variety of open source software. 
Prerequisites: COMP 266 or permission of the Department Chair. 
 
COMP 369   Computer Upgrade & Repair 
F (3 SH) 

This course covers repairing, servicing, and upgrading computers and peripherals for industry certification. 
Topics include safety practices, CPU/memory/bus identification, disk subsystem, hardware/software 
installation/configuration, common device drivers, data recovery, system maintenance, and other related 
topics. Upon completion, students should be able to safely repair and/or upgrade computer systems to 
perform within specifications. This course prepares students to understand concepts involved in the 
programming, networking, and cybersecurity courses required in the major. This course does not satisfy 
the computer competency requirement for graduation. 

 
COMP 370  Networking Applications I 
F (4 SH) 
This course introduces the student to computer networking. It covers the first two modules of the Cisco 
CCNA certification curriculum. In Module I, students are exposed to the OSI model network topologies, IP 
addressing, and subnet masks, simple routing techniques, and basic switching terminology. In Module II, 
students learn basic router configuration, router protocols, switching methods, and hub terminology. Upon 
completion, the student should be able to prepare the initial router configuration files, as well as enable, 
verify, and configure IP addresses. Prerequisite: COMP 331. 
 
COMP 371   Networking Applications II 
S (4 SH) 

This course is a continuation of Networking Applications I and covers Module III and IV of the Cisco CCNA 
certification curriculum. In Module III, the student is introduced to advanced router configurations, 
advanced LAN switching theory and design, VLANΩs, and threaded case studies. In Module IV, the 
student learns WAN theory and design, WAN technology, PPP, Frame Relay, ISDN, and additional case 
studies. Upon completion, students should be able to provide solutions to network routing problems, 
identify ISDN protocols, channels, and function groups, and describe the Spanning Tree protocol. 
Prerequisite: COMP 370. 
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COMP 372 Network System Manager I 
UD (3 SH) 

This course covers effective network management. Topics include network file system design and 
security, login scripts and user menus, printing services, e-mail, and backup. Upon completion, students 
should be able to administer an office network system. Prerequisite: COMP 370. 
 
COMP 373    Network Management I 
UD (3 SH) 
This course covers fundamental network administration and system management. Topics include 
accessing and configuring basic network services, managing directory services, and using network 
management software. Upon completion, students should be able to apply system administrator skills in 
developing a network management strategy. 
 
COMP 375    Special Topics in Computer Information Systems  
(3 SH) 
Content varies. 
 
COMP 381    Web Page Design and Development  
UD (3 SH) 

Provides skill development related to web page design and development. Topics covered include 
presentation effectiveness, storyboarding and other pre-design techniques/considerations. Development 
instruction will consist of exposure to HTML tags and currently available design and development 
software. This course will benefit CIS majors and minors as well as students from a variety of other 
academic disciplines. Prerequisite: COMP 110 or permission of the Department Chair. 

 
COMP 390    Data Base Management Systems 
UD (3 SH) 
This course provides a comprehensive introduction to database and covers advanced topics in database 
analysis, SQL language, database design, database administration, and application development. Upon 
completion, students will acquire a solid understand of the database environment and obtain the technical, 
analytic, problem solving skills in application development using database systems. Prerequisite: COMP 110 or 
permission of the Department Chair. 
 
COMP 405    Computer Operating Systems 
UD (3 SH) 
Covers topics relevant to operating systems internals such as error and interrupt handling, kernels, and 
memory management. Examines various memory management schemes such as virtual memory and fixed 
and dynamic memory partitioning. Prerequisite: COMP 331 or permission of the Department Chair. 
 
COMP 411    Network System Manager II 
UD (3 SH) 
This course is a continuation of COMP 372 (Network System Manager I) focusing on advanced network 
management, configuration, and installation. Emphasis is placed on server configuration files, startup 
procedures, server protocol support, memory and performance concepts, and management and maintenance. 
Upon completion, students should be able to install and upgrade networks and servers for optimal 
performance. Prerequisite: COMP 372. 
 
COMP 412    Network Management II  
UD (3 SH) 
This course is a continuation of COMP 373 focusing on advanced enterprise networks.  Topics include directory 
service tree planning, management distribution and protection, improving network security, auditing the 
network, printing, networking, and system administration of an Internet node. Upon completion, students 
should be able to manage client services and network features and optimize network performance. 
Prerequisite: COMP 373. 

 
COMP 415   Application Programming 
S (3 SH) 
Provides an introduction to the characteristics of object-oriented programming. The course will cover material 
emphasizing advanced implementation of object-oriented topics, such as: class, object models, encapsulation, 
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overloading, inheritance, and polymorphism. Prerequisite: COMP (MIS) 270, MATH 220 or permission of 
instructor. 
 
COMP 435   Business Programming  
UD (3 SH) 
This course introduces an object-based/event driven general-purpose language that affords a simplified 
approach to programming business applications. The emphasis of Visual Basic is on the objects included in the 
user interface and the events that occur when those objects are used. Topics include business applications 
design and implementation, creating graphical user interfaces, objects, properties,  values, events, object-
oriented design concepts, class modules, and database access. Prerequisite: MATH 220 or permission of 
instructor. 

 
COMP 440   Cybersecurity I  
F (3 SH) 
This course will introduce students to the concepts and best practices of Information Security and under- 
standing the threats to IT resources. The course will provide lecture, reading material, and virtual labs where 
students will put into practice what is learned throughout the course. Students will learn networking, Internet 
Protocols, and routing concepts and behavior, attacks on those protocols, physical security, security policies, 
attacks on information systems, impact of security on industries, password security, encryption protocols, 
virtual private networks, covert channels, firewalls, methods of attacks, and basic recovery from an attack. 
Prerequisites: COMP 405, and COMP 331 or COMP 370. 

 
COMP 441   Cybersecurity II  
S (3 SH) 
This course will introduce students to the concepts and best practices of Information Security and under- 
standing the threats to IT resources. The course will provide lecture, reading material, and virtual labs where 
students will put into practice what is learned throughout the course. Students will build on what is learned in 
Information Security and Assurance I. Students will learn host-based security, network intrusion detection, 
how viruses and worms work, wireless security, secure network design, web security, how attackers prepare 
for attacks, detecting network and host attacks, and interpreting various log formats. Prerequisite: COMP 440. 
 
COMP 442   Securing Unix Systems  
UD (3 SH) 
This course will introduce students to the best practices of securing Unix systems. The course will provide 
lecture, reading material, and virtual labs where students will put into practice what is learned throughout the 
course. Students will learn auditing, backups, user administration, secure server installation and setup, setting 
up secure services, encryption protocols, virtual private networks, access controls, setting up firewalls, and 
interpreting server and services logs. Prerequisites: COMP 440 and COMP 441. 

 
COMP 443   Securing Windows Systems  
UD (3 SH) 
This course will introduce students to the best practices of securing windows systems. The course will provide 
lecture, reading material, and virtual labs where students will put into practice what is learned throughout the 
course. Students will learn auditing, backups, user administration, secure server installation and setup, setting 
up secure services, encryption protocols, virtual private networks, access controls, setting up firewalls, and 
interpreting server and service logs. Prerequisites: COMP 440 and COMP 441. 

 
COMP 444   Incident Handling  
UD  (3 SH) 
This course will introduce students to the best practices of handling security-related incidents on Windows and 
Unix systems. The course will provide lecture, reading material, and virtual labs where students will put into 
practice what is learned throughout the course. Students will learn basic and advanced methods of file 
recovery, creating a toolkit to perform forensic analysis on Windows and Unix systems, understand file 
systems on Unix/Windows platforms, legal issues in computer forensics, interpreting output of various tools 
used for forensic investigation. The course will conclude with students putting all the tools and skills to use by 
performing an analysis on a compromised Unix and Windows system. Prerequisites: COMP 440 and 441, 
COMP 442, COMP 443. 
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COMP 445   Advanced Cybersecurity  
UD (3 SH) 
This course will combine all the tools and techniques learned in the core classes to allow the student to create a 
secure network design and implement what was learned from those classes. The network can be created in a 
virtual environment or in an organization. Prerequisites: COMP 440 and COMP 441, COMP 442, COMP 443. 
 
COMP 455  Web Programming 
UD (3 SH) 
Provides students an introduction into the fastest growing computer infrastructure in the world. Using JAVA 
programming language, essential topics of Internet programming will be presented. Creating executable 
content on the web will be the main focus of the class. Prerequisite: COMP 331 or permission of instructor. 
 
COMP 500   Computer Information Systems Internship  
UD (6 SH) 
A structured field experience in a profit of nonprofit organization of at least ten weeks duration. Students will 
be required to work regularly scheduled hours of the office providing the internship. Upon completion, an oral 
presentation will be required with students and faculty involved. Prerequisite: Junior Status or permission of 
the Department Chair. 
COMP 501   Computer Information Systems Internship - I  
F; S (3 SH) 
Provides opportunities to apply skills and learn from professionals in CIS and CIS-related fields. This course 
differs from CIS 500 in that student participation is limited to fewer hours with less responsibility assumed by 
the student. 

 
COMP 502   Computer Information Systems Internship - II  
UD (3 SH) 
This course allows students to have an internship experience beyond COMP 501. Prerequisite: COMP 501. 
 
COMP 510    Application Development Workshop 
S (3 SH) (WI) 
This course puts to practical use all the aspects of computer information systems the student has learned. 
Student teams are responsible for all phases of analysis, design, and implementation of an actual computer 
system project. This is a writing intensive course. Prerequisites: Senior Standing or permission of the 
Department Chair. 
 
COMP 556   Internet Programming Using Scripting  
UD (3 SH) 
This course provides experienced programmers and web page designers with the opportunity to combine their 
skills for effective web pages. This course will utilize scripts for programming for the Internet, with a focus on 
the Perl language. Other scripting and programming sources will also be covered including: Visual BASIC, 
Java, and XML. Prerequisites: MATH 220, COMP 381, and COMP 455. 
 
 

 

JOINT SAS / Pfeiffer Big Data Management Certificate 
¢ƘŜ ǇǳǊǇƻǎŜ ƻŦ ǘƘŜ άJoint SAS/Pfeiffer Certificate in Big Data Management ό.5aύέ ƛǎ ǘƻ ŜƴŀōƭŜ ǎǘǳŘŜƴǘǎ ǘƻ ŘŜǾŜƭƻǇ 
ŦǳƴŘŀƳŜƴǘŀƭ ǘŜŎƘƴƛŎŀƭ ŀƴŘ ŀƴŀƭȅǘƛŎŀƭ ǎƪƛƭƭǎ ƛƴ ōƛƎ Řŀǘŀ ƳŀƴŀƎŜƳŜƴǘ ǘƻ ƭŜǾŜǊŀƎŜ άōƛƎ Řŀǘŀέ ƛƴ ōǳǎƛƴŜǎǎ ŀƴŘκƻǊ ǎŎƛŜƴǘƛŦƛŎ 
research. Course-work towards the certificate in .5a Ŏŀƴ ōŜ ǳǎŜŘ ŦƻǊ ŎǊŜŘƛǘ ǘƻǿŀǊŘǎ ǘƘŜ .ŀŎƘŜƭƻǊΩǎ ŘŜƎǊŜŜ ŀǘ tŦŜƛŦŦŜǊ 
University. However, its primary purpose is to provide a well-defined target for students who want to advance their 
knowledge and skills of big data management and data analytics techniques to solve business problems. The certificate 
program leverages prior learning and provides the facilities and activities to enhance and improve existing experiences. 
It may be pursued standalone for individual professional development or concurrently with any of the undergraduate 
degree programs at Pfeiffer University. 
 
To be admitted into the Joint SAS/Pfeiffer University Undergraduate Certificate in Big Data Management (BDM), 
students must meet the general University requirements for admission into Undergraduate Certificate Programs at 
Pfeiffer University. These University-level requirements include: 
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¶ An undergraduate degree or admission to an undergraduate degree program at Pfeiffer University. 

¶ An application submitted to the Registrar if applicant already holds an undergraduate degree, or to the 
department offering the program if applicant does not hold an undergraduate degree. 

¶ Official transcripts for previous degree(s) and course work 

The program is offered to students in an undergraduate degree program at Pfeiffer University. Professionals who have 
earned an undergraduate or an associate degree and are seeking for continued professional development are also 
encouraged to apply.  In addition, the program expects a current basic working knowledge of data management and/or 
data analysis and a familiarity with basic computer applications. Individuals who have worked at a high professional 
level in the data management and data analytics field may be able to substitute work experiences for specific subject 
area admission requirements. 

Students who anticipate applying certificate courses toward an undergraduate degree program should seek advice from 
the corresponding program prior to enrolling. Admission to an undergraduate degree program does not ensure 
admission into the BDM certificate program. 

 
 
Certificate Completion Requirements 
The certificate will be awarded upon completion of four undergraduate level courses (12 credits) in the area of Big 
Data Management (BDM). The Certificate requires all courses taken for the certificate to be passed at the C level or 
above, and a GPA in all certificate courses of 2.5 or above. 
 
To obtain the certificate a student needs to take the following four courses (1): 

¶ COMP 338 Introduction to SAS and Data Analysis1 

¶ COMP 342 Big Data Management 

¶ COMP 345 Business Analytics  

¶ COMP 347 Capstone Project (Applied Business Analytics) This course can only be taken after all the other 
courses in the Big Data Management (BDM) Certificate have been completed. Students should contact a 
program representative before enrolling in this course. Throughout your program, you will focus on acquiring 
ŀƴŘ ǇǊƻǾƛƴƎ ǎǇŜŎƛŦƛŎ ŎƻƳǇŜǘŜƴŎƛŜǎΦ !ǘ ǇǊƻƎǊŀƳΩǎ ŜƴŘΣ ȅƻǳΩƭƭ ŎƻƳǇƭŜǘŜ ŀ Ŧƛƴŀƭ ŎŀǇǎǘƻƴŜ ǇǊƻƧŜŎǘ ǘƘŀǘ ŀƭƭƻǿǎ ȅƻǳ 
to show off everythiƴƎ ȅƻǳΩǾŜ ƭŜŀǊƴŜŘ ōȅ ǇǊƻǇƻǎƛƴƎ ŀ ǎƻƭǳǘƛƻƴ ǘƻ ŀ ǊŜƭŜǾŀƴǘ ƛǎǎǳŜ ƛƴ ȅƻǳǊ ŦƛŜƭŘΦ ¸ƻǳǊ ƳŜƴǘƻǊ 
can help you select your capstone topic. 

(1)    New students must first take COMP 338 before taking the other three courses.  

To obtain the joint certificate, students will be required to demonstrate their skills and knowledge by completing the 
assessment(s) for each course. In general there are two types of assessments: performance assessments and objective 
assessments. Performance assessments contain, in most cases, multiple scored tasks such as projects, essays, and 
research papers. Objective assessments include multiple-choice items, multiple-selection items, matching, short 
answer, drag-and-drop, and point-and-click item types, as well as case study and video-based items. 
 
COMP 338 Introduction to SAS and Data Analysis  
3 SH 
This course introduces the fundamental concepts of data analysis and SAS analytics applications. Students explore 
how to use various SAS analytics applications to capture, analyze, and provide output that managers can use in their 
decision making process. Business analytics tools provide decision makers access to strategic and consolidated 
information that spans the enterprise and previously was stored in disparate operational information systems. 
Students develop methods of overcoming the obstacles in data analysis and data management to support effective, 
data driven decision making processes. 

COMP 342 Big Data Management 
3 SH 
This course introduces the fundamental concepts of database, data warehousing, and large-scale data management. 
Students acquire a solid understanding of basic database terminology, method of retrieving data, and the SQL 
language. In particular, this course introduces students to SAS SQL programing and data retrieval. Upon completion, 
students obtain knowledge and skills in big data management as well as the technical, analytic, problem solving skills 
in application development using database systems.      
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COMP 345 Business Analytics 
3 SH 
This course provides an overview of business analytics to solve complex business problems with data-driven solutions. 
The course introduces the techniques of predictive modeling and analytics in a dataπrich business environment. It 
covers the process of formulating business objectives, data selection, preparation, and partition to successfully design, 
build, evaluate and implement predictive models for a variety of practical business applications (such as direct 
marketing, cross selling, customer retention, fraud detection, marketing segmentation). Predictive models such as 
classification and decision trees, regressions, clustering, association analysis, link analysis, and others will be studied. It 
is practically oriented with a focus of applying data analytic tools to help companies address business questions such 
as who is likely to respond to a new advertisement, what customers are most likely to be default on a loan/payment, 
what transactions are most likely to be fraudulent, and what combinations of products are customers most likely to 
ǇǳǊŎƘŀǎŜ ŀǘ ǘƘŜ ǎŀƳŜ ǘƛƳŜΦ ¢ƘŜ ǇǊƛƳŀǊȅ ŀǇǇǊƻŀŎƘ ǿƛƭƭ Ŝƴǘŀƛƭ ΨƭŜŀǊƴƛƴƎ-by-ŘƻƛƴƎΩ ǿƛǘƘ ǘƘŜ ǳǎŜ ƻŦ ǘƘŜ ǎǘŀǘŜ-of-the-art 
software such as SAS Studio®, SAS Enterprise Miner®, and a variety of open source software. 

COMP 347 Applied Business Analytics ς Capstone Project 
3 SH 
This course introduces a variety of advanced techniques for applied analytics. In this capstone course, students 
explore a range of big data management topics and techniques to solve student-selected problems that are directly 
relevant to their interests and passions. This course is open only to students in the Big Data Management certificate 
program. It integrates learning from the courses in the Big Data Management certificate program and requires the 
application of that learning to a project which serves as an instrument of evaluation. This course can only be taken 
after all the other courses in the Big Data Management (BDM) Certificate have been completed. Students should 
contact a program representative before enrolling in this course. Throughout your program, you will focus on 
ŀŎǉǳƛǊƛƴƎ ŀƴŘ ǇǊƻǾƛƴƎ ǎǇŜŎƛŦƛŎ ŎƻƳǇŜǘŜƴŎƛŜǎΦ !ǘ ǇǊƻƎǊŀƳΩǎ ŜƴŘΣ ȅƻǳΩƭƭ ŎƻƳǇƭŜǘŜ ǘƘŜ Ŧƛƴŀƭ ŎŀǇǎǘƻƴŜ ǇǊƻƧŜŎǘ ǘƘŀǘ ŀƭƭƻǿǎ 
ȅƻǳ ǘƻ ǎƘƻǿ ƻŦŦ ŜǾŜǊȅǘƘƛƴƎ ȅƻǳΩǾŜ ƭŜŀǊƴŜŘ ōȅ ǇǊƻǇƻǎƛƴƎ ŀ ǎƻƭǳǘƛƻƴ ǘƻ ŀ ǊŜƭŜǾŀƴǘ ƛǎǎǳŜ ƛƴ ȅƻur field. Your mentor can 
help you select your capstone topic.  
 
 
 

Cooperative Education 
           (COED)   

The Coop program provides students with an opportunity to earn both money and elective academic credit while 
working full- or part-time in a career-related job placement.   
 
COED 301 Cooperative Education  
1-6 SH 

Career-related, paid work experiences with a Cooperative employer/organization. The job placements are 
integrated with the student academic curriculum, under faculty supervision. Requirements include a daily 
work log, Student Term Report, 5 hours of pre-placement seminar, 6 hours of individual or small group 
faculty-supervised seminars. Part-time and full-time placements are available. Prerequisites: Application to 
chair of major department, approval of the Vice President for Academic Affairs. Must have sophomore 
standing and at least a 2.5 GPA. Repeat credit up to 18 hours. 

 

 

 

Counseling and Human Services 
           (CHSV)   

The undergraduate program in Counseling and Human Services has a multi-disciplinary perspective with special 
emphasis placed on the achievement of excellence in academic and professional competencies. Through the interplay 
of counseling, skill development, social work systems, rehabilitation services, and field work experiences, the program 
prepares students for work in a variety of settings (agency, school, etc.) as counseling and human service professionals 
who situate their work within cultural, family, and community (local, regional, national, and global) contexts. 

The Counseling and Human Services program leads to a Bachelor of Arts degree that prepares students for entry-level 
positions in the field of human services or graduate studies in mental health counseling, clinical social work, 
rehabilitative counseling, and marriage and family therapy.  Core requirements in the major emphasize values, 
knowledge and skills common to all fields of human services, while electives allow students to develop competence in 
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assisting specific populations. 
 

BA - Major in Counseling and Human Services Curriculum 
45 Semester Hours Minimum Core 
Requirements: 

CHSV 201 Introduction to Human Services 3SH SOCY 201S Introduction to Sociology 3SH 

CHSV 301 Program Evaluation in Human Services 3SH SOCY 204 Social Problems 3SH 

CHSV 410 Behavior Modification 3SH SOCY 390 Research Methods 3SH 

CHSV 501 Senior Seminar in Human Services 3SH SOCY  499 Field Placement  6SH 

PSYC 202S Introduction to Psychology 3SH     

PSYC 305 Abnormal Psychology 3SH     

PSYC 425 Counseling 3SH     

 
ELECTIVES: 

In addition to the above required courses for all majors, each student majoring in CHSV will complete (9) 
semester hours from the following courses.  

 
COMM 355S Diversity Issues in a Global Context PSYC 435 Psychology of Women 
COMM 360 Organizational Communication SOCY 206 Sociology of the Family 
COMM 414 Conflict Mediation SOCY 450 Race and Ethnic Relations 

CRIM 204 Juvenile Justice SPED 200 Introduction to Exceptional Children 

CRIM 206 Corrections   SPED 250 Behavior Management for Exceptional 
Children 

CRIM 207 Criminal Justice in Society SPED 305 High Incidence Exceptionalities 
PSYC 222M Statistics     

PSYC 295 Developmental Psychology   
 
 

Courses Offered 
 
CHSV 201         Introduction to Human Services  
F   (3 SH) 

This course will introduce students to the field of Human Services and prepare them to work as professionals 
in a variety of service settings. Students will learn the history, theories, and purposes of Human Services, as 
well as get exposure to the multitude of helping settings in which graduates work. 
 
CHSV 301 Program Evaluation in Human Services  
F   (3 SH) 
Planning, executing and analyzing the outcomes of program evaluation in human service fields. Basic 
statistics, evaluation methods and the use of evaluation outcomes to improve services will be stressed. 
Prerequisite: SOCY 390 Research Methods (WI). 
 
CHSV 410 Behavior Modification  
S   (3 SH) 
This course involves the application of learning principles to solve practical problems of behavior. Students 
complete a self- modification project of their choosing. The project includes planning, measurement, record 
keeping, change implementation, and an oral report integrating behavior principles with their own behavior 
modification experience. 
CHSV 500 Special Topics in Human Services  
UD  (3 SH) 
Provides opportunity for exploration in depth of selected topics and areas of interest to the human services 
field. Topics include families and children in crisis, homelessness, job skills training, meeting the needs of 
diverse populations and crisis assistance. Prerequisite: CHSV 201 
 
CHSV 501 Senior Seminar in Human Services  
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S (3 SH) 
This is the capstone course in human services, an overview of past and present approaches to providing 
human services. Psychological and sociological research bases for current human services practices will be 
emphasized. A major paper is required. Prerequisite: junior or senior standing, and CHSV 201. 
 
 

 

Criminal Justice 
 (CRIM) 

The curriculum in Criminal Justice offers a series of courses that examine the individual components and 
interrelationships of law enforcement, corrections, and the courts. This curriculum builds upon the strong liberal 
arts foundation of the ¦ƴƛǾŜǊǎƛǘȅΩǎ general education requirements to prepare students with the skills in leadership, 
communication, and critical thinking necessary in the field of criminal justice today. The core requirements are 
designed to emphasize a holistic approach to criminal justice while providing an in-depth study of theory and 
application. Within both the core requirements and the interdisciplinary electives, the interrelationship of 
criminal justice with the study of psychology, sociology, and science is reinforced. Students are able to choose from 
an array of electives both within the major as well as in related fields of study based upon interest and career path. 
 
The internship program allows students who wish to apply academic skills an opportunity to participate as student 
interns with a variety of local, state, and federal criminal justice agencies. 
 
The Basic Law Enforcement Training (BLET) program allows students who wish to become sworn law enforcement 
officers the ability to attend the BLET academy and take the state certification exam while completing their 4-year 
degree. Upon successful completion, students will be eligible to work as a sworn law enforcement officer in NC. 
 
¢ƻŘŀȅΩǎ graduate with a major in criminal justice may pursue career opportunities in law enforcement, corrections, 
the courts, forensic science, social services, or private business. For those already employed in the criminal justice 
field, obtaining the ōŀŎƘŜƭƻǊΩǎ degree allows for expanded career opportunities and advancement. The criminal 
justice major and courses provide graduates a solid foundation for the continuation of lifelong learning as well as 
graduate or professional schools. 
 

Major in Criminal Justice Curriculum 
51 Semester Hours Minimum 

Core Requirements - 33 Semester Hours 

CRIM 202 Introduction to Criminal Justice CRIM 365 Forensic Evidence 

CRIM 205 Introduction to Criminology CRIM 520 Senior Seminar in CJ (WI) 

CRIM 206 Corrections PSYC 202S Introduction to Psychology 

CRIM 220 Ethics in Criminal Justice PSYC 222M Statistics & Data Analysis OR 

CRIM 240 Law Enforcement Operations BMAL 311 Business Statistics 

CRIM 311 Criminal Law SOCY 390 Research Methods (WI) 

 

Interdisciplinary Electives - 18 SH 

ACCT  337 Forensic Accounting COMM 350 Relational Communication 

BIOL 211N General Biology I COMM 355S Diversity Issues in a Global Context 

BIOL 323 Forensic Science (WI) COMM 360 Organizational Communication 

BMAL 251 Business Law I COMM 414 Conflict Transformation (WI) 

BMAL 371 Organizational Behavior COMP 440 Cybersecurity I 

COMM 200S Public Speaking CRIM 203 Criminal Investigations 

COMM 311S Intercultural Communication CRIM 204 Juvenile Justice 

CRIM 207 Criminal Justice in Society PLSC 411 Constitutional Law I ς Powers 

CRIM 222 Criminal Justice Administration PLSC 412 Constitutional Law II ς Rights 

CRIM 295 BLET Program & Certification PSYC 225 Social Psychology  
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CRIM  313 Disaster Mgmt & Planning PSYC 305 Abnormal Psychology (WI) 

CRIM  340 Introduction to Emergency Mgmt PSYC 295 Developmental Psychology 

CRIM 345 Homeland Security PSYC 425 Counseling 

CRIM  425  White Collar Crime Investigation SOCY 201S Introduction to Sociology 

CRIM 442  Terrorism SOCY 204 Social Problems 

CRIM 495  Current Topics ς may complete two 
(2) different topics 

SOCY 450 Race & Ethnic Relations 

PLSC 205  Introduction to National Security Law SOCY 499 Social Science Internship (3 or 6 SH) 

PLSC 207    International Terrorism                              SOCY       315         Spanish for the Professions 

PLSC  306 LƴǘΩƭ Intelligence & Espionage SPAN  101G, 102G, 210 or 211  (6 SH) 

PLSC  307 Law and Society    

 

 

Minor in Criminal Justice 
24 Semester Hours Minimum 
Core Requirements (18 SH) 

CRIM 202 Introduction to Criminal Justice CRIM 220 Ethics in Criminal Justice 

CRIM 205 Introduction to Criminology CRIM 240 Law Enforcement Operations 

CRIM 206 Corrections CRIM 311 Criminal Law 

 

Electives (6 SH) 

Any additional courses in criminal justice 

PLSC 411 Constitutional Law I PSYC 305 Abnormal Psychology (WI) 

PLSC 412 Constitutional Law II SOCY 204 Social Problems 

PSYC 225 Social Psychology   SOCY 450 Race and Ethnic Relations 

 

Minor in Disaster Preparedness and Emergency Management 
18 Semester Hours Minimum 
The Minor in Disaster Preparedness and Emergency Management focuses on the application of the incident 
command system model to formulating and implementing effective responses to natural and manmade 
disasters. Includes instruction on contingency planning, hazard and risk assessment, joint operations, emergency 
response and recovery, event mitigation, incident command, terrorism and national security issues, and public 
relations and applications to specific types of incidents.   
 

Minor in Disaster Preparedness and Emergency Management  

Core Requirements (18 SH) 

CRIM 340 Introduction to Emergency 
Management 

PLSC  207 International Terrorism 

CRIM 313 Disaster Management & Planning COMM  360 Organizational Communication  

OR 
CRIM  345 Homeland Security 

 

COMM  414 Conflict Transformation (WI) 

CRIM 442 Terrorism    

 

Minor in National Security - 18 Semester Hours Minimum  
A fundamental commitment of our government is to defend our Nation against its enemies, and security 
concerns are consistently evolving. The National Security minor is interdisciplinary and is designed to develop 
the essential skills to identify and analyze the current and emerging threats facing the United States. Areas of 
focus include terrorism, foreign policy, political power, homeland security, intelligence, espionage, and 
military forces. Such preparation is critical for enlightened citizenship and serves as a foundation for careers 
in law, government, military, and/or public service. 
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Core Requirements (12 SH) 

PLSC 205 Introduction to National Security 
Law 

PLSC 306 Intelligence and Espionage 

PLSC 207 International Terrorism PLSC 310 The American Presidency & 
Foreign Policy 

 

 

 
The remainder of the 18 hours for the Minor can be fulfilled from the following group of selected electives (6 SH): 

CRIM  345 Homeland Security HSTY 423 The Vietnam Era 

CRIM  442  Terrorism HSTY 430 Revolution in The Modern World 

HSTY 209G Current Events RAPT 215G World Religions 

HSTY 232  Civilization of Africa & 
Middle East 

  

A faculty member in the Criminal Justice department will work with all criminal justice minors and their 
faculty advisors in advising course schedules. 

 

           Courses Offered 

NOTE:  No student will be permitted to earn more than 6 SH for internship hours in the Criminal Justice 
program. 
 
CRIM 202   Introduction to Criminal Justice  
F; S (3 SH) 
An overview of the criminal justice system with an emphasis on the holistic nature of criminal justice today. 
The history and evolution of law enforcement, the courts and corrections are examined along with 
contemporary issues. Pre-requisite: CRIM 202 
 
CRIM 203   Criminal Investigation  
U D  ( 3SH) 
An overview of the criminal investigative process and its various components including the area of substantive 
crime. Emphasis is placed on the study of rules and evidence, criminal procedures, crime scene search, the role 
of the crime laboratory, interviewing, and professionalism. Prerequisite: CRIM 202 
 
CRIM 204   Juvenile Justice  
F odd  (3 SH) 
Studies traditional and contemporary views of juvenile delinquency. Historical development of juvenile law 
and the juvenile justice system within the context of the criminal justice system. Future trends in juvenile 
justice are examined. Prerequisite: CRIM 202 or SOCY 201S 

 
CRIM 205 Introduction to Criminology  
F  (3 SH) 
The nature and scope of crime with emphasis on the social and psychological causes is studied. Emphasis will 
be placed on criminological theories and the application of theories and current crime issues. Prerequisites: 
CRIM 202 
 
CRIM 206      Corrections 

S    (3 SH) 

This course focuses on societal responses to punishment. It traces the evolution of practices based on the 
philosophies of retribution, deterrence, and rehabilitation. This course reviews the contemporary world of 
corrections, including alternatives to incarceration. Also examined is the corrections ƛƴŘǳǎǘǊȅΩǎ relationship to 
other aspects of the criminal justice system. The cost and condition of corrections, the privatization of 
punishment, and utility of prison labor will also be examined. Prerequisite: CRIM 202 
 
CRIM 207    Criminal Justice and Society  
S odd  (3 SH) 
A contemporary and historical study of criminal justice and its relationship with the public, the press and 
other governmental agencies. Evaluation of law enforcement, judicial and correction problems and practices 
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in society today. Prerequisite: CRIM 202 
 
CRIM 220     Ethics in Criminal Justice  
S even  (3 SH) 
Potential ethical controversies confronting the criminal justice process and law enforcement agencies. 
Special attention given to contemporary ethical issues in the administration of justice. Prerequisite: CRIM 202 
 
CRIM 222     Criminal Justice Administration  
F even (3 SH) 
An examination of the principals, elements, practices, and procedures of management and administration 
that are essential to the operation of criminal justice agencies. A specific focus of this course will be practical 
application of management and administrative techniques in areas of law enforcement, adjudication, 
institutional and residential corrections. Prerequisite: CRIM 202 
 
CRIM 240     Law Enforcement Operations  
F (3 SH) 
The course will explore the policing subsystems from early stages of development through present day. The 
course will explore the history of policing and how the evolution of policing has impacted present day 
policing. The course will also examine police administrative structure, rule of law, police problems and 
practices, community policing issues, investigation aspects, and special problems and issues within the 
policing subsystem. Prerequisite: CRIM 202 
 
CRIM 295   BLET Program and Certification  
F; S (19 SH) 
This course is designed to prepare students with the cognitive and physical skills needed to become a 
certified law enforcement officer in North Carolina. The BLET course is filled with practical exercises, an 
extensive ethics section that is woven throughout the training experience, and the most up-to-date law 
enforcement information available. Students will attain agency sponsorship; attend a 16-week basic law 
enforcement training (BLET) academy; and upon successful conclusion of the course, take the State 
Comprehensive Exam. Upon successful completion of the state exam, students will receive their state 
certification and will be eligible to work as a sworn law enforcement officer in NC. *** Prerequisites: CRIM 
Major, Senior Status, over 20 years of age, at least 2.5 GPA, and meet all the requirements for acceptance to 
the BLET program at Stanly Community College. Provisions can be made for students seeking out of state 
sponsorship and must be discussed with the CJ Advisor prior to enrolling in the course. Pre-requisite: CRIM 202 
 
CRIM 311    Criminal Law  
F  (3 SH) 
Substantive and procedural law within the state and federal systems with be examined. Emphasis will be on 
the legal elements of various crimes in North Carolina and the process that a criminal case will go through. 
Real world case examples will be used to demonstrate the professional applications of legal principles within 
the criminal justice system. Students will observe court proceedings at the state and/or federal levels. 
Prerequisite: CRIM 202 or PLSC 201S 
 
CRIM 313 Disaster Management & Planning  
S odd (3 SH) 
Effective emergency planning is the key to surviving natural and man-made disasters. Risk analysis and the 
formulation of a comprehensive plan, followed by a vigorous and continuing testing program, are essential 
elements to surviving an emergency. Topics include threat assessment, risk analysis, formulating a response 
plan, staffing an emergency operations center, interagency coordination and liaison, managing an actual 
incident and conducting effective follow-up analysis. Prerequisite: CRIM 202  
 
CRIM 340 Introduction to Emergency Management 
S even (3 SH) 
The course explores the fundamental aspects of emergency and disaster management, including threat 
assessment, risk analysis, plan formulation, staffing, coordination, liaison, incident management, and analysis of 
the response. The course will make use of various cases to illustrate concepts covered in the course. 
Prerequisite: CRIM 202 
 
CRIM 345 Homeland Security 
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S even (3 SH) 
The course examines all levels of entities involved in homeland security, including local, state, and federal 
levels. The course will also explore the concept of homeland security historically through present time, 
focusing on the current homeland security function and organization. Prerequisite: CRIM 202 
 
CRIM 365 Forensic Evidence 
S (3 SH) 
Forensic evidence has been described as one of the most important modern elements in the criminal justice 
system because it is used to seek convictions and to seek exonerations. This course will explore the 
application of science and technology used in crime scene processing and evidence detection, collection, 
and preservation. Laboratory analyses and forensic ǎŎƛŜƴŎŜΩǎ role in court will also be discussed. In addition to 
lectures, case examples, demonstrations, and practical exercises will be used to present the subject 
matter. This course requires a materials fee. Prerequisite: CRIM 202 and CRIM 311 
 
CRIM 425  White Collar Crime Investigations  
S   (3 SH) 
Whether the investigation is a preliminary procedure for fraud detection/prevention, there are established 
procedures that are required for courts of law. The course covers the process of evidence collection and 
preservation for white collar criminal investigations. The course is an overview of the investigative process 
and its various components including all areas of fraudulent activity: Financial fraud, embezzlement, money 
laundering and cybercrime. Emphasis is placed on the study of rules of evidence, criminal procedures, 
searches, interviewing and professionalism. Prerequisite: CRIM 202. Cross listed as FFFE 425. 
 
CRIM 442  Terrorism  
F  odd  (3 SH) 

Provides a theoretical and conceptual framework that enables your students to understand how terrorism 
arises and how it functions. The most sophisticated theories by the best terrorist analysts in the world are 
presented. The focus is on the domestic and international threat of terrorism and the basic security issues 
surrounding terrorism today. Prerequisite: CRIM 202 
 
CRIM 495 Special Topics in Criminal Justice  
UD (3 SH) 

Provides opportunity for in-depth exploration of selected topics that are of interest to the criminal justice 
major. Courses will be offered to respond to special interests or needs, as noted by the faculty or requested 
by students. Prerequisite: CRIM 202 or Instructor Approval 
 
CRIM 520  Senior Seminar in Criminal Justice  
S  (3 SH) (WI) 

This course is designed to be the capstone course for majors in criminal justice. The course will focus on 
employment, research, and criminal justice policies, and is intended to assist students while transitioning into 
the world outside of academia and into the role of a criminal justice professional. The course integrates and 
applies material learned throughout the program of study and serves as a culminating experience. 
Prerequisite: CRIM 202, Senior status or by instructor approval 
 
PLSC 201S American Government 

F; S     (3 SH) 

Examination of the fundamental political principles of our Constitutional Republic- liberty and equality and 
federalism, and how they are embodied in our national, state and local political institutions and processes. 
The campaign process and the contemporary debate over various public policy issues will also be analyzed. 
 
PLSC 203G  World Politics 
F ;S     (3 SH) 
Introduction to emerging post-Cold War era in global politics. Examines forces tending toward global order 
and integration as well as those moving in direction of disorder and disintegration. Specific topics such as 
diplomacy, arms proliferation, collective security, and strategies of international development will also be 
considered. 
 
PLSC 205 Introduction to National Security Law  
F     (3 SH) 
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An introductory overview of National Security Law issues growing out of enhanced executive power during war on 
ǘŜǊǊƻǊ ŀƴŘ ǘƘŜ ōŀƭŀƴŎŜ ōŜǘǿŜŜƴ ǘƘŜ ƴŜŜŘ ŦƻǊ ƎƻǾŜǊƴƳŜƴǘ ǎǳǊǾŜƛƭƭŀƴŎŜ ǾŜǊǎǳǎ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭΩǎ Ǌight to privacy. 
 
PLSC 207 International Terrorism  
S     (3 SH) 
This course provides an in-depth examination of the threat of terrorism and its impact on the Homeland Security 
enterprise by exploring the overall phenomena of terrorism as well as the complex motivations, ideologies, goals 
and tactics of various international terrorists groups. 
 
PLSC 225     Introduction to Law  
U D   (3 SH) 
Students examine the following concepts: judicial review, the debate over judicial activism vs. judicial 
restraint; and conflicting interpretations of the Constitution. Federal Rules of Civil Procedure and the Rules 
of Evidence are also examined. 
 
PLSC 230       Global Crises 
 UD     (3 SH) 
This course will provide students with the opportunity to focus on contemporary change and crisis within the 
international system. Example: Revolutions in the Middle East. The course emphasis could shift with 
ongoing contemporary developments in global politics. Prerequisite PLSC 203G, or consent of instructor. 
 
PLSC 289 Special Topics in Political Science  
UD   (3 SH) 
Provides opportunity for in-depth exploration of selected topics that are of interest in Political Science. Courses 
will be offered to respond to special interests or needs, as noted by the faculty or requested by students.  
 
PLSC 306  Intelligence and Espionage  
S odd  (3 SH) 
Analysis of how intelligence organizations can inform or mislead statecraft in the contemporary global 
environment. Through examination of spy vs. spy encounters we will learn about the four elements of 
intelligence: collection of data, analysis of data, counter-intelligence and covert action. 

 
PLSC 307 Law and Society  
U D (3 SH) 
Analysis of the intersection of law and politics focusing on the uses of law as either a catalyst of societal 
change or as an obstacle to change. Complexities of litigation strategies are examined in specific case 
studies such as prison reform and environmental litigation. 
 
PLSC 310 The American Presidency & Foreign Policy  
S even   (3 SH) 
In the post-cold war era, American Presidents have sought to navigate the dangers of an international system 
and the challenges posed by a rising China, a resurgent Russia, and virulent international terrorism. 
 
PLSC 411 Constitutional Law I ς Powers  
U D   (3 SH) 

Examination of the establishment of the Supreme /ƻǳǊǘΩǎ power of judicial review, the scope and limits of 
the powers of the Legislative, Executive and Judicial branches of the national government, and relation - 
ship of the national government to the states. Special attention is also given to national security cases. 
 
PLSC 412 Constitutional Law II ς Rights  
U D (3 SH) 
Analysis of the judicial interpretation of the Bill of Rights including the First Amendment, the Fourth, Fifth, 
Sixth Amendments and the Due Process and Equal Protection Clauses of the Fourteenth Amendment. 
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Economics Courses 
            (ECON)   

Economics offers students a problem solving discipline to foster their intellectual and career development. 
It provides students a balanced and broad educational background and prepares them to choose from a 
wide range of career alternatives, as well as provides an excellent background for graduate   studies    in    
such    fields as economics, business, law, and education. The curriculum in Economics explores the economic 
decisions of individuals, businesses, governments, and other institutions. It examines the nature of economic 
activity, why it takes place, and how it affects ŜǾŜǊȅƻƴŜΩǎ lives. The program includes elective courses that 
enable students to tailor their educational program to meet personal needs and interests. The study of 
economics also helps students develop a logical and rigorous thought process, provides the decision- 
making tools that can be applied to personal as well as business decisions, and can be used to 
address the many economic decisions they will face along ƭƛŦŜΩǎ path. 

 
Courses Offered 

ECON 200 Survey of Economics 
F (3 SH) 
A general introduction to the discipline of economics, including both microeconomics and macroeconomics. The 
course is designed to develop an understanding of how economic principles can be used to study social problems 
and issues. Topics include supply and demand, comparative advantage, inflation, unemployment, economic 
growth, money and the banking system. Students may receive credit for ECON 200 if both ECON 221 and ECON 
222 have been completed but may not receive credit for both ECON 221, and ECON 222 if taken ECON 200. 
 
ECON 221        Principles of Macroeconomics 
F  (3 SH) 

Economic theory and public policy; national income; money and banking; economic growth; business 
fluctuations. 
 
ECON 222 Principles of Microeconomics 
F; S   (3 SH) 
Analysis of supply and demand and their role in prices; types of competition; elements of business costs and  

incomes and the factors which determine them. 
 
ECON 301 Financial Economics 
F (3SH) 
This course is designed to give students a good understanding of the theory and logic of financial economics. 
Students will review standard models of how households and firms behave in the financial environment, and the 
implications of these models for financial resource allocation and market efficiency. Students will also evaluate 
the basic tools of economics, including optimization, comparative statics and equilibrium, and pay attention to 
how these tools can be applied to problems in finance and business 
 
ECON 310S Economic Development  
S odd   (3 SH) 
This course surveys the theory and practice of local economic development through a service -learning 
partnership with a local community economic development office. Local economic development refers to the 
process in which local governments and community organizations, both public and private, act to stimulate or 
maintain local economic well-being and quality of life for residents. This course will (1) review the various 
goals, strategies, methods, institutions and policies involved in local economic development and (2) provide 
service to the local community economic development office. 
 
ECON 326 Comparative Economic Systems  
F even  (3 SH) 

Description, analysis, and evaluation of capitalism, socialism, and communism in terms of their philosophies, 
goals, and economic functioning on both the macroeconomic and microeconomic levels. Prerequisite: ECON 
221. 
 
ECON 327G  The U.S. in the Global Economy  
S even  (3 SH) (WI) 
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A discussion of why some countries and cultures in the world have had a great economic prosperity while 
others have not. This is a writing intensive course. 
 
ECON 331  Public Finance  
S  (3 SH) 
Taxation, public finance, and fiscal policy at all levels of government; relationships between public finance 
and economic well-being. Prerequisite: ECON 221. 
 
ECON 421  Money and Banking 
F  (3 SH) 
Analysis of the financial system, financial instruments, interest rates, and the relationship between money, 
credit, and economic activity. Prerequisites: ECON 221, ECON 222. 
 
 
 
 

Education 
             (EDUC)   

 
tŦŜƛŦŦŜǊ ¦ƴƛǾŜǊǎƛǘȅΩǎ ¢ŜŀŎƘŜǊ 9ŘǳŎŀǘƛƻƴ tǊƻƎǊŀƳǎ ƘŀǾŜ ǊŜŎŜƛǾŜŘ ŀŎŎǊŜŘƛǘŀǘƛƻƴ ǘƘǊƻǳƎƘ ȅŜŀǊ нлнм ǳƴŘŜǊ ǘƘŜ bŀǘƛƻƴŀƭ 
/ƻǳƴŎƛƭ ŦƻǊ !ŎŎǊŜŘƛǘŀǘƛƻƴ ƻŦ ¢ŜŀŎƘŜǊ 9ŘǳŎŀǘƛƻƴ όb/!¢9ύ ǎǘŀƴŘŀǊŘǎΦ b/!¢9Ωǎ ǇŜǊŦƻǊƳŀƴŎŜ-based accreditation system 
for teacher preparation ensures that teacher candidates are prepared to make a difference in P-12 student learning. 
Providers accredited under NCATE standards as well as under the Teacher Education Accreditation Council (TEAC) 
Quality Principles are now served by a single specialized accreditation system for educator preparation in the United 
States, the Council for the Accreditation of Educator Preparation (CAEP). More than 900 educator preparation 
providers participate in the CAEP accreditation system. 
 
tŦŜƛŦŦŜǊ ¦ƴƛǾŜǊǎƛǘȅΩǎ ¢ŜŀŎƘŜǊ 9ŘǳŎŀǘƛƻƴ tǊƻƎǊŀƳǎ ŀǊŜ ŀǇǇǊƻǾŜŘ ōȅ ǘƘŜ bƻǊǘƘ /ŀǊƻƭƛƴŀ 5ŜǇŀǊǘƳŜƴǘ ƻŦ tǳōƭƛŎ LƴǎǘǊǳŎǘƛƻƴ 
(NCDPI). 
 

Teacher Education Philosophy 
The conceptual framework for the Teacher Education Program a t  Pfeiffer University is Developing Servant 
Leaders for Professional Practice: Preparation and Planning, Establishing a Respectful Environment, 
Instructing Effectively, and Assuming Professional Responsibilities. 
 
Since 1970, the primary focus of the Pfeiffer Teacher Education Program has been articulated as ά5ŜǾŜƭƻǇƛƴƎ 
Servant [ŜŀŘŜǊǎΦέ Consistent with the vision and mission of Pfeiffer University, this concept remains in place 
as the goal toward which our program strives. The teacher as servant leader helps to set high standards 
for the learning community in which they serve. Through daily interaction, teachers encourage academic 
and civic excellence among the students they serve. Moreover, because of their unique position in the 
community and society, teachers who are both servants and leaders have the ongoing opportunity through 
their collaborative relationships with school colleagues, parents, and community agency personnel to 
model advocacy and high standards of ethics on behalf of the students they serve. 
 
The leading phrase of the conceptual framework recognizes the work of the teacher as professional. 
The teacher is not a technician, but rather is a professional, informed about the discipline, the nature of 
the learner, and learning, who must make innumerable independent decisions daily for the benefit of 
ǎǘǳŘŜƴǘǎΩ affective, cognitive and physical development. 
 
The conceptual framework of the Pfeiffer Teacher Education Program embodies four domains that specify 
areas of a ǘŜŀŎƘŜǊΩǎ responsibility. These domains are based on the work of Charlotte Danielson (Enhancing 
Professional Practice: A Framework for Teaching, 2nd Edition, 2007) and are consistent with the North 
Carolina Professional Teaching Standards, approved by the North Carolina State Board of Education on 
June 7, 2007. 
 
Domain 1. Planning and Preparation - The teacher as servant leader approaches the teaching function with 
a fund of knowledge about the discipline, the learner,  and learning that must be continually renewed and 
elaborated. This fund of knowledge is buttressed by continued engagement in professional development 
































































































































































































































































